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<7 I herewith transmit the seventeenth annual report of this bureau as required 

^ hy law. 
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COMMONWEALTH OF VIRGINIA, 
Bureau of Labob and Industrial Statistics, 
Commissioneb's Office, 
Richmond, Va., October 6, 1914. 



To His Excellency, Henry C. Stuart, 

Governor. 
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EEPOET OF THE LABOR COMMISSIONER 



Introduction 



The manufacturing and mining industries of Virginia during the 
year 1913 manifested their largest increase in many years. The total 
value of the product was $213,525,858.27, which shows a net increase 
over the year 1912 of $34,583,345.49. The number of manufacturing 
plants of all sorts during the year was 2,556, an increase over 1912 of 
380. The iron and machinery trade showed the largest increase with 
jvoodenware and boxes next. Peanut factories are included in the column 
of increase, being a new industry. Saw mills, which show a less number 
of plants in operation, nevertheless show important gains in value of 
product. Among the few trades which show losses in the value of prod- 
uct, the loss may in most cases be explained by causes which do not 
permanently affect the productive power of the industry — as, for in- 
stance, the burning of a large plant, or the suspension of production in 
order to pursue developing operations. 

Besides the collection of statistics, there are other functions which 
devolve upon this department, which are treated in two separate parts 
of the report. One relates to inspections and the other to prosecutions 
for violations of the labor laws. 

There will also be found attached to this report copies of statutes 
affecting labor conditions, or the operations of this department, which 
have been enacted or amended since the last report. 
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Value of Product of Various Industries, during the Year 1913, with 
Increase and Decrease from the Year 1912 



INDUSTRY 


VALUE OF 
PRODUCT 


INCREASE 


DECREASE 


Agricultural implements 


$ 501,463 05 

1,336,745 96 

1.820,564 00 

3,970,058 27 

2,268,947 68 

448,119 34 

1,598,963 22 

396,384 47 

689,969 53 

* -•*" '>99 80 

71 70 

;27 33 

98 77 

30 12 

60 63 

96 13 

51 08 

30 03 

82 17 

40 00 

15 64 

21 72 

62 59 

84 49 

92 86 

80 14 

«..,-20 09 

6,444,699 31 

1,770,014 54 

6,955,337 07 

384,414 53 

2,464,845 83 

3,851,832 29 

2,669,398 33 

10,679,604 26 

2,026,241 98 

185,071 65 

625.617 94 

618,663 10 

1,007,682 16 

757,304 63 

10,802,964 70 

9,563,055 17 

3,057,697 32 

14,599,829 93 

888,503 32 


$ 42,584 40 
376,577 02 
341,564 00 
26,887 69 




Artificial ice 




Bag factories 




Boots and shoes 




Breweries 


$ 3,507 31 


Brick contractors 


70,904 34 
246,415 55 
227,234 95 
♦689,969 53 




Brick and tile 




Brooms and mattresses 




Cakes, crackers and pies.. 




Canneries 


106,262 83 


Carriages and wagons 


344,155 94 
328,873 67 
1,623,036 79 
389,835 77 
843,924 58 
138.772 80 
43,152 05 




Cigars, cigarettes and cheroots 




Coal and coke 




Cooperage, headings and staves 




Cotton mills .". 




Excelsior mills 




Fish oil and fish guano 




Flour and grist mills 


520,360 881 


Furniture motories 


279,66i 79 
623,985 00 
570,370 28 
8,390,769 60 
459,014 93 
537.621 37 
1204,149 11 
138,259 56 
223,020 35 




General contractors 




Glass works 




Iron and machine works 




Knitting mills 




Lime and cement . 




Miscellaneous industries 




Overalls and shirts ... 




P&intera and nfiperhapgers 




Paper and pulp mills 


209,449 44 


Paper and tin boxes 




440,056 78 


Peanut factories 


♦6,955,337 07 
247,165 74 
625,253 08 
283,922 31 
369,229 02 
1,016,489 24 
785.801 98 




Pickle factories 




Plumbers, gas fitters and tinners 




Printing, engraving and binding 




Sash, doors and blinds 




Saw mills 




Silk mills... .. 




Mlfit-A qufl-^TieS 


8,432 67 


Soapstone Quarries * 




79,557 58 


Spokes, hubs and handles 


179.585 18 
647,741 91 
51,631 01 
642,652 06 
665,507 90 
163,071 69 
6,192,543 21 




St-one contiw^tors and quarrymen 




St/ivft works 




Tanneries 




Tobacco manufactories 




Trimks and bagj? 




Woodenware, baskets, boxes and shooks 




Woolen mills . . 


30.599 49 








Totals 


$213,530,858 27 


$35,986,572 47 


$1,398,226 98 



♦ New industries. 

t Partly new industries. 



Total 1913 $213,630,858 27 

Total 1912 178,942,612 78 

Net increase $ 34,588,345 49 



Increase $35,986,572 47 

Decrease 1,398,226 98 

Net increase $34,588,345 4» 
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Building Trades 



Following the custom of former years, the building trades and allied 
industries are treated first in the statistical tables. 

One hundred and ninety-five firms more were in operation than in 1912, 
every industry having a larger number with the exception of saw mills. All the 
industries without exception showed increase in production, in amount of wages 
paid, and in capital invested. 

The gross value of output for the nine industries was $31,455,436.40. This 
was an increase over the year 1912 of $4,330,238.54. There was a slight increase 
in the rate of wages paid and an appreciable shortening of the hours of labor. 
Gk)od conditions generally are reported, with some individual exceptions, and 
nearly all firms take an optimistic view of the outlook for 1914. 

A detailed statement of the several industries is appended. 

BRICK AND TILE 
Fourteen plants more than in 1912. The value of product increased 
$246,415.55. Wages paid increased $59,708.83. Capital invested increased 
$969,673.52. 

BRICK CONTRACTORS 
Eight plants more than in 1912. Value of output increased $70,904.^4. A 
slight advance is noted in rate of wages for brick masons. 

GENERAL CONTRACTORS 
Sixty-six more firms operated than in 1912. The value of work done shows 
an increase of $623,985.00. There was no general change in rate of wages. 

LIME AND CEMENT 
Seventeen more plants reported than in 1912. Value of output increased 
$637,621.37. Wages paid increased $155,098.51. Capital invested increased 
$485,636.89. Hours of labor have materially shortened. No general change in 
rate of wages. 

PAINTERS AND PAPERHANGERS 
Thirty-six firms more than in 1912. The value of work done increased 
$223,020.35. There was a slight increase in the rate of wages. Hours of labor 
remain the same. 

PLUMBERS, GASFITTERS AND TINNERS 
Fifty more firms than in 1912. Value of work done increased $626,263.08. 
A slight increase in the rate of wages is noted. Hours of labor show some 
improvenient. 
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8 REPOET OF THE LABOR COMMISSIONER 

SASH, BOORS AND BLINDS 
Three firms more than in 1912. The value of the output increased 
$369,229.02. Wages paid increased $52,095.01. Capital invested increased $490,- 
894.75. There is noted a shortening in the hours of labor, with rate of wages 
showing no general change. 

SAW MILLS 
Nineteen firms less than in 1912, which is a smaller falling off than was 
anticipated. At the same time the value of output increased $1,016,489.24 and 
there was an increase in wages paid of $687,640.25. Rate of wages advanced. 
Hours of labor unchanged. 

STONE CONTRACTORS AND QUARRYMEN 
Twenty firms more than in 1912. Value of output increased $647,741.91. 
Rate of wages increased somewhat. Hours of labor unchanged. 
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Brick and Tile 



Fifty-six plants reported in place of forty-two for 1912. The value of product 
increased $246,415.65. Total amount of wages increased $69,708.83. Capital 
invested increased $969,673.62. Hours of labor, seven to twelve; ten hours 
prevailing. The average rate of wages shows a slight general advance. The 
average number of days worked was 163 in place of 191 for 1913. 



COMPARISON , 

1912 • 

Value of product $1,362,647 67 

Wages paid 605,907 48 

Capital invested 1,464,962 41 

Average Monthly Pay of Office Help 

Bookkeepers $ 64 03 

Clerks 70 22 

Managers 106 03 

Salesmen 106 83 

Stenographers 36 33 

Average Daily Pa^ 

White Colored 

Brick and tile makers $1 53 $1 47 

Engineers 2 49 1 38 

Firemen 1 67 1 52 

Foremen 3 42 .... 

General help 1 50 1 38 

Kilnmen 1 80 1 48 

Watchmen 1 63 



1913 


$1,698,963 22 


675,816 31 


2,424,625 93 




$ 66 71 




77 64 




129 49 




97 50 




29 00 


White 


Colored 


$1 71 


$1 63 


2 06 


1 80 


1 60 


1 70 


4 00 




1 47 


1 40 


1 82 


1 66 


1 46 
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Brick Contractors 



This industry is restricted to those who contract for brick work but do not 
manufacture and who do not engage in other lines of building. Thirty-three 
:firms reported for 1913 in place of twenty- five for the year previous. The value 
of work done increased $70,904.34. A slight advance is noted in the daily wages 
of brick masons, while for other operatives there was little change. Twenty- 
nine firms worked eight hours per day, two worked nine hours; and two ten hours. 

COMPARISON 

1912 1913 

Yalue of work done $377,216 00 $448,119 34 

Average Daily Pay 

Apprentices $1 32 $1 33 

Brick masons 6 03 5 13 

Hod carriers (white) '. . . . 2 00 1 50 

Hod carriers (colored) 2 23 2 20 

Common laborers (white) 1 61 .... 

Common laborers (colored) 1 71 1 60 



TABLE No. 2— BRICK CONTRACTORS 



Value of 
Work Dons 



Appben- 

TICES 



I 



Brick 
Masons 



Q 



Hod Carriers 



I 



I 



CouMON Laborers 



I 
a 



I 



I 

I 



$ 448,119 34 3 $1 33 141 $5 13 8 $1 50 160 $2 20 



14 



$1 60 



•8-10 



• Tweaty-nine firms worked 8 hours, two 9 hours, and two 10 hours. 
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General Contractors 



Three hundred and thirty-five firms reported for 1913, in place of two hundred 
and sixty-nine for 1912. The value of work done shows an increase of $623,- 
985.00. Hours of labor remain the same from eight to ten, nine hours prevailing; 
eight hours prevailing for brick masons. For changes in wages, see comparison 
below : 



COMPARISON 



Value of work done • 



1912 
$8,919,555 00 



1913 
$9,543,540 00 



75 

48 



Average Daily Pay 

White Colored 

Brick masons $4 79 $3 84 

Hod carriers 2 16 1 66 

Carpenters 2 75 1 

Laborers 1 73 1 

General help .... 

Plasterers 3 80 3 43 

Lathers 2 70 2 47 

Painters 2 73 

Paperhangers 2 77 

Plumbers 4 01 

Stone cutters 4 01 

Stone masons 3 75 

Tinners 3 05 



White 
$4 86 

1 83 

2 54 

1 65 

2 57 
4 19 
2 61 

2 71 

3 00 

4 14 

2 93 

3 70 
3 22 



Colored 
$4 08 



73 
67 
2ft 

21 
14 
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Lime and Cement 



Forty-six plants reported for 1913, in place of twenty-nine for 1912. The 
value of the products showed an increase of $537,621.37. Wages paid increased 
$155,098.51. Capital invested increased $485,536.89. No general change in rate 
of wages. Hours of labor have grown somewhat shorter, from nine to ten, ten 
prevailing. Average number of days in operation, 221 in place of 260 for 1912. 
This is owing to a number of small plants which work only a few weeks. 



COMPARISON 

1912 

Value of product $1,718,863 12 

Wages paid 637,954 08 

Capital invested 1,980,678 89 

Average Monthly Pay of Office Help 

Bookkeepers $ 74 23 

Clerks 68 23 

Managers 153 77 

Salesmen 98 71 

Stenographers 42 42 

Average Daily Pay 

Blacksmiths $1 70 

Burners 1 55 

Carpenters 2 23 

Coopers 1 43 

Engineers 2 05 

Foremen 2 60 

General help 1 54 

Laborers 1 36 

Machinists and electricians 2 41 

Quarrymen 1 47 



1913 




$2,256,484 49 


793,052 


59 


2,466,215 


78 


$ 75 41 


64 


59 


138 


30 


156 


82 


45 


77 


$ 1 


88 


1 


49 


2 


06 


1 


62 


2 


52 


2 


35 


1 


58 


1 


49 


2 


08 


1 


53 
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Painters and Faperhangers 



One hundred and thirty-four firms reported for 1913 in place of ninety-five 
for 1912. The value of work done showed an increase of $223,020.35. A slight 
increase in wages is noted. Hours of labor remain practically the same, from 
eight to ten, eight hours prevailing. 



COMPARISON 

1912 

Value of work done $594,199 74 

Average Daily Pa>y 

Painters $2 60 

Paperhangers 3 00 

Scrapers and apprentices 1 63 



1913 
$817,220 


09 


$2 69 
3 05 
1 75 





TABLE No. 5— PAINTERS AND PAPERHANGERS 






Value ot 
WoBK Done 


Painters 


Papbbhanobbs 


SCRAPEBS & 

Appbbntices 




1 


1 


1 

>> 


1 


>> 


1 






134 


1817,220 09 


609 


$2 69 


214 


$3 05 


87 


$1 75 


8-10 
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Plumbers, Gas Fitters and Tinners 



One hundred and ninety-one firms reported for 1913 in place of one hundred 
and forty-one for 1912. The value of work done increased $625,253.08. There 
was a slight increase in the rate of wages in all classes except plumbers for whom 
the rate remained the same. Hours of labor show some improvement, from eight 
to ten, with eight hours largely prevailing. * 



COMPARISON. 

1912 
Value of work done $1,839,592 75 

Average Daily Pay, 

Apprentices $1 10 

Laborers (white) 1 46 

Laborers (colored) 1 60 

Plumbers and gas fitters 3 61 

Tinners 2 88 



1913 
$2,464,845 83 



$1 12 
1 62 
1 51 
3 61 
3 13 



TABLE No. 6— PLUMBERS, GAS FITTERS AND TINNERS 



o 

5 



Value of 
WoBK Done 



Appbenticbb 



Q 



Labobbbs 



I 



I 

Q 



Plumbebs and 
GasFittebs 






TlNNEBS 



191 



12.464.845 83 



264 



$1 12 



8-10 



146 



$1 62 



314 



$1 51 



8-10 



520 



$3 51 



8-10 



257 



$3 13 



8-10 



Digitized by 



Google 



18 



REPORT OF THE LABOR GOMHISSIONER 



Sash^ Doors and Blinds 



Thirty-eight firms reported for 1913 in place of thirty-five for 1912. The 
value of output increased $369,229.02. The wages paid increased $52,095.01. 
Capital invested increased $490,894.80. For wage changes, see comparison. 
There was a considerable shortening in the hours worked, from eight to ten, 
with nine hours prevailing. Average number of days operated 285 in place of 
282. 



COMPARISON 

1912 

Value of product $2,300,169 31 

Wages paid 538,957 31 

Capital 1,163,134 25 

Average Monthly Pay of Office Help 

Bookkeepers $ 86 76 

Clerks 64 09 

Managers 135 31 

Salesmen 135 62 

Stenographers , 66 60 

Average Daily Pay 

Apprentices $ 111 

Bench hands 2 37 

Engineers and firemen 161 

Foremen 3 43 

Glaziers and bevellers 2 73 

Laborers and general help 1 24 

Machine hands 2 02 

Saw filers 3 70 

Wood turners 2 79 



1913 

$2,669,398 33 

691,052 32 

1,644,029 06 



$ 80 99 

69 16 

147 41 

135 43 

57 14 



1 07 

2 66 

1 91 

3 29 

2 77 
1 47 

1 94 

2 35 
2 61 
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Saw Mills 



Three hundred and sixty -five plants reported for 1913 in place of 384 for 
1912. Although the output shows an increase of $1,016,489.24, and a correspond- 
ing increase in wages paid of $687,640.25, yet numbers of the operators take a 
somewhat pessimistic view of the future because of the steady disappearance of 
the timber. There was a large advance in the general rate of wages, as shown 
by the large increase in total wages, while the number of operatives was but 117 
more than the year previous. Hours of labor unchanged from eight to twelve, 
ten prevailing. 

COMPARISON 

1912 1913 

Value of product $9,663,115 02 $10,679,604 26 

Wages paid 3,196,872 99 3,884,613 24 

Average Daily Pay 

White Colored White Colored 

Engineers $1 74 $1 32 $1 68 $1 44 

Foremen 2 49 1 46 2 41 1 93 

Laborers ' 1 38 1 22 1 53 1 30 

Loggers 151 128 159 123 

Machinists 3 75 2 55 

Miscellaneous help 1 70 1 11 1 68 1 27 

Sawyers 2 35 1 57 2 63 1 82 

Superintendents 4 25 4 33 .... 

Teamsters 1 18 1 19 1 42 1 22 
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Stone Contractors and Quarrymen 



Forty-seven firms reported for 1913 in place of twenty-seven for 1912. The 
value of the output increased $647,741.91. Hours of labor remained the same 
from eight to ten, with ten prevailing. For changes in rate of wages see com- 
parison. 



COMPARISON 

1912 

Value of output $359,940 25 

Average Daily Pay 

Apprentices $ 80 

Blacksmiths 3 12 

Drillers 1 75 

Engineers 1 78 

Foremen 2 75 

Laborers and general help 1 13 

Polishers 1 81 

Quarrymen 1 53 

Stone cutters (soft) 2 60 

Stone cutters (granite) 3 22 

Stone masons 4 26 
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TABLE No. 9— STONE CONTRACTORS AND QUARRYMEN 
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AgricRltural Implements 



Fifteen plants reported in place of fourteen for 1912. The value of product 
increased $42,584.40. Total amount of wages paid increased $11,526.82. Capital 
invested increased $28,300.00. Two plants worked eight hours, three worked nine 
hours, and the others ten hours. For changes in wages, see comparison below. 
The average number of days worked was 241 in place of 240 in 1912. 



COMPARISON 

1912 

Value of product $458,878 66 

Wages paid 168,452 81 

Capital invested 387,860 00 

Average Monthly Pay of Office Help 

Bookkeepers $106 87 

Clerks 67 86 

Managers 147 17 

Salesmen 1 15 26 

Stenographers 50 70 

Average Daily Pa^ 

Blacksmiths $ 2 57 

Blacksmiths' help 151 

Cupola tenders 2 01 

Engineers 1 83 

Foremen 2 25 

General help and laborers 1 40 

Machinists 2 72 

Machinists' help 1 63 

Mill hands 1 72 

Moulders 2 34 

Painters 1 83 

Pattern makers 3 50 

Polishers 2 00 

Woodworkers 2 23 
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Artificial Ice 



Fifty plants reported in place of thirty-nine for 1912. The value of product 
increased $376,677.02. Total amount of wages paid increased $90,450.74. Capital 
increased $588,617.71. The hours of labor ranged from ten to twelve, with ten 
hours prevailing. For changes in wages, reference is made to table of comparison 
below. The average number of days worked was 256 in place of 264 for 1912. 

COMPARISON 

1912 

Value of product $ 960,168 94 

Wages paid 215,211 69 

Capital invested 1,833,188 37 

Average Monthly Pay of Office Help 

Bookkeepers $ 73 84 

Clerks 49 37 

Managers 142 51 

Salesmen 65 00 

Stenographers 42 14 

Average Daily Pay 

Drivers and stablemen $ 1 45 

Engineers 2 65 

Firemen 1 61 

General help 1 37 

Laborers 1 37 

Oilers 1 75 

Pullers 1 53 1 70 
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1 26 
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Bag Factories 



Eight plants reported in place of three for 1912. The value of product in- 
creased $341,564.00. Total wages paid increased $35,824.85. As there was no report 
of capital invested for 1912, it is not possible to show increase or decrease. For 
changes in rate of wages, reference is made to the table of comparison below. 
Hours of labor nine and a half to ten and a half, ten prevailing. Printers work 
eight hours, and, in some plants, females work eight hours. The average number 
of days operated was 298 in place of 302 for 1912. 

COMPARISON 

1912 

Value of product $1,479,000 00 

Wages paid 63,221 04 

Capital invested 

Average Monthly Pay of Office Help 

Bookkeepers $ 65 00 

Clerks 35 00 

Managers 225 00 

Salesmen 125 00 

Stenographers 39 00 

Average Daily Pay 

Cutters $ 1 91 

Engineers and machinists 3 16 

Foremen 2 75 

General help (male) 1 37 

General help (female) 97 

Printers 3 00 

Sewers (female) 1 07 
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356,842 46 
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3 00 
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Boots and Shoes 



Eight plants reported in place of five for 1912. The value of product in- 
creased $26,887.69. Total amount of wages paid increased $59,898.98. Capital 
invested increased $260,662.65. Hours of labor, ten. One plant worked nine and a 
half, one ten and a half, while in two plants females worked nine and a half 
hours. There was a slight increase in rate of wages. The average number of days 
operated was 259 in place of 295 for 1912. 



COMPARISON 

1912 

Value of product $3,943,170 58 

Wages paid 692,085 74 

Capital invested : 2,288,364 30 

Average Monthly Pay of Office Help 

Bookkeepers $122 50 

Clerks 51 43 

Managers 242 63 

Salesmen 219 00 . 

Stenographers 51 12 

Average Daily Pay 

Male Female 

Carpenters and machinists $2 70 

Cutters 1 77 $1 38 

Engineers 2 50 .... 

Finishers 1 68 

Foremen 4 58 .... 

General help 1 46 59 

Lasters 1 65 

Makers and bottomers 1 98 

Packers and casers 1 13 1 48 

Stitchers 1 85 1 27 

Stock fitters 1 72 
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2,549,026 95 
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Breweries 



The same number of plants reported as for 1912. The value of product de- 
creased $3,607.31. Total amount of wages paid decreased $11,427.97. Capital 
invested increased $41,619.24. For changes in rate of wages, see comparative 
statement. Two plants worked eight hours, three worked nine hours and one ten; 
two plants worked parts of their forces twelve hours. The average number of 
days operated was 316 in place of 309 for 1912. 



COMPARISON 

1912 

Value of product $2,272,454 99 

Wages paid 268,522 72 

Capital invested 2,703,772 09 

Average Monthly Pay of Office Help 

Bookkeepers $108 08 

Clerks 68 08 

Managers 190 54 

Salesmen 127 25 

Stenographers 60 00 

Average Daily Pay 

Bottlers $ 2 97 

Bottlers* help 1 37 

Brewermaster 10 00 

Brewers 2 84 

Brewers' help 2 00 

Carpenters 2 80 

Coopers 2 29 

Drivers 2 88 

Engineers 3 45 

Firemen 2 32 

Foremen 4 17 

General help 171 

Machinists 2 85 

Stablemen 1 99 

Wash hands 3 00 
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257,094 75 


2,745,391 33 
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138 13 
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$ 1 86 
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10 00 


2 86 
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3 13 
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3 00 
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Brooms and Mattresses 



Eighteen plants reported in place of thirteen for 1912. The value of product 
increased $227,234.95. Total amount of wages paid increased $42,347.48. Capital 
invested increased $98,786.30. An increase is shown in the rate of wages. Hours 
of labor from four to ten and a half, the majority working ten. In some of the 
plants, females work a shorter number of hours than the males. The average 
number of days operated was 266 in place of 233 for 1912. 

COMPARISON 

1912 

Value of product $169,149 62 

Wages paid 27,899 86 

Capital invested 47,940 09 

Average Monthly Pay of Office Help 

Bookkeepers $60 00 

Clerks 

Managers 94 76 

Salesmen 70 33 

Stenographers 40 00 

Average DaUy Pay 

Broom makers $ 1 60 

foremen 2 21 

■General help (male) 1 16 

General help (female) 90 

Mattress makers 2 28 

Sewers (male) 1 50 .... 

Sewers (female) 1 04 1 31 

Upholsterers 2 66 2 68 
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70,247 33 
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Cakes, Crackers and Fies 



Five plants reported for 1913. The totals of product value, wages paid and 
capital invested will be seen in the table, as well as the rate of wages. This 
being the first year this trade has reported, a comparison with previous years 
cannot be shown. 
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Canneries 



One hundred and seventy- three plants reported in place of 164 for 1912, 
The value of product decreased $106,262.83. The total amount of wages paid 
increased $491.72. Capital invested decreased $145,564.22. For changes in rate of 
wages, see tables of comparison. Hours of labor from eight to twelve, with ten 
hours largely prevailing. Average number of days operated 104 in place of 
thirty-four. 

COMPARISON 

1912 1913 

Value of product $1,736,362 13 $1,630,099 30 

Wages paid 195,343 81 195,835 63 

Capital invested 805,834 42 660,270 20 

Average Daily Pojy 

Cappers $1 81 $1 73 

Fireman 1 36 1 40 

Foremen 1 99 2 33 

General help (males) 1 23 1 31 

General help (females) 80 87 

Packers, pickers and peelers (males) 1 14 1 14 

Packers, pickers and peelers (females) 88 83 

Processors 1 42 1 56 

TABLE No. 17— CANNERIES 



Value aw 
Product 



Wages 
Pa«d 



Capital 
Invested 



CAM>lifi8 



I 



FiBEMEN 



I 



FOBEMEN 






173 



<1, 630,009 30 



<105.835 53 



<660.270 20 



162 



%l 73 



142 



%\ 40 



$2 33 



173 



General Help 



742 






%\ 31 



263 



P-i 



<0 87 



Pickers, Packers and Peelers 



774 



I 



%\ 14 



2468 






SO 83 



Processors 



201 






%\ 55 



I 



8-12 



104 
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Carriages^ Wagons and Buggies 



Forty-six plants reported in place of thirty-five for 1912. The value of 
product increased $344,155.94. Total amount of wages paid increased $99,780.02. 
Capital invested increased $60,386.37. For changes in rate of wages reference is 
made to the tables of comparison. One plant worked twelve hours, three worked 
nine and a half hours, the others nine and ten. The average number of days 
operated was the same as for 1912 — 300. 

COMPARISON 

1912 1913 

Value of product $1,664,615 76 $2,008,771 70 

Wages paid 356,346 90 466,126 92 

Capital invested 1,757,674 54 1,818,060 91 

Average Monthly Pay of Office Help 

Bookkeepers $ 78 85 $ 68 17 

Clerks 50 66 58 27 

Managers 133 45 161 00 

Salesmen 133 53 130 83 

Stenographers 50 66 54 56 

Average Daily Pay 

Apprentices .' $ 86 $ 95 

Blacksmiths 1 92 2 06 

Blacksmiths' help 1 30 1 38 

Engineers and firemen 1 66 1 50 

Finishers 2 35 • 2 15 

General help 1 42 1 81 

Laborers 1 14 1 17 

Machinists 2 88 2 29 

Machine hands 1 53 1 50 

Packers and shippers 1 45 1 37 

Painters 1 73 1 90 

Trimmers 2 02 2 29 

Wheelwrights 1 96 2 17 

Woodworkers 1 83 2 06 
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Cigars, Cigarettes and Cheroots 



Forty-two plants reported in place of thirty-one for 1912. The value of 
product increased $328,873.67. Total amount of wages paid increased $202,886.76. 
Capital invested increased $305,197.20. Twenty-one plants worked eight hours, 
fourteen worked nine hours and seven worked ten. For changes in rate of wages, 
see comparative statement. The average number of days operated was 260, in 
place of 272 for 1912. 



COMPARISON 

1912 

Value of product $13,947,953 66 

Wages paid 1,462,493 99 

Capital invested - 4,297,977 10 

Average Monthly Pay of Office Help 

Bookkeepers $ 99 61 

Clerks 104 01 

Managers 240 49 

Salesmen 99 38 

Stenographers 48 37 

Average Daily Pa$ 

Male Female 

Apprentices $ 80 

Bunch breakers $171 1 29 

Cigar and cheroot makers 1 87 1 25 

Engineers and firemen 3 63 .... 

Foremen 3 09 

General help 1 24 98 

Inspectors 1 37 

Machine operators 1 79 70 

Machinists and carpenters 3 16 

Machine help 1 35 1 10 

Packers 1 39 1 36 

Paper box makers 1 50 1 25 

Rollers and binders 1 20 

Stampers 1 22 1 32 

Strippers 1 08 1 00 

Watchmen 2 09 



1913 


$14,276,827 33 
1,665,380 75 
4,603,174 30 


$ 63 81 

69 09 

103 60 

95 65 

58 03 



Male Female. 



.... 


$ 93 


$1 76 


1 24 


2 16 


1 33 


2 30 


.... 


•3 27 


.... 


1 48 


1 06 


.... 


1 40 


2 09 


1 39 


3 13 




1 23 


1 00 


1 87 


1 38 


1 45 


1 36 




1 43 


1 25 


1 23 


1 21 


1 01 


2 10 
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Cooperage, Heading and Staves 



Seventy plants reported in place of sixty-five for 1912. The value of product 
increased $389,835.77. Total amount of wages paid increased $92,568.93. Capital 
invested increased $47,849.90. With two exceptions, there is noted a general 
advance in the rate of wages. One plant worked seven hours per day, one eleven 
hours and one twelve. The rest worked from eight to ten, a majority working 
ten hours. This shows a considerable shortening in the hours of labor, which 
in previous years was almost universally ten. In many plants coopers work 
shorter hours than the rest of the force. The average number of days operated 
was 195 in place of 200. for 1912. 



COMPARISON 

1912 

Value of product $1,239,694 35 

Wages paid 378,306 98 

Capital invested 663,482 98 

Average Monthly Pay of Office Help 

Bookkeepers $ 57 17 

Clerks 57 60 

Managers 76 70 

Salesmen 125 00 

Stenographers 41 50 

Average Daily Pa>y 

Coopers $ 1 72 

Drivers . 1 25 

Engineers 1 70 

Firemen 1 33 

Foremen 2 42 

General help 1 04 

Laborers 1 16 

Sawyers 1 70 

Watchmen 1 20 



1913 


$1,629,430 12 


470,875 91 


711,332 88 


$ 62 16 


62 40 


90 11 


125 00 


49 00 


$ 1 95 


1 28 


1 60 


1 50 


2 54 


1 28 


1 27 


1 80 


1 11 
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Cotton Mills 



Ten firms reported in place of twelve for 1912. This apparent diminution is 
caused by several of the plants being consolidated under one management. The 
value of product increased $843,924.58. Total amount of wages paid increased 
$101,018.08. Capital invested decreased $986,226.73. Hours of labor, ten. With 
a few exceptions, the rate of wages showed slight 'increases.' The average number 
of days operated was 296 in place of 277 for 1912. 



COMPARISON 

1912 

Value of product $ 9,637,836 06 

Wages paid 1,998,831 67 

Capital invested .' 12,126,977 68 

Average Monthly Pay of Office Help 

Bookkeepers $ 83 33 

Clerks 101 13 

Managers * 648 71 

Salesmen '. 237 11 

Stenographers 40 71 

Average D»%ly Pay 

Male Female 

Bleachers $1 23 $ 85 

Carders and packers 1 26 1 14 

Cloth hands 1 26 1 07 

Doffers 64 

Dressers 1 46 1 09 

Electricians, engineers and designers 3 05 

General help 1 31 77 

Loom fixers 1 61 .... 

Machine hands 1 66 

Overseers .... 

Slashers 1 19 

Spinners 92 92 

Spoolers 1 17 95 

Stainers and dyers 1 00 .... 

Weavers 1 41 1 33 

Winders and warpers 1 10 93 

Yard hands 1 15 



1913 


$10,481,760 63 


2,099,849 65 


11,140,750 85 




$126 86 




59 20 




501 29 




537 00 




40 25 


Male 


Female 


$1 12 


.... 


1 31 


$1 21 


1 27 


1 03 


1 03 




1 47 


1 06 


1 84 




1 45 


1 02 


1 65 




1 81 




2 94 




1 29 


.... 


1 00 


95 


1 12 


1 01 


1 05 




1 58 


1 39 


80 


1 04 


1 21 
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ExceUior 



Eight plants reported in place of ten for 1912. The value of product, how- 
ever, showed an increase of $138,772.80. Total amount of wages paid increased 
$1,666.70, and capital invested increased $14,553.56. The hours of labor have 
lengthened. Three plants worked ten hours per day, one worked nine and a half, 
three eleven, and one twelve. Changes in rate of wages were inconsiderable. The 
average number of days operated was 252 in place of 225 for 1912. 

COMPARISON 

1912 

Value of product $222,623 33 

Wages paid 54,122 15 

Capital invested 149,946 44 

Average Monthly Pay of Office Help 

Bookkeepers $ 46 00 

Clerks 40 00 

Managers 106 00 

Salesmen 

Stenographers 37 50 

Average Daily Pay 

Firemen $ 1 33 

Foremen 2 60 

Mill hands 1 30 



1913 


$361,396 13 


55,788 85 


164,500 00 


$ 56 66 


15 00 


280 00 


100 00 


32 50 


$ 1 50 


2 61 


1 29 
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Fish Oil and Fish Ouano 



Fourteen plants reported in place of fifteen for 1912. Value of product in- 
creased $43,162.05. The total amount of wages paid decreased $43,433.08. Capi- 
tal invested increased $30,239.73. The hours of labor remain unchanged — from 
ten to twelve. The rate of wages in some instances has advanced slightly. The 
average number of days operated was 193 in place of 185 for 1912. 



COMPARISON. 

1912 

Value of product $1,589,099 03 

Wages paid 649,208 51 

Capital invested 2,516,000 00 

Average Monthly Pay of Office Help 

Bookkeepers $ 63 55 

Clerks 43 00 

Managers 123 41 

Salesmen 86 66 

Average Daily Pa^ 

Captains $ 6 17 

Cooks 1 95 

Engineers 3 11 

Firemen , 1 66 

Fishermen 1 48 

Foremen 2 57 

Laborers and general help 1 11 

Mates 3 15 

Pilots 3 17 



1913 


$1,632,251 08 


606,776 43 


2,546,239 73 


$ 63 68 


29 00 


144 39 


60 00 


$ 5 66 


2 06 


3 26 


1 60 


1 47 


2 92 


1 22 


3 34 


3 26 
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Flour wd Orist Mills 



Two hundred and fifty-eight plants reported in place of 253 for 1912. The 
value of product decreased $520,360.88. Total amount of wages paid increased 
$1,918.58. Capital invested increased $652,136.44. A slight advance in rate of 
wages, is reported. Hours of labor remain the same, ten hours largely prevail- 
ing. The average number of days operated was 184 in place of 247 for 1912. 



COMPARISON. 

1912 

Value of product $11,443,690 91 

Wages paid 297,187 04 

Capital invested 3,830,565 68 

, Average Monthly Pay of O^ce Help 

Bookkeepers $ 64 67 

Clerks 65 33 

Managers 93 59 

Salesmen 103 24 

Stenographers 41 15 

Average Daily Pay 

Coopers $ 1 64 

Engineers 1 74 

Firemen 1 25 

General help 1 39 

Millers 1 84 

Millers' help 1 30 

Millwrights 2 15 

Packers 1 40 

Sack sewers 1 35 

Superintendents 2 99 

Teamsters 1 23 



1913 


$10,923,330 03 


299,105 62 


4,482,702 02 


$60 64 


68 88 


64 89 


75 43 


39 00 


$ 1 55 


1 59 


1 31 


1 48 


1 86 


1 21 


2 73 


1 42 


1 41 


3 04 


1 09 
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Furniture Factories 



Twenty-six plants reported in place of twenty-three for 1912. The value 
of product increased $279,561.79. Total amount of wages paid increased $84,- 
539.43. Capital invested increased $356,499.14. With two exceptions, the rate 
of wages shows an increase. The hours of labor were the same as in former years, 
all but four plants working ten hours. The average number of days operated 
was 237 in place of 283 for 1912. 

COMPARISON. 

1912 1913 

Value of product $1,723,620 38 $2,003,082 17 

Wages paid 413,010 41 497,649 84 

Capital invested 921,183 82 1,277,682 96 

Average Monthly Pay of Office Help 

Bookkeepers $ 76 60 $ 69 20 

Clerks 43 33 98 00 

Managers 129 87 146 84 

Salesmen 61 00 113 83 

Stenographers 41 08 48 33 

Average Da4ly Pa<y 

Cabinet makers $ 1 72 $ 1 64 

Engineers 1 75 171 

Finishers 141 1 66 

Foremen 2 50 3 00 

General help (male) 1 22 1 28 

General help (female) 79 1 08 

Machine hands 1 26 1 80 

Packers and labellers 1 28 1 32 

Upholsterers and mattress makers 2 61 2 71 

Watchmen 1 50 1 54 
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RBPORT OF THE LABOR CQM)CISSXOK£B 



Glass Wprks 



Nine plants reported for 1913, in place of four for 1912. The value of prod- 
uct increased $570,370.28. The total amount of wages paid increased $860,615.20. 
Capital invested iocrefta^d $620,400.00. A substantial increase in rate of wages 
is shown. The hours of labor have been slightly lengthened, being from eight and 
one-half to ten hours per day. The average number of days operated was 273 for 
1913 in place of 247 for 1912. 



COMPAKISON. 

1912 

Value of product $618,445 36 

Wages paid 304,045 68 

Capital invested 365,000 00 

Average Monthly Pay of Office Help 

Bookkeepers* $ 83 S3 

Clerks 45 00 

Managers 177 00 

Salesmen 

Stenographers 46 00 

Averitge Daily Pa^ 

Blowers $ 6 31 

Box makers 1 82 

Drivers 1 75 

Engineers and maqhinipts 2 78 

Foremen 4 12 

General help 95 

Laborers 1 53 

Lehr tenders 1 06 

Packers 1 58 

Tending boys 86 



1913 


$1,188,815 64 


1,164,660 83 


976,400 00 


$101 11 


50 00 


200 66 


90 00 


38 62 


$ 6 39 


2 75 


1 62 


3 78 


5 00 


2 65 


1 24 


1 74 


1 89 


1 01 
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Iron and Machinery 



This industry continues to make a rapid advance. One hundred and four 
plants reported for 1913 in place of seventy-eight for 1912, while the following 
increases over 1912 appear: In value of product, $8,390,769.60; in total amount 
of wages paid, $3,077,467.33; and in capital invested, $4,468,371.86. (Note: The 
item of capital invested does not include the investment in railroad shops.) Two 
plants worked 'eight hours; the rest worked nine and ten, with ten prevailing. 
There appears, with some exceptions, a general advance in the rate of wages. 
The average number of days operated was 291 in place of 290 for 1912. 



COMPARISON. 

1912 

Value of product $37,883,062 12 

Wages paid 11,738,977 07 

Capital invested , 37,672,669 67 

. Average Monthly Pay of Office Help 

Bookkeepers $ 79 07 

Clerks 81 16 

Managers 136 46 

Salesmen 266 74 

Stenographers 69 66 

Average Daily Pay 

Anglesmiths $ 2 81 

Apprentices and messengers 1 40 

Axle heaters 4 05 

Axle makers and forgers 4 06 

Blacksmiths .. . '. 3 46 

Blacksmiths' help 1 84 

Boiler makers 3 21 

Boiler makers* help , 1 96 

Carpenters and coopers 3 30 

Coppersmiths 3 14 

Core makers .... 

Draughtsmen 4 11 

Drillers 2 40 

Electricians 2 00 

Engineers 2 96 

Firemen 1 66 

Fitters , 2 42 

Foremen 4 14 



1913 


$46,273,821 72 


14,816,444 40 


42,140,931 63 


$ 76 21 


98 28 


211 67 


143 64 


60 70 


$ 3 13 


1 28 


2 61 


6 12 


3 28 


1 86 


3 40 


2 03 


2 46 


3 32 


3 23 


4 80 


2 60 


3 23 


2 67 


2 24 


3 14 


4 02 
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General help (skilled) ... 
Greneral help (unskilled) . 
Grinders and sharpeners . . 

Hammersmiths 

Heaters 

Heaters* help 

Joiners 

Lathemen 

Machinists 

Machinists' help 

Moulders 

Painters 

Pattern makers 

Plumbers and pipe ifttters 

Puddlers 

Puddlers' help 

Riggers 

Riveters and caulkei s 

Rollers 

Scrap heaters 

Scrap helpers 

Shearmen 

Ship carpenters 

Tracers 

Watchmen 



2 66 


$ 2 34 


1 42 


1 61 


1 49 


2 30 


8 60 


3 71 


4 76 


2 81 


2 19 


1 90 


3 16 


3 40 


2 57 


2 57 


2 96 


3 16 


1 43 


1 73 


2 99 


3 02 


2 86 


3 09 


3 46 


3 67 


3 03 


3 46 


2 86 


2 54 


1 81 


1 76 


2 83 


3 20 


2 31 


2 97 


6 62 


6 60 


2 21 


3 96 


1 62 


1 83 


2 30 


1 93 


2 98 


2 93 


1 96 


2 02 


1 84 


1 86 
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MEMORANDUM OF WAGES AND HOURS FOR RAILROAD REPAIR 
AND CONSTRUCTION SHOPS IN VIRGINIA 



I 
oiz; 



11 



LOCATION 



OCCUPATION 



Alexandria (a)., 



Alexandria (b) . 



Clopton 

Clifton Forge. 



Hermitage. 



Lawrenceville. 



Outlying points (a).. 
Outlying i)oints(b) . 



Pinners Point. 



Portsmouth. 



Richmond (a) . 



Richmond (b).. 



Blacksmiths 

Boilermakers 

Carpenters and carbuilders , 

General shop help 

Machinists and lathemen. . . 

Blacksmiths 

Boilermakers 

Carpenters and carbuilflers. 

General shop help 

Machinists and lathemen . . 

Blacksmiths 

Carpenters and carbuilders 
General shop help 

Blacksmiths 

Boilermakers 

Carpenters and carbuilders. 

General shop help 

Machinists and lathemen. . . 

Blacksmiths 

Boilermakers 

Carpenters and carbuilders 

General shop help 

Machinists and lathemen . . 

Blacksmiths 

Boilermakers ^ 

Carpenters and carbuilders 

General shop help 

Machinists and lathemen . . 

Carpenters and carbuilders. 

Blacksmiths 

Boilermakers 

Carpenters and carbuilders. 

General shop help 

Machinists and lathemen . . . 

Blacksmiths 

Carpenters and carbuilders. 

General shop help 

Machinists and lathemen. . 

Blacksmiths 

Boilermakers 

Carpenters and carbuilders. 

General shop help 

Machinists and lathemen. . . 

Moulders 

Pattern-makers 

Blacksmiths 

Boilermakers 

Carpenters and carbuilders . 

General shop help 

Machinists and lathemen. . 
Pattern-makers 

Blacksmiths 

Boilermakers 

Carpenters and carbuilders. 

General shop help 

Machinists and lathemen . . 
Moulders 



Highest 
Pay 



$3 22 
3 28 
3 15 

1 66 
3 28 

3 51 
3 47 

2 92 

1 92 

3 60 

2 97 

3 60 

1 53 

3 66 

4 00 

2 92 

2 01 

3 91 



3 60 
2 43 

2 11 

3 60 

3 69 
3 28 

2 92 

1 95 

3 69 

2 74 



3 69 
3 10 
3 20 
3 60 



2 52 

3 00 
3 60 

3 87 
3 91 
3 33 
3 37 
3 69 
3 15 



3 66 
400 
2 92 

2 01 

3 01 
3 37 

3 78 
3 64 
2 97 

2 52 

3 78 
3 51 



Lowest 
Pay 



S2 96 
3 04 
1 84 
1 25 
3 28 

3 42 
3 47 
1 85 
1 45 



2 97 

2 07 

1 35 

3 23 
3 71 

2 25 

1 30 

3 47 

3 60 
3 60 

2 43 
99 



3 20 

3 28 

2 02 

99 



1 34 

2 66 

3 69 
1 71 
1 13 
3 20 



47 



3 83 
2 64 

2 20 
63 

3 64 

1 80 

2 29 

3 23 
3 71 

2 25 

1 30 

3 47 
3 33 

2 97 
2 70 

2 79 
1 26 

3 46 
3 51 



Average 
Pay 



13 06 
3 25 

2 53 

1 37 

3 28 

3 46 
3 47 

2 14 

1 66 

3 60 

2 97 

2 63 

1 37 

3 36 
3 73 

2 65 

1 48 

3 48 

3 60 
3 60 

2 43 

1 63 

3 60 

3 46 
3 28 

2 27 

1 55 

3 45 

2 23 



11 



3 
3 
2 

1 79 
3 51 

3 33 

2 45 

1 51 

3 60 

345 
3 69 

2 77 

1 74 

3 56 

2 34 

2 81 

3 36 
3 73 

2 65 
1 48 

3 48 
3 35 

3 37 
3 17 
288 
1 89 
3 62 
3 51 



Hours 



8 
8 
9 
9 
8 

9 
9 
9 
10 
9 

9 
9 
9 

9 
9 
9 
9 
9 

9 
9 
9 
9 
9 



8 

9 

8-9 

8-9 
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MEMORANDUM OF WAGES AND HOURS FOR RAILROAD REPAIR 
AND CONSTRUCTION SHOPS IN VIRGINIA— Concluded 



ii 


LOCATION 


OCCUPATION 


°^r 


Lowest 
Pay 


Average 
Pay 


Hours 


13 


Roanoke (a) 

Roanoke (b) 

Sewall's Point 

So. Richmond (a)... 
So. Richmond (b) . . . 

Victoria 


Blacksmiths 

Boilermakers 

Carpenters and carbuilders 

General shop help 


13 78 
3 96 
3 47 
3 74 
3 60 
3 56 
3 60 

3 55 
3 87 

2 65 
1 98 

3 73 

3 55 
3 87 
265 

1 98 
3 73 

3 64 

3 00 

• 3 60 

3 44 

3 48 
3 24 
3 20 
3 28 

* 

3 16 

3 55 
3 87 

2 65 
1 98 

3 73 


$2 53 
3 69 
1 98 
86 
3 20 
3 33 
3 15 

3 33 
3 66 
1 98 
1 80 
3 64 

3 33 
3 66 
1 98 
1 80 
3 64 

3 64 
1 32 
3 60 

3 04 
328 
1 93 

68 
3 28 

* 

3 16 

333 
3 66 
1 98 
1 80 
3 64 


13 33 
3 64 

2 60 

1 85 
348 

3 11 
3 48 

344 
3 77 

2 31 

1 89 

3 69 

3 44 
3 77 

2 31 
1 89 

3 69 

3 64 

1 85 
3 60 

3 28 
3 38 

2 82 

1 50 

3 28 
400 
3 16 

344 

3 77 

2 31 
1 89 

3 69 


9 
9 
9 
9 




Machinists and lathemen 

Moulders 

Pattern-makers 


9 
9 
9 


14 


Blacksmiths 

Boilermakers 

Carpenters and carbuilders 

General shop help 


9 
9 
9 
9 


15 


Machinists and lathemen 

Blacksmiths 

Boilermakers 

Carpenters and carbuilders 

General shop help 


9 

9 
9 
9 
9 


16 


Machinists and lathemen 

Boilermakers 

General shop help 


9 

9 
12 


17 


Machinists and lathemen 

Boilermakers 

General shop help 


9 

8 

8 

9 

8-9 




Machinists and lathemen 

Moulders 

Pattern-makers 


8 
8 
8 


18 


Blacksmiths 

nnilnrfn^lrpi^ 


9 






9 




Carpenters and carbuilders 

General shop help 


9 
9 




Machinists and lathemen 


9 



• Piece work. 
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RBPOM Of tttfi tAfiOB COMMIBSIONISS 

Knitting Mills 



Twelve plants reported for 1913 in place of eleven for 1912. The value of 
product increased $469,014.93. The total amount of wages paid increased $86,- 
022.71. Capital invested increased $70,400.00. The hours of labor were uniformly 
ten. For changes in wage rates, reference is made to the table of comparisons. 
The average numbef of dayd operated was 291 for 1913 in place of 298 for 1912. 



COMPARISON. 



1912 



Value of product $3,099,747 66 

Wages paid 693,257 01 

Capital invested 669,600 00 



Bookkeepers . . 

Clerks 

Managers . . . . 

Salesmen 

Stenographers 



Average Monthly Pay of Office Help 

$ 90 29 

52 50 

172 30 

121 03 

48 00 



Average Daily Pay 



Male Il^emale 



Boarders $1 34 

Bleachers I 50 

Braiders 

Carders 1 48 

Case makers 1 66 

Cutters 1 62 

Dyers 1 42 

Embroiderers 

Engineers 2 40 

Finishers 1 18 

Firemen 1 58 

Folders 

Foremen and overseers 3 01 

General help 1 37 

Hemmers 

Inspectors 

I^itters 1 21 

Loom fixers 2 34 

Loopers 1 18 

Machinists 2 90 

Menders 

Mule spinners 2 40 

Operators (machine) 

Packers 1 34 



1 



70 

00 
11 
00 



1 10 
1 76 

86 
1 06 

94 
1 06 



88 
1 26 



1913 
$3,668,762 59 
779,279 72 
739,900 00 



$ 97 65 

40 20 

161 13 

121 03 

65 79 



Male 

$1 39 

1 56 

1 46 
1 26 
1 51 

1 33 

2 36 
1 31 

1 61 

2 78 
1 14 



1 62 

2 46 

2 93 
2 33 

1 47 



Female 

$ 70 

1 20 
1 10 
1 33 

1 24 

1 87 
98 

1 09 
93 

1 16 

1 23 
1 04 
1 30 
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Male Female Male Female 

Pickers $1 43 $1 50 ..... 

Prossers * 1 49 1 44 

Spinners 1 02 1 00 

Stampers and taggers $ 99 .... $111 

Toppers 66 85 84 79 

Teamsters 1 67 1 50 

Turners 85 65 

Washers 1 42 1 56 

Watchmen 1 31 1 46 

Winders 1 58 1 52 
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Miscellaneous Industries 



Seven plants are included under this head, being for the most part those 
which have not reported prior to 1913. For this reason comparisons are im- 
practicable. The hours of labor were from eight hours to ten hours maximum. 
The number of days operated was 281. 



TABLE No. 29— MISCELLANEOUS INDUSTRIES 





Value of 
Product 


Wages 
Paid 


Capital 
Invested 


Average Monthly Pay of Office Help 
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$1,413,092 86 


$102,897 94 


$420,836 44 8 , $108 23 
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$116 31 
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$71 00 
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Overalls and Shirts 



Nineteen plants reported for 1913 in place of twenty-two for 1912. An 
increase in the value of product appears of $138,259.56. The total amount of 
wages paid decreased $9,436.63. A corresponding decrease was shown in capital 
invested of $62,625.06. For changes in wage rates reference may be made to 
the table of comparisons. The hours of labor show little change, from eight to 
ten; seven plants working eight hours. The average number of days operated 
was 282 in place of 271 for 1912. 

COMPARISON 

1912 1913 

Value of product $1,854,620 58 $1,992,780 14 

Wages paid 376,361 90 366,925 27 

Capital invested -. 654,776 74 602,151 68 

Average Monthly Pay of Office Help 

Bookkeepers $ 61 61 $ 27 27 

Clerks 47 55 37 58 

Managers 171 83 137 37 

Salesmen 109 70 128 00 

Stenographers 35 50 38 60 

Average Daily Pay 

Cutters $2 20 $1 93 

General help (males) 1 37 1 70 

General help (females) 72 83 

Folders and pressers 1 17 1 52 

Machinists 2 73 2 65 

Machine operators (males) 1 21 95 

Machine operators (females) 1 24 1 12 

Superintendents 5 00 2 47 
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Paper and Fnip Hilh 



Nine plants reported operations for 1913 in place of ten for 1912. The 
value of product decreased $209,449.44. Total amount of wages paid increased 
$44,178.33. The capital invested decreased $6,483.48. There seems to have been 
no general change in the rate of wages. One plant worked twelve hours per day, 
one worked eleven, and the others ten. The average number of days operated 
during 1913 was 283 in place of 281 for 1912. 



CJOMPARISON 

1912 

Value of product $6,664,148 76 

Wages paid 739,841 89 

Capital invested 4,621,374 47 

Average Monthly Pay of Office Help 

Bookkeepers $ 94 06 

Clerks 93 69 

Managers 224 67 

Salesmen 192 46 

Stenographers 67 74 

Average Daily Pay 

Beaters $2 62 

Beaters' help 1 48 

Bleachers 1 60 

Chip hands 1 58 

Cutter tenders (male) 1 61 

Cutter tenders (female) 91 

Digester hands 2 14 

Engineers 2 29 

Finishers (male) 2 74 

Finishers (female) 95 

Firemen 1 79 

Foremen 3 58 

General help (males) 1 82 

General help (females) 1 02 

Laborers 1 43 

Machinists 2 82 

Machine-room hands 2 26 

Millwrights and case-makers 2 43 

Watchmen 1 44 



1913 
$6,444,699 31 
784,020 22 
4,614,890 99 



$ 73 20 

134 55 

213 68 

166 60 

61 81 



$2 69 
1 58 
1 75 
1 67 
1 52 
1 05 

1 93 

2 30 

2 00 
1 10 
1 94 

3 49 
1 89 

82 

1 40 

2 47 
2 23 
2 33 
1 70 
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Paper and Tin Boxes 



Fifteen plants reported operations for 1913, in place of twelve for 1912. 
There was a general decrease in the trade otherwise as follows: The value of 
product decreased $440,056.78; total amount of wages paid, $4,469.48; capital 
invested, $24,370.99. Wage rates appear to have increased somewhat. Hours of 
labor from nine to ten, one plant working nine and one-quarter. In some of 
the plants female hands work shorter hours than do males. The average number 
of days operated was 283 for 1913 in place of 289 for 1912. 



COMPARISON 

1912 

Value of product $2,210,071 32 

Wages paid 361,802 24 

Capital invested 629,227 31 

Average Monthly Pay of Office Help 

Bookkeepers $ 70 63 

Clerks 81 46 

Managers 130 00 

Salesmen 82 92 

Stenographers 46 00 

Average Daily Pay 

Male Female 

Box makers (round) $2 60 $1 05 

Box makers (square) 1 61 94 

Carpenters 1 67 

Die setters 2 37 

Engineers 6 70 .... 

Firemen 1 55 

Foremen 3 76 

General help 1 26 90 

Label printers 1 62 .... 

Lithographers and transferers 3 51 

Machinists 3 30 .... 

Machine operators 1 60 111 

Shippers and packers 1 42 1 40 

Table hands 

Tube rollers 1 25 

Watchmen 1 79 



1913 
$1,770,014 54 
367,332 76 
594,856 32 



$ 96 40 

92 19 

174 00 

293 53 

51 10 



Male 

1 62 

2 26 

2 37 

3 66 
1 67 
3 30 

1 44 

2 50 

3 73 
3 35 
1 63 
1 73 
1 20 

1 45 



Female 

$1 00 

94 



1 16 



1 14 

90 
1 36 
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Peanut Factories 



Seven plants reported for 1913. The totals of product value, wages paid 
and capital invested will be seen in the accompanying table, as well as the 
rate of wages. This being the first year that reports from this industry have 
been received, a comparison with previous years cannot be shown. 
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Ten plants reported for 1913 in place of six for 1912. There was an increase 
in value of product of $247,165.74. The amount of wages paid increased 
$16,804.84. Capital invested increased $325,685.86. Hours of labor remained 
the same, from eight to ten. For changes in rate of wages reference is made 
to the tables of comparison. The average number of days operated was 263 in 
place of 182 for 1912. 



COMPARISON 

1912 

Value of product $137,248 79 

Wages paid 19,798 30 

Capital invested 127,954 14 

Average Monthly Pay of Office Help 

Bookkeepers $ 97 60 

Managers 325 00 

Salesmen 160 00 

Average Daily Pay 

Foremen • $2 20 

Gteneral help (males) 1 40 

General help (females) 1 16 



1913 
$384,414 53 
35,603 14 
453,540 00 



$ 53 89 

180 00 

69 54 



$3 00 
1 52 
1 11 



TABLE No. 34r-PICKLE FACTORIES 





Value of 
Product 


Waoibs 
Paid 


Capital 


Bookkeepers 


Manaoers 




1 
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1 

1 


1 

1 


1 


10 


1384,414 63 


135,603 14 


1453.540 00 
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S53 89 
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$180 00 



Salesmen 



I 
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^ 



Foremen 



General Help 
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8-10 i 283 



13 



S69 54 



13 00 



65 



$1 52 



22 



$1 11 
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Frinting, Engraving and Binding 



One hundred and thirty plants reported in place of eighty -nine for 1912. 
The value of product increased $283,922.31. Amount of wages paid increased 
$109,432.23. Capital invested increased $348,262.51. The rate of wages appears 
to have increased in most cases. Hours of labor have been «hortened, although 
nine plants work ten hours a day, a number have changed from nine to eight, so 
that the eight-hour day obtains in a majority of the plants. One plant only 
works seven hours. The average number of days operated was 296 in place of 
291 for 1912. 



COMPARISON 

1912 

Value of product $3,567,909 98 

Wages paid 871,127 32 

Capital invested 2,019,300 91 

Average Monthly Pay of Of/ioe Help 

Bookkeepers $ 71 52 

Clerks 51 99 

Managers 137 60 

Salesmen 117 42 

Stenographers 41 32 

Average Daily Pay 

Artists $4 60 

Apprentices (bindery) 93 

Apprentices (composing) 1 23 

Apprentices (press) , 1 10 

Binders 2 75 

Binders' help (female) 91 

Compositors 2 54 

Compositors' help 1 28 

Cutters 2 39 

Devils 79 

Embossers ( female) 1 83 

Engineers 2 81 

Engravers and transferers 3 68 

Feeders (male) 1 43 

Feeders (female) 1 20 

Firemen 1 98 



1913 


$3,851,832 29 


980,559 55 


2,367,563 42 


$ 68 04 


47 74 


142 35 


106 34 


44 09 


$3 66 


1 16 


1 05 


1 17 


2 83 


1 09 


2 91 


1 28 


2 47 


86 


1 37 


2 41 


3 91 


1 53 


1 60 


1 76 
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Folders (female) 

Forwarders 

Miscellaneous help (male) .. 
Miscellaneous help (female) 

Pressmen 

Pressmen's help 

Proof readers (male) 

Proof readers (female) . . . . 

Rulers 

Stereotypers 

Stone polishers 



n 10 


$1 03 


2 61 


2 52 


I 32 


1 53 


1 11 


1 33 


2 65 


2 76 


1 48 


1 36 


3 10 


3 06 


1 26 


1 35 


2 64 


3 01 


2 50 


1 50 


2 15 


2 07 
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Silk Mills 



Seven plants reported for 1913 in place of five for 1912. The value of 
product increased $785,801.98. Total wages paid increased $88,069.10. Capital 

invested increased $208,224.18. The rate of wages showed a slight upward 

tendency. One plant worked nine and one-third hours, all the rest ten. The 

average number of days of operation was 278 in place of 243 for 1912. 

COMPARISON 

1912 1913 

Value of product $1,240,440 00 $2,026,241 98 

Wages paid 102,860 76 190,929 86 

Capital invested 317,284 46 525,508 64 

Average Monthly Pay of Office Help 

Bookkeepers $57 66 $ 73 76 

Clerks .• 30 00 29 50 

Managers 99 77 114 71 

Stenographers 60 00 

Average Daily Pay 

Male Female Male Female 

Doublers $ 82 $119 

Engineers 2 83 2 56 

Firemen 1 66 1 44 

Foremen 2 25 1 41 2 19 1 96 

General help 1 33 64 2 08 94 

Lacers 50 71 .... 83 

Loom fixers .... 3 91 .... 

Machinists and carpenters 2 81 3 17 .... 

Reelers 63 80 95 

Spinners 80 1 30 1 36 

Twisters 99 91 1 26 73 

Winders 63 83 69 92 

Watchmen 1 35 1 38 
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Slate Quarries 



Eight plants reported in place of six for 1912. There was a decrease in the 
value of output of $8,432.67. This was owing to extensive developing operations 
on the part of several plants, which held back production. Wages paid increased 
$27,045.14. Capital invested increased $483,457.34. In view of these facts it 
may be confidently stated that this industry is in no danger of decline. A slight 
shortening in hours of labor is shown, one plant working nine hours and one 
nine and one-half. All the others work ten. The average number of days of 
operation was 248 in place of 251 for 1912. 

COMPARISON 

1912 1913 

Value of product $ 193,504 22 $ 185,071 55 

Wages paid 137,994 57 165,039 71 

Capital invested 2,062,232 03 2,545,689 37 

Average Monthly Pay of Office Help 

Bookkeepers $ 76 67 $ 65 71 

Clerks 40 00 35 00 

Managers 122 71 123 57 

Salesmen 66 67 80 00 

Stenographers 65 00 65 00 

Average Daily Pay 

Apprentices $1 85 $1 75 

Blacksmiths and machinists 2 33 2 48 

Carpenters 2 28 2 25 

Engineers and firemen 1 69 1 56 

Foremen 2 62 3 41 

General help 1 22 1 39 

Laborers 1 34 1 27 

Slate makers 2 46 2 47 
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Soapstone Quarries 



Nine plants reported for 1913 in place of eight for 1912. The value of 
product decreased $79,557.58. Amount of wages paid decreased $19,087.32. 
Capital invested decreased $5,579.23. There appears no general change in wage 
rates. The hours .of labor remain the same, two plants working eleven hours and 
the rest ten. The average number of days operated was 259 in place of 286 
for 1912. 

COMPARISON 

1912 1913 

Value of product $ 706,175 52 $ 625,617 94 

Wages paid 297,300 63 278,213 31 

Capital invested 1,331,579 23 1,326,000 00 

Average Monthly Pay of Office Help 

Bookkeepers $ 73 75 $ 73 75 

Clerks 46 66 49 71 

Managers 114 40 111 63 

Salesmen 61 77 41 12 

Stenographers 53 33 50 00 

Average Daily Pay 

Blacksmiths $3 40 $2 62 

Carpenters 2 00 1 92 

Engineers 2 26 2 07 

Firemen 1 72 2 07 

Foremen 2 78 1 97 

General help 1 20 1 13 

Machinists 3 48 3 00 

Mill hands 1 47 1 56 

Quarrymen 137 1 50 

Teamsters 1 25 1 25 
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Spokes, Hubs and Handles 



Twelve plants reported operations for 1913 in place of thirteen for 1912. 
The value of product increased $179,585.18. Amount of wages paid increased 
$22,157.95. Capital invested decreased $101,608.91. The rate of wages shows 
little change. Two plants have shortened the hours of labor to nine and one- 
half, the rest remain at ten. The average number of days operated was 261 in 
place of 247 for 1912. 



COMPARISON 

1912 

Value of product $439,077 92 

Wages paid 129,086 70 

Capital invested 368,177 04 

Average Monthly Pay of Office Help 

Bookkeepers $79 16 

Clerks 32 23 

Managers 94 66 

Salesmen 

Stenographers 52 30 

Average Daily Pay 

Firemen $1 62 

Foremen 2 70 

General help 1 40 

Inspectors and graders 2 33 

Laborers 1 40 

Machine hands 1 55 

1 42 



1913 




$618,663 


10 


151,244 


65 


266,568 


13 


$ 49 50 


44 


66 
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42 
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$1 57 
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Stove Works 



Four firms working five plants reported for 1913 the same as for 1912. The 
value of product increased $51,631.01. Total amount of wages paid increased 
$63,967.66. Capital invested increased $35,000.00. For changes in wage rates, 
reference may be had to the table of comparisons. Hours of labor remain the same. 
The average number of days of operation was 231 in place of 208 for 1912. 



COMPAHISON 

1912 

Value of product $705,673 62 

Wages paid 204,982 46 

Capital invested 692,500 00 

Average Monthly Pay of Office Help 

Bookkeepers $103 00 

Clerks 70 91 

Managers 238 70 

Salesmen 142 14 

Stenographers 63 00 

Average Daily Pay 

Carpenters $2 48 

Cupola tenders 1 60 

Engineers 2 15 

Foremen 3 84 

General help 1 73 

Laborers 1 79 

Moulders 4 41 

Mounters 3 09 

Nickel platers 2 76 

Pattern makers and fitters 3 16 

Sheet metal workers 2 72 



1913 


$767,304 63 


268,960 10 


627,600 00 


$116 66 


72 72 


262 60 


143 00 


67 49 



$2 56 
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Tanneries 



Thirty plants reported operations in place of thirty-one for the previous 
year. The value of product increased $642,652.06. The total amount of wages 
paid fell off $49,005.02. Capital invested increased $880,323.96. Reference is 
made to the tables of comparisons for changes in wage rates. Hours of labor 
remain the same, all plants but two working ten hours. The average number 
of days operated was 259 in place of 279 for 1912. 



COMPARISON 

1912 

Value of product $10,160,312 64 

Wages paid 709,116 71 

Capital invested 4,157,985 00 

Average Monthly Pay of Office Help 

Bookkeepers $ 92 86 

Clerks 73 61 

Managers 205 82 

Salesmen 275 00 

Stenographers 55 58 

Average Daily Pay 

Bark grinders $1 25 

Beamsmen 1 47 

Carpenters 1 99 

Cutters 4 80 

Engineers 2 16 

Firemen 1 59 

Foremen 2 66 

General help 1 41 

Grainers 1 54 

Laborers 1 33 

Liquor runners 1 66 

Machine operators 1 75 

Trimmers 1 42 
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Tobacco Manufacturers 



Twenty-four plants reported for 1913 in place of twenty-two for 1912. The 
value of product increased $665,507.90. Total amount of wages paid increased 
$79,077.34. Capital invested increased $2,566,025.51. The hours of labor remain 
about the same, most of the factories working ten hours. For changes in wage 
rates, see table of comparisons. The average number of days operated was 237 
in place of 231 for 1912. 

COMPARISON 

1912 

Value of product $8,897,547 27 

Wages paid 861,849 85 

Capital invested 1,777,486 91 

Average Monthly Pay of Office Help 

Bookkeepers $ 95 84 

Clerks 58 92 

Managers 118 50 

Salesmen 117 04 

Stenographers 48 70 

Average Do/ily Po/y 

Branders $1 27 

Carpenters and coopers 1 60 

Casers and dryers 1 30 

Dippers and cookers 1 19 

Engineers and machinists 2 53 

Firemen 1 70 

Foremen 3 15 

General help (male) 1 12 

General help ( female) 1 06 

Gummers 1 75 

Little cigar makers 1 10 

Lump makers 1 73 

Machine hands (smoking) (male) 1 28 

Machine hands (smoking) (female) 88 

Machine hands (plug) (male) 1 66 

Machine hands (plug) (female) 1 30 

Nip wrappers 1 65 

Packers 101 

Pickers (fillers) (male) 1 00 

Pickers (fillers) (female) 78 
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Pickers (wrappers) (male) $111 $1 01 

Pickers (wrappers) (female) 

Potters 

Prizers, box 

Sackers 

Shapers 

Steamers 

Stemmers (male) 

Stemmers (female) 

Taggers and stampers (male) 

Taggers and stampers (female) 

Teamsters 

Tin washers 

Watchmen 

Weighers 
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Trunks and Bagps 



Eight plants reported operations for 1913 in place of seven for 1912. The 

value of product increased $163,071.69. Amount of wages paid increased 
$21,690.63. Capital invested increased $250,476.25. The changes in rate of 
wages will be seen in the table of comparisons. Hours of labor have been 
lengthened during 1913, the maximum being ten and one-half hours in place of ten 
hours in former years and one-half of the plants are working this maximum. 
The average number of days operated was 257 in place of 303 for 1912. 

COMPARISON 

1912 1913 

Value of product $2,894,625 63 $3,057,697 32 

Wages paid 553,825 84 575,516 37 

Capital invested 1,090,545 23 1,341,021 48 

Average Monthly Pcty of Office Help 

Bookkeepers $ 96 11 $ 95 83 

Clerks 68 02 69 58 

Managers 95 38 106 83 

Salesmen 139 87 159 62 

Stenographers 51 31 51 05 

Average Daily Pay 

Bag and case cutters $1 81 $2 66 

Bag makers 1 55 1 86 

Bag sewers (male) 1 96 2 09 

Bag sewers (female) 1 74 1 64 

Box makers 1 84 1 65 

Box sawyers 1 59 1 68 

Case finishers (male) 2 00 1 58 

Case finishers (female) 1 23 1 23 

Engineers 3 50 3 50 

Firemen 1 64 1 44 

Foremen 3 40 3 24 

General help (male) 1 37 1 72 

General help (female) 1 60 1 25 

Saw-mill hands 1 62 1 80 

Suit-case makers 1 53 i 43 

Teamsters 89 1 30 

Trunk makers 1 60 1 63 

Watchmen 1 37 1 41 
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Woodenware, Boxes, Baskets and Shooks 



Fifty-four plants, reported for 1913 in place of fifty-five for 1912. The value 
of product increased $6,192,543.21. The total amount of wages paid increased 
$266,995.25. Capital invested increased $938,498.43. For changes in wage rates, 
reference is made to the table of comparisons. Hours of labor have lengthened 

somewhat, as four plants work longer than ten hours, though ten remains the 

prevailing figure. The average number of days operated was 280 in place of 
264 for 1912. Confidence is expressed for a good year in 1914. 

COMPARISON 

1912 1913 

Value of product $8,407,286 72 $14,699,829 93 

Wages paid 1,696,949 86 1,963,945 11 

Capital invested 3,556,918 65 4,495,416 88 

Average Monthly Pay of Office Help 

Bookkeepers $ 92 18 $ 96 33 

Clerks 62 23 72 21 

Managers 142 50 161 40 

Salesmen 132 32 149 58 

Stenographers 52 15 55 55 

Average Daily Pay 

Basket and butter dish makers (male) $ 65 $ 89 

Basket and butter dish makers ( female ) 59 63 

Blacksmiths 2 25 1 92 

Box makers (inale) 1 29 1 30 

Box makers ( female ) 60 74 

Carpenters and coopers 181 1 64 

Drivers 1 22 1 29 

Engineers 2 76 2 69 

Firemen 1 57 1 69 

Foremen 2 85 2 87 

General help (male) 1 32 1 22 

General help (female) 86 83 

Inspectors 89 1 87 

Laborers 128 1 33 

Machine hands 1 60 1 55 

Machinists and filers 2 98 3 03 

Mill hands 1 60 1 52 

Millwrights 4 00 4 50 

Sawyers 1 61 2 10 

Watchmen 1 44 1 47 
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Woolen mils 



Fourteen plants reported for 1913 in place of twelve for 1912. The value of 
product fell off $30,599.49. Amount of wages paid increased $8,210.15. Capital 
invested increased $73,147.60. There were many changes in wage rates, for which 
reference may be made to the table of comparisons. Hours of labor have 
lengthened a little, one plant increasing to ten and three-fourths hours per day. 
The average number of days operated was 219 in place of 221 for 1912. 



COMPARISON. 



Value of product 

Wages paid 

Capital invested . 



1512 

$919,102 81 

172,136 02 

764,681 85 



1913 
$888,503 32 
180,346 17 
837,829 45 



Bookkeepers . . 

Clerks 

Managers . . . . 

Salesmen 

Stenographers 



Average Monthly Pay of Office Help 

$ 87 66 

57 50 

140 85 

57 00 

50 00 



$ 60 33 
43 80 

117 77 



60 00 



Average Daily Pay 



Burlers $1 

Carders 1 

Dyers 1 

Engineers and firemen 1 

Finishers 1 

Foremen 1 

Fullers 1 

General help 1 

Loom fixers 1 



Pickers 1 

Sorters 1 

Spinners 1 

Spoolers 

Teamsters 

Weavers 1 

Watchmen 1 

* Commission. 



Male 
10 
51 
31 
71 
70 
70 
25 
36 
50 
24 
84 
36 
80 
80 
43 
50 



Female 



92 



65 



75 



99 



Male 
$1 21 



36 
57 
62 
59 
12 
10 
40 
55 
05 
93 
35 
01 
16 
51 
50 



Female 



85 



81 



55 



1 06 
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Coal and Coke Production 



There was a continued advance in the development and productiveness of the 
coal mines of Virginia during the year of 1913. 

There was an increase over the year 1912 of 1,326,702 short tons. The 
anthracite output increased 8,145 tons; the bituminous increased 1,317,657 tons. 
There was a slight decrease in the output value of anthracite of $2,283.81 ; and an 
increase in the output value of bituminous of $1,625,320.60 — a net increase pi 
$1,623,036.79. 

The hours of labor have been considerably shortened. Nine plants worked 
either all, or a part, of their forces eight hours. One plant worked a part of the 
force seven hours. Six plants worked nine hours and the rest ten. For changes 
in rate of wages reference may be had to the table of comparisons. The average 
number of days operated was 263 in place of 268 for the previous year. 

The monthly pay system is being rapidly abandoned. Many plants are now 
paying off their forces on the semi-monthly system, while some pay off monthly 
during one part of the year and semi-monthly during the rest of the year. One 
plant pays off every week. This leaves the plants which adhere to the straight 
monthly system in the minority. 

It is gratifying to note the saving in human life and limb over former years. 
The tables will show a lesser number of accidents, fatal or otherwise, in spite of 
the large increase in production and in the number of the employed. 

COMPARISON. 

1912 1913 

Tons of anthracite mined 66,134 64,279 

Value of anthracite $134,269 80 $131,986 99 

Tons of bituminous mined 7,286,878 8,604,436 

Value of bituminous $7,398,092 18 $9,023,412 78 

Accidents 

Killed 56 46 

Injured 595 385 

Average Daily Pay 

Blacksmiths $2 44 $2 63 

Car shifters 1 68 1 86 

Chargers 1 72 1 79 

Drawers 2 08 2 03 

Engineers 2 28 2 36 

Electricians : 2 60 2 37 

Elevator men 2 01 1 93 

Firemen 1 93 1 92 
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Foremen 

Laborers and general help 

Levellers 

Loaders 

Machine cutters 

Machinists 

Machine miners 

Pick miners 

Pump men 

Sealers and weighers 

Timbermen 

Yard and track men 



13 00 


$2 95 


1 76 


1 92 


2 12 


2 61 


2 04 


1 79 


2 72 


3 00 


2 65 


2 83 


2 61 


2 58 


2 59 


2 67 


1 68 


1 79 


1 79 


1 78 


1 96 


1 90 


1 84 


1 85 
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TABLE No. 48— TOTAL 



N^AME OF COMPANY 



Atlantic Coast Line R. R. Co 

aAtlantic and Danville Ry . Co., The 

Big Sandy and Cumberland R. R. Co 

Big Stone Gap and Powell's Valley R. R. Co 

Cape Charles R. R. Co 

Carolina, Clinchfield and Ohio Ry 

Chesapeake and Ohio Ry. Co., The 

bChesapeake and Western R. R. Co 

Chesapeake Western Ry 

Cumberland Valley and Martinsburg R. R. Co 

Danville and Western Ry. Co 

Delaware, Maryland and Virginia R. R. Co 

aFranklin and Pittsylvania R. R. Co 

Interstate R. R. Co 

Laurel Ry . Co 

Louisville and Nashville R. R. Co 

Marion and Rye Valley Ry. Co 

Nelson and Albemarle Ry. Co 

New River, Holston and Western R. R. Co 

New York, Philadelphia and Norfolk R. R. Co 

Norfolk and Portsmouth Belt Line R. R. Co 

Norfolk Southern R. R. Co 

Norfolk Terminal Ry. Co 

Norfolk and Western Ry. Co 

Potomac, Frsdericksburg and Piedmont R. R. Co 

cPotomac R. R. Co 

Richmond, Fredericksburg and Potomac R. R. Co 

d Richmond, Fredericksburg and Potomac and Richmond and 

Petersburg R. R. Connection Co 

aRichmond and Mecklenburg R. R. Co 

cRoaring Fork R. R. Co 

Rosslyn Connecting R. R. Co 

Seaboard Air Line Ry 

Southern Ry . Co 

Surry, Sussex and Southampton Ry . Co 

Tidewater and Western R. R. Co 

Valley Railroad Company of Virginia 

Virginia-Carolina Ry. Co 

Virginia and Kentucky Ry- C 

Virginia Southern R. R. Co ' 

Virginia and Southwestern Ry. Co 

Virginian Ry. Co., The 

fVirginian Terminal Ry. Co., The 

Washington Southern Ry . Co 

Winchester and Potomac R. R. Co 

Winchester and Strasburg R. R. Co 



o 



Total S 343,437 28 S 603,99122 



S 28,391 31 



10,998 25 
57,481 84 



7,910 87 



6,962 72 
1,500 00 



2,700 00 



6.409 95 
174,895 73 



3.860 00 
■3;693'74" 



4,900 00 



1.800 00 
1.599 96 
2,190 00 
6,675 74 
1,800 00 
5.338 31 
900 00 
103,169 88 
6,199 97 



499 80 



19,040 04 



8,314 28 



7.500 00 
5,700 00 



12.526 67 

900 00 

1,200 00 

13,420 50 

52,148 25 



8,160 00 



9,467 91 
4,800 00 
4,322 96 



152,958 70 



33,712 94 



5,942 49 
107,535 35 



4,200 00 
2,765 25 
1,020 00 



13,673 40 
13.487 40 



23,357 64 



1,396 65 



Included with Southern Railway Company. 

Included with Chesapeake Western Railway. 

Included with Washington Southern Railway. 

Included with Richmond. Fredericksburg and Potomac Railroad Company. 

No record. 

Included with The Virginian Railway Company. 
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General Office Clerks 


Station Agents 


Other Stationmen 




s 


1 

6 


j 


1 




S 24.586 01 


S 253,809 35 


$ 64,083 42 


$ 30,984 94 


$ 66,561 40 


$ 72,729 22 


1 




9, 






600 00 


3,910 00 

725 00 

769 29 

18,585 48 

438,627 20 


2,940 00 

480 00 

458 96 

10,577 90 

258,934 20 


1.816 00 


1,210 00 

600 00 

949 50 

14,728 36 

654,779 51 


3 


$ 540 00 




4 


"i6i639"47" 
120,058 00 


1,661 05 

5.064 00 

131.108 78 


142 69 

2,094 27 

431.549 55 


614 40 

10,373 85 

310,645 51 


5 
6 
7 
8 


1,545 50 


3,036 00 
1,938 00 
8,718 65 
1,539 00 


647 22 
2,619 05 
9,805 98 
4,019 65 


2,324 09 
1,242 41 
7,812 36 


1.281 18 

628 92 

4.137 60 


1,898 95 

898 48 

6,988 85 


1,830 70 
1,290 19 
6,498 83 


9 
10 


5,565 68 


11 
1? 












13 


3,232 84 
425 00 


4,996 00 
600 00 
10,548 36 
1,320 00 
1,906 10 


4,124 13 


5,634 02 

840 00 

31,915 62 

1.845 00 

2,178 67 

780 00 

43.669 76 

13.584 94 

11.793 06 


3.245 21 

462 58 

17.553 54 

1.152 55 

1,171 18 

480 00 

25.333 46 

7,802 37 

5.178 22 


6,259 66 

620 00 

22,729 80 

1,608 75 

1,633 27 

600 00 

31,644 67 

11,698 29 

9,671 73 


8,881 71 

392 23 

32,973 54 

• 1,866 00 

. 528 93 

435 17 

64,055 49 

22,888 91 

10,330 95 


14 
15 




8,86i 82 
900 00 
291 00 


16 




17 




18 


300 66 


19 


76,151 17 
16,558 26 


29,000 00 


i48,6i7 6i 


20 
?1 


11,089 60 


7,i68 8i 

1,500 00 

218,756 06 

1,920 00 


i6,86i 79 

21,137 69 

513,517 60 

943 91 


22 
23 


639,941 73 
305 00 


901,182 86 
1,366 95 


529,692 29 
953 10 


506,836 7i 
1,164 38 


811,868 20 
1,338 05 


24 
25 

2ft 


54,563 33 


19,436 78 


108.239 16 


114,642 50 


64,444 12 


81,220 34 


116,664 06 


27 
















9,9 

















30 


"27;684'92' 


127 20 
17,900 12 
194,448 98 
2,894 13 
5,573 41 
8,452 40 
2,019 26 
1,800 00 
1,800 00 
13,958 53 
26,881 78 


4,226 70 

55,665 19 

280,896 01 

900 00 

908 85 

7.607 40 


883 72 

46,406 69 

404,778 75 

11,725 00 

3,789 49 

10,773 70 

1.385 17 

918 50 

1,^63 00 

58.939 06 

116.999 55 


570 85 

18,351 01 

224,692 80 

8,140 00 

1,782 15 

6,060 30 

771 40 

600 00 

771 97 

31,963 99 

79,654 02 


760 83 

28,988 50 

304,198 00 

873 60 

2,357 98 

7,667 35 

1,017 16 

900 00 

933 43 

32,998 03 

76,163 02 


2,112 94 

27,830 37 

429,658 00 

9,359 30 

2,876 58 

9,883 35 

1.172 11 

600 00 

1,020 40 

46 381,01 

127,663 40 


31 
32 
33 


1,500 00 
1,482 00 


34 
35 
36 


1,120 68 


37 




1,040 14 


38 




39 


37,300 20 
56,342 12 


13,731 27 
31,746 45 


40 
41 
42 


25,294 63 


9,085 93 
1,577 45 
3,656 60 


109,609 93 
1,182 60 
2,976 40 


63.342 75 
2,297 40 
3,837 05 


36,597 97 
1,271 35 
2.183 15 


46,527 62 
2,100 80 
3,825 30 


121,260 11 
2,824 40 
4,847 00 


43 
44 




45 






$997,040 13 


$764,819 39 


$2,033,173 31 


$2,394,851 46 


$1,381,303 28 


$1,682,779 66 


$2,514,317 51 
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TABLE No. 48— TOTAL 



NAME OF COMPANY 



Atlantic Coast Line R. R. Co 

aAtlantic and Danville Ry. Co., The 

Big Sandy and Cumberland R. R. Co 

Big Stone Gap and Powell's Valley R. R. Co 

Cape Charles R. R. Co 

Carolina, Clinchfield and Ohio Ry : 8,943 60 

Chesapeake and Ohio Ry. Co., The I 293,045 02 

bChesapeake and Western R. R. Co 

Chesapeake Western Ry 903 24 

Cumberland Valley and Martinsburg R. R. Co 

Danville and Western Ry. Co 4,238 60 

Delaware, Maryland and Virginia R. R. Co 

aFranklin and Pittsylvania R. R. Co 

Interstate R. R. Co 

Laurel Ry. Co 975 00 

Louisville and Nashville R. R. Co 

Marion and Rye Valley Ry. Co 

Nelson and Albemarle Ry . Co 

New River, Holston and Western R. R. Co 

New York, Philadelphia and Norfolk R. R. Co ! 21 , 796 76 

Norfolk and Portsmouth Belt Line R. R. Co ' 4,455 81 

Norfolk Southern R. R. Co 4,495 62 

Norfolk Terminal Ry . Co 

Norfolk and Western Ry. Co 415,836 80 

Potomac, Fredericksburg and Piedmont R. R. Co 1,624 25 

cPotomac R. R. Co 

Richmond, Fredericksburg and Potomac R. R. Co 48,633 75 

d Richmond, Fredericksburg and Potomac and Richmond and Peters- 
burg R. R. Connection Co 

aRichmond and Mecklenburg R. R. Co 

eRoaring Fork R. R. Co 

Rosslyn Connecting R. R. Co 

Seaboard Air Line Ry 

Southern Ry . Co 

Surry, Sussex and Southampton Ry . Co 

Tidewater and Western R. R. Co 

Valley Railroad Company of Virginia 

Virginia-Carolina Ry. Co 

Virginia and Kentucky Ry . Co 

Virginia Southern R. R. Co 

Virginia and Southwestern Ry . Co 

Virginian Ry . Co., The 

fVirginian Terminal Ry. Co., The 

Washington Southern Ry . Co 

Winchester and Potomac R. R. Co 

Winchester and Strasburg R. R. Co 



2,881 49 '$ 28,568 09 



2,391 85 
204,516 40 



2,199 76 



5,922 28 
505 26 



2,817 12 



4.818 84 



26.419 34 
3,115 81 
4,743 59 



531,793 69 
617 05 



24,821 60 



680 95 
15,483 10 
134,534 65 
5,330 00 
1,349 67 
1,183 45 



67 86 
17,010 15 
250,621 73 
4,522 50 
1.891 55 
6,514 10 



19,710 10 
53,757 20 



Total $1,047,624 96 $1,266,663 21 



7,766 00 



13,151 60 
39,077 87 



86,396 70 
1,543 87 
2,614 60 



Included with Southern Railway Company. 

Included with Chesapeake Western Railway. 

Included with Washington Southern Railway. 

Included with Richmond, Fredericksburg and Potomac Railroad Company. 

No record. 

Included with The Virginian Railway Company. 
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YEARLY COMPENSATION— Continued 



1 

m 

1 

O 


Section Foremen 


Other Trackmen 


Switchmen, Flagmen and 
Watchmen 


Telegraph Operators and 
Dispatchers 


is 


1 

i 


1 


$ 74.877 26 


$ 13.052 06 


S 50,431 75 


S 24.682 01 


S 55.326 14 


$ 12,401 66 


$ 77,783 70 


1 
? 






12,320 00 

547 47 

3,215 95 

12,301 25 

286,171 14 








4,860 00 


"^ 




600 66 

699 60 

6,291 40 

96,207 96 








4 












5 


20,317 85 


722 70 
61.875 46 


2,241 35 
174,010 57 




11,819 25 
758,014 29 


6 


486,515 40 


67,536 87 


7 
8 


2,715 30 


1,916 67 

930 00 

4,404 15 

58 09 


6,191 77 

5,273 09 

16,644 69 

251 08 


220 OO 

360 00 

1,330 62 


920 00 
600 00 

1,587 18 




i26 66 


q 








10 


6.358 86 




2,325 31 
1,848 30 


11 




3,161 20 


1? 








13 




4,626 66 
468 00 
7,680 00 
1,440 00 
1,273 05 
1,320 00 
15,846 35 
5,152 88 
5,247 04 


11,854 11 

376 20 

26,928 90 

5.594 56 

2.809 51 

3.536 35 

55.460 97 

23.307 04 

13.295 26 




1,011 49 




19,672 00 


14 


2,445 00 


864 00 




1*) 


3,979 98 


9,225 00 




6,534 00 
180 00 


16 




779 17 


' 


17 








18 


420 00 








77 77 
23,635 01 
5,667 55 
16,565 29 


19 


96,072 87 


7.228 29 
6.828 16 
2.549 20 
1,320 00 
85,194 36 
511 00 


30,237 74 
3,491 25 
2,618 92 


142,705 10 


20 
?1 


22,537 28 


6,885 62 


22 
?3 


2,422,411 70 


179,534 58 
889 50 


1,165.668 73 
6.414 26 


293,386 99 




764,453 49 
157 82 


?4 


1,019 65 




?<> 








?6 


114,067 60 


■ 14,385 50 


107,834 69 


20.262 24 


44.400 66 




187,080 52 


?7 








'^S 
















?9 
















30 




66 72 

20,742 09 

108,926 37 

2,775 00 

3,358 67 

6.989 05 

2.120 00 

577 80 

960 00 

20,496 77 

47,243 94 


409 40 

63.776 66 

296,466 18 

22,500 00 

11,252 90 

21.541 55 

8.483 43 

823 75 

3.683 19 

51,312 24 

190,647 02 




1.115 52 

14,919 81 

125.490 46 




1.283 74 

18,076 08 

495.207 86 

3,638 06 


31 


69,592 85 

462,192 04 

3,745 42 


3,776 21 
42,718 69 

1,125 00 
408 02 
415 20 


6,476 25 
17,538 99 


32 
33 
S4 


3,249 96 


852 27 
5.542 86 




1,246 23 35 


2,223 10 




20,998 20 
172 35 


36 


1,359 76 




37 




480 00 
373 00 






38 








39 


78,109 50 


15.134 20 
41,368 28 




65,418 33 
117,249 47 


40 


309,501 23 


11.715 66 




41 






4? 


37,829 70 


7,835 40 
1,666 59 
2.289 12 


62.186 41 
5.001 43 
6,773 74 


4,544 76 


26.789 68 




179,360 42 
1,036 60 
1.998 95 


43 






44 


868 26 


1,308 40 


1,926 60 




45 








t4, 222,410 67 


S 587.964 36 


$2,560,186 67 


% 281,592 14 


$852,196 96 


$266,705 69 


$2,786,380 59 
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TABLE No. 48— TOTAL 



NAME OF COMPANY 



11 
1^ 



II 



o 

1 

6 



eral 




! O e8 


1 u'B 


udin 
Virgi 



-Si 



Atlantic Coast Line R. R. Co 

aAtlantic and Danville Ry . Co 

Big Sandy and Cumberland R. R. Co 

Big Stone Gap and Powell's Valley R. R. Co 

Cape Charles R. R. Co 

Carolina, Clinchfield and Ohio Ry 

Chesapeake and Ohio Ry. Co., Th.e 

bChesapeake and Western R. R. Co 

Chesapeake Western Ry 

Cumberland Valley and Martinsburg R. R. Co 

Danville and Western Ry . Co 

Delaware, Maryland and. Virginia R. R. Co 

aFranklin and Pittsylvania R. R. Co 

Interstate R. R. Co 

Laurel Ry . Co 

Louisville and Nashville R. R. Co 

Marion and Rye Valley Ry . Co 

Nelson and Albemarle Ry . Co 

New River, Holston and Western R. R. Co 

New York, Philadelphia and Norfolk R. R. Co 

Norfolk and Portsmouth Belt Line R. R. Co 

Norfolk Southern R. R. Co 

Norfolk Terminal Ry. Co 

Norfolk and Western Ry . Co 

Potomac, Fredericksburg and Piedmont R. R. Co. . . 
cPotomac R. R. Co 

Richmond, Fredericksburg and Potomac R. R. Co... 
dRichmond, Fredericksburg and Potomac and Rich- 
mond and Petersburg R. R. Connection Co 

aRichmond and Mecklenburg R. R. Co 

eRoaring Fork R. R. Co 

Rosslyn Connecting R. R. Co 

Seaboard Air Line Ry 

Southern Ry. Co 

Surry, Sussex and Southampton Ry. Co 

Tidewater and Western R. R. Co 

Valley Railroad Company of Virginia 

Virginia-Carolina Ry . Co 

Virginia and Kentucky Ry. Co 

Virginia Southern R. R. Co 

Virginia and Southwestern Ry. Co 

Virginian Ry. Co., The 

fVirginian Terminal Ry. Co., The 

Washington Southern Ry . Co 

Winchester and Potomac R. R. Co 

Winchester and Strasburg R. R. Co 



881,149 81 



30,355 00 

3,492 47 

8,411 44 

160,500 68 

4,904,973 43 



31,610 38 
15,779 14 
103.844 25 
11,382 58 



87,211 01 

9,968 01 

184,249 20 

18,486 03 

13,391 67 

10,139 29 

854,018 24 

131,151 27 

154,633 25 

24,857 69 

10,135,198 27 

25,424 89 



1,173.439 82 



12,306 43 

466,236 77 

3,879,904 86 

86,428 01 

52,278 73 

118,607 25 

33,167 99 

8,640 19 

12,004 99 

625,698 73 

1,391.646 66 



855,945 64 
20,402 49 
40,501 82 



Total 1$ 26,477,438 38 



S 10,998 25 
57,481 84 



7.910 87 



6,962 72 
1,500 00 



1,800 00 
1,599 96 
2,190 00 
6,675 74 
1,800 00 
5,338 31 
900 00 
103,169 88 
6,199 97 



19.040 04 



881,149 81 



30,355 00 

3.492 47 

8.411 44 

149,502 43 

4,847,491 59 



31,610 38 
15,779 14 



11,382 58 



80,248 29 

8,468 01 

184,249 20 

16,686 03 

11,791 71 

7,949 29 

847,342 50 

129,351 27 

149,294 94 

23,957 69 

10,032,028 39 

19,224 92 



1,154,399 78 



8,314 28 



7,600 00 
5,700 00 



12,626 67 

900 00 

1,200 00 

13,420 50 

52.148 25 



8,160 00 



12,306 43 

457,922 49 

3,879,904 86 

78,928 01 

46.578 73 

118.607 25 

20,641 32 

7,740 19 

10.804 99 

512.278 23 

1,339 498 41 



847,786 64 
20,402 49 
40.501 82 



$343,437 28 % 26,134,001 10 



Included with Southern Railway Company. 

Included with Chesapeake Western Railway. 

Included with Washington Southern Railway. 

Included with Richmond, Fredericksburg and Potomac Railroad Company. 

No record. 

Included with The Virginian Railway Company. 
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DiBTBIBUTION Or FOBBQOINO 



II 
o 



II 



$ 98,986 87 



I 106,884 28 I 12.801 10 



635,015 63 $27,46193 I 13,622,425 42 



34 



14,669 70 

1,147 47 

3,915 55 

20,984 50 

579,802 15 



2,520 30 



29,852 35 
1,406,754 32 



12,060 67 
73,756 64 



10,476 00 
1,805 00 
4,49^ 89 

81,015 66 
2,484,872 63 



2,700 00 
540 00 



17,097 50 
216,876 05 



$142,911 64 



39,354 18 

3,492 47 

8,411 44 

649,674 14 

14,677,779 70 



9,935 50 

6,427 38 

27,060 12 

814 43 



3,106 72 
'i5i345'9i 



2,490 00 



13,371 76 

9,351 76 

47,961 67 

10,568 15 



2,706 40 
*i3,"476'56 



31,610 38 
155,569 82 
114,365 91 
179,086 49 



19,291 23 

844 20 

44,161 74 

7,034 56 

4.082 56 

5,999 12 

102,838 04 

28,459 92 

25,030 41 



2.810 29 
3,420 00 
3,187 26 



60 00 



420 00 

130,999 66 

7,571 62 

23,877 28 



22,057 77 



2,159,334 50 
7,814 76 



1,234,246 55 
3,260 95 



3,851 54 

i47;728"68 



54.913 93 

3,778 81 

134,600 40 

9,651 47 

7,709 15 

3,360 17 

563,505 02 

87,978 13 

90,730 83 

23,957 69 

4,199,773 30 

8,149 21 



10,135 66 

1,926 00 

2,299 80 

1,800 00 

1,599 96 

360 00 

44,617 75 

7,141 60 

11,143 19 

900 00 

370,148 06 

6,199 97 



23,967 28 



87,211 01 

19,114 98 

27,439,716 98 

18,486 03 

13,391 67 

10,139 29 

1,343,950 38 

131,151 27 

1,127,884 42 

24,867 69 

19,092,319 04 

25,424 89 



197.678 56 



223,994 73 



18,163 86 



679,194 67 



54,408 11 



1,173,439 82 



476 12 

90,004 86 

527,749 12 

29,938 06 

17,220 63 

49,800 70 

11,566 32 

1,401 65 

4.643 19 

108,982 62 

276,296 84 



748 81 
106,323 34 
794,906 10 
13,597 92 
5,921 10 
3,648 37 
1,061 97 



20,612 89 
162 00 



1,200 00 
'* '25606 " 



119,993 78 
466,346 09 



14,380 00 
19,963 35 



11.081 50 

231,066 25 

2,109,784 27 

33,892 03 

20,755 00 

65,158 18 

13,658 93 

6,338 64 

6,161 80 

258.406 43 

661,904 61 



17,224 17 
2,869 86 
9,000 00 
7,182 00 



2,006 26 
444,444 62 



6,731 77 
900 00 

1,200 00 
23,936 00 
62,293 16 



14.842 61 



12,306 43 

8,974,939 78 

28,377,349 84 

86.428 01 

62,278 73 

118,607 25 

33,167 99 

8.640 19 

12,004 99 

612.616 67 

2,092,745 68 



106,089 30 
8,397 57 
12,129 46 



237,347 13 
36 01 
766 52 



7,701 45 



477,374 08 
11,968 91 
27,616 84 



28,433 68 



856,666 64 
68,127 07 
40,501 82 



14,609.998 50 



16,947,437 36 $367,229 



$ 12,991,303 30 $943,298 06 



$628,171 31 



$121,335,225 61 
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Permits Issued 



Allowing the Employment of Children Between the Ages of Twelve and Fowrteen 

Years, 



Lists of permits to work to children under age were formerly published in 
these reports. The law, however, has been amended. The authority to issue 
these permits (to children under fourteen and over twelve) has been taken away 
from justices of the peace and mayors of cities and vested exclusively in the 
circuit and corporation courts. When issued by the courts, these permits must 
appear of record and the necessity for notifying this department of the issuance 
of the permits has ceased. 

The following list includes permits issued under the old law up to July 1, 
1914, when it was superseded by the new statute: 

Note. — Many more permits were issued besides these, of which 
this department received no notice as required by law. The department 
is unable to give the number of these. See the case of the Commis- 
sioner of Labor v. E, G. Prtvott, J, P., under "Enforcement of Labor 
Laws." 

There were one hundred and twenty-nine permits to work legally issued to 
children between twelve and fourteen years. They were issued by different au- 
thorities and for various reasons, as follows: 

Order of courts . . ; 11 

Mayors of cities 89 

Justices of the peace, including police justices 29 

129 

Dependent on own labor 63 

Support of widowed mother, including one whose father had left home 63 

Support of invalid parent 3 

129 

The permits were given in the following localities: 

Alexandria. — One permit. Child dependent on own labor. 

Danville, — ^Thirty-three permits. Ten were dependent on own labor for sup- 
port; twenty-one had widowed mothers, and two had invalid parents. 

Lynchburg. — Six permits. Two were dependent on own labor for support; 
four had widowed mothers. 

Norfolk, — Four permits. Three were dependent on their own labor; one had 
a widowed mother. 

Petersburg. — Thirteen permits. Eight were dependent on their own labor; 
four had widowed mothers; one had an invalid parent. 

Portsmouth. — Three permits. Two were dependent on their own labor; one 
had a widowed mother. 
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Richmond, — Fifty permits. Thirty were dependent on their own labor for 
support and twenty were the children of widowed mothers. 

Suffolk. — Seventeen permits. Seven were dependent on their own labor; 
ten had widowed mothers, this includes one whose mother was only temporarily 
widowed by the father "leaving home." 

8alem, — One permit. Child of widowed mother. 

Winchester. — One permit. Child of widowed mother. 



Inspection of Factories 



. The agents of the department made nine hundred and sixty-seven inspections 
during the year. These were exclusive of mine inspections, treatment of which 
will be found in another part of the report. This was several hundred less than 
the year previous, but many of those were simple sanitary inspections; and 
numbers of proprietors, following the vigorous inspection of that year, readily 
agreed to make changes, thus reducing the great necessity for special inspections 
of that character. 

Inspections are made for the correction of bad conditions, under the differ- 
ent laws which are enforceable through the agency of this department. These 
will be found printed at the end of this report In this connection it may be 
specially noted that the General Assembly of Virginia of 1914 enacted a very 
humane and comprehensive law to provide for the guarding of dangerous ma- 
chinery. This law was approved February 27, 1914, and went into effect on 
June 20, 1914. It may be mentioned as an interesting item, that the day after 
the committee had reported the bill favorably, a man was killed in Danville, Va., 
by an unguarded machine; and after the bill had finally passed, but before it 
went into effect, a man was killed in the outskirts of Richmond by an un- 
guarded set-screw catching in his overalls and drawing him against the machine. 
Before the bill was passed many owners had already voluntarily guarded the 
machinery 'in their plants, and since its enactment many more have made haste 
to guard theirs. 

It is pleasant to note that many proprietors, in whose places other bad 
conditions reprobated by the various laws have been found, have cheerfully 
agreed to make changes necessary to comply with the law. This is one of the 
best results of these inspections and renders the work of the inspectors doubly 
effective. In some cases, of course, persons are found who evade or defy the law. 
In these cases prosecutions are instituted in the local courts (see Enforcement of 
the Labor Laws). 

The following explanations may aid in the understanding of the notes which 
follow under "Different Industries:" 

These inspections have been made in some cases since the new laws went 
into effect on June 20, 1914, but were for the most part prior to that date and 
under the old laws. 
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Child labor matters are not treated under "Inspections," but will be found 
under "Enforcement of Labor Laws." 

Some of the plants, or stores, have been inspected more than once, bad 
conditions having been corrected in the meanwhile, or new bad conditions found 
at a second inspection. In many cases special inspections have been made for 
some particular violation. 

Where no fire escape has been found, prosecutions have not always been in- 
stituted, as the law only applies to buildings over three stories. In many cases 
where the building is of less than three stories it has not been inspected for fire 
escapes. Elevators are not always found in buildings. Stairways are some- 
times not inspected, as, for instance, where only the ground floor is occupied. 

"Signs" referred to ase the distinguishing signs, "MALE" and "FEMALE." 

"Condition" relates to the sanitary condition of the toilets. 



NUMBER OF INSPECTIONS IN VARIOUS LOCALITIES. 



Inspections 

Abingdon 6 

Addison station 1 

Alexandria 48 

Arvonia 6 

Bedford City 19 

Blackstone 6 

Bristol 27 

Cambria 1 

Cape Charles 7 

Christiansburg II 

Danville 25 

Elizabeth City 3 

Emporia 13 

Franklin 9 

Fredericksburg 29 

Gilmerton ,_. 1 

Hampton 8 

Lynchburg 99 

Marion 16 

Martinsville 12 

Newport News 7 



Inspections 

Norfolk 169 

Penlan 1 

Petersburg 145 

Phoebus 5 

Portsmouth 8 

Pulaski 18 

Radford 6 

Relee 5 

Richmond 74 

Roanoke 27 

Rocky Mount 9 

Rosslyn 8 

Smithfield 5 

South Washington 2 

Staunton 21 

Suffolk 97 

Waverly 2 

Wytheville 12 

Total 967 



NUMBER OF INSPECTIONS -IN DIFFERENT INDUSTRIES. 

Agricultural Iw/plement Manufactories, — One inspection. Ten hours. Pay 
weekly. Toilets not separate; condition fair; dry closet. Stairs without hand 
rails. In the foundry, machine shop, blacksmith shop, all machinery was un- 
guarded. 

Agricultural Implement Dealers, — Two inspections. Hours, nine to ten and 
a half. Pay weekly. Separate toilets in one; condition good in one, and fair 
in the other. No signs on toilets. One, a five-story building, without fire escape. 
In one the elevator was unguarded. Stairs with hand rails in one. 



Digitized by 



Google 



136 REPORT OF THE LABOR COMMISSIONER 

Attorneys at Law, Offices, — Four inspections. No separate toilets; condition 
of toilets, good in two and fair in two. 

Au^ctioneers. — One inspection. Nine hours. Pay weekly. Toilets separate, 
but condition bad. Elevator guarded. Stairs with hand rails. 

Auto Supplies, — One inspection. Ten hours. Pay weekly. Toilets separate, 
condition good. No fire escape. Stairs with hand rails. 

Bag Factories. — One inspection. Nine and a half hours. Pay weekly. 
Toilets separate but no signs; condition fair. No fire escape. Stairs have hand 
rails. 

Baking Powder Factories, — One inspection. Ten hours. Pay weekly. Separ- 
ate toilets but no signs; condition good. No fire escape. Elevators unguarded. 
Stairs without hand rails. Belts dangerous. Several *Qinor injuries. 

Banks. — ^Three inspections. Separate toilets in one, not separate in two; 
condition good. in one^ fair in two. Stairs in one with hand rails. 

Book and Stationery Stores. — Five inspections. Hours from nine to eleven; 
on Saturday, from ten to fourteen. Pay weekly in three. One had separate 
toilets, but no signs. Four, toilets not separate. Two without fire escapes. 
Elevator guarded in one, not guarded in one. Stairs with hand rails in two. 
Movable seats in one. 

Boots and Shoes, Factories. — Six inspections. Hours, in three ten hours; 
in one, ten hours with five hours on Saturday; one, ten for females, ten and a 
half for males. Pay weekly. Separate toilets in five; condition fair in two, 
good in one; no signs in three. Fire escape in three, one without fire escape. 
Elevator guarded in three, guarded partly in one. In four the stairs had hand 
rails; in two without hand rails. Doors open inward in four. Dangerous ma- 
chinery in four. 

Boots and Shoes, Dealers. — ^Twenty-seven inspections. Hours, nine to twelve, 
with from thirteen to sixteen on Saturday, except one store which keeps seven 
hours, with four and a half on Saturday. Pay, weekly in fifteen; monthly in 
three. Separate toilets in fifteen; not separate in nine; no signs in one; in 
ten condition of toilets good, in eleven fair, none at all in two. No fire escape 
in ten, of these one building was five stories. Elevator guarded in one. Stairs 
had hand rails in thirteen, one stairway without hand rails. 

Breweries and Bottling Works. — Eleven inspections. Hours from nine and a 
half to ten, with eight and a half on Saturday in one plflint. Pay weekly in all. 
Separate toilets in four; no signs in one; condition of toilets good in one, fair 
in seven, bad in one. No fire escape in four, a part of these buildings being six 
stories. Elevators guarded in two and partly so in two; imguarded in one. 
Stairs with hand rails in two and in part in two. Belts and machinery un- 
guarded in two; bottling machine unguarded in one. A few accidents, men cut 
by glass. 

Brick and Tile Manufacturers. — Five inspections. Hours, ten. Pay weekly 
and semi-monthly. One without separate toilets ; condition of toilets fair in two. 

Brokers and Agents. — Four inspections. Hours, seven and a half to ten. 
Pay weekly. Separate toilets in one, not separate in three; condition of toilets 
fair in two, bad in one. One building four stories without fire escape. Elevator 
unguarded in one. Stairs had hand rails in one. 

Broom's and Mattresses, MamAifactories. — Four inspections. Hours, nine to 
ten and a half. Pay, weekly in three, semi-monthly in one. Toilets separate in 
all four; condition of toilets good in three; no signs on toilets in four. One 
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plant without fire escape. One plant had elevator guarded. Stairs had hand 
rails in two; one no hand rail and stairs very steep. One plant had belts un- 
guarded and a great deal of dust. 

Cakes, Crackers and Pies, Factories and Bakeries, — Eight inspections. Hours, 
seven to twelve. Pay weekly in seven, monthly in one. Toilets separate in six, 
not separate in one; no signs on toilets in one; ' condition of toilets good in 
three, fair in two, bad in one. Fire escapes in two, one of these four stories 
with approaches not clear. Elevator guarded in two. Stairs with hand rails 
in two, in part in one. Belts and cogs unguarded in one. Seats O. K. in two. 

Candy Factories. — Six inspections. Hours, seven to ten and a half. Pay, 
weekly in two. Separate toilets in four, not separate in one; no signs in three; 
condition good in two, fair in one, bad in two. Fire escape in three, approaches 
not clear in one of these, no fire escape in one. Elevator guarded in two, not 
guarded in one. Stairs with hand rails in three, without in one. One plant had 
one killed and one injured. 

Carriage and Wagon Fa>ctories, — ^Nine inspections. Hours, ten. Pay weekly. 
No separate toilets in seven; no signs in one; condition good in two, fair in 
two, bad in two. No fire escape in five, two of these were four stories and two 
six stories. Elevator guarded in one, not guarded in four. Stairs with hand 
rails in part in one, without hand rails in four. Belts unguarded in two, shaft- 
ing and wood working machinery unguarded in one, one had both stairways and 
elevators in center of building, one had many dangerous pieces of machinery. 
One building of five stories, with one additional story on the roof, had what 
the owners represented to be a fire escape reaching from the fifth story to within 
twenty feet of the ground. It was made by cutting old buggy axles in two and 
driving them into the wall, one underneath the other. These spikes were set 
back so far from the windows as to be beyond the reach of the ordinary human 
arm. The person trying to escape by them would have to jump and grab, and if 
he (or she) caught and held and the spikes did not pull out under his (or her) 
weight, and if he (or she) were a trained athlete or a lineman, he might get 
as close as twenty feet to the ground, and drop the rest of the way. People who 
might be cut off on the sixth fioor could not possibly reach this "fire escape." 

Cigar, Cigarette and Cheroot Factories, — Fifteen inspections. Hours, eight 
to ten. Pay, weekly. Separate toilets in seven, not separate in four; no signs 
in two, in part in one; condition, good in two, fair in five, dry closet in one, 
none at all in one. Fire escape in two, no fire escape in four, one of these a 
building of four stories. Elevators guarded in four, unguarded in one. Stairs 
with hand rails in seven. Special inspection in one for seats, found 0. K. 

Clothing and Oenfs Furnishing Stores and Tailors, — Sixty-four inspections. 
Hours in tailor shops are shorter and on Saturday usually a half day; in the 
clothing and gent's furnishing stores they work long hours on Saturday; hours 
range from eight to thirteen, on Saturday from four to sixteen. Pay, weekly 
in thirty-six, monthly in one, semi-monthly in one. Separate toilets in thirty-six, 
not separate in twenty-five; no signs in eight; condition good in seventeen, fair 
in twenty-eight, bad in four, very bad in one, out of order in one, dry closet in 
one, none at all in three. No fire escape in twenty-seven, of these four were of 
four stories and one of five; three had fire escapes. Elevators guarded in four. 
Stairs with hand-rails in thirty-eight. Seats, O. K. in two, outside counter 
in one. 



Digitized by 



Google 



138 REPORT OF THE LABOR COMMISSIONER 

Commission Merchants, — Seven inspections. Hours, eight to ten and a half. 
Pay, weekly in five, weekly and monthly in one. Toilets separate in two, not 
separate in five; condition good in two, fair in one. No fire escape in five, one 
building of four stories. Elevators guarded in one, not guarded in four. Stairs 
with hand rails in five. 

Confectioneries. — Eleven inspections. Hours, eight to eleven and a half, 
females were working ten and a half in one. Pay, weekly in six, monthly in 
three. Toilets separate in six, not separate in three; no signs in two. Three 
without fire escapes. Stairs with hand rails in three. One had no seats for 
female employees. 

Cooper 8hops. — Two inspections. Hours, ten in one, nine and one-half and 
six and one-fourth on Saturday in one. Pay, weekly. Toilets separate in one, 
but no signs; not separate in one; condition of toilets good in one, bad in one. 
No fire escapes in two. Elevator not guarded in one. Stairs with hand-rails in 
one, but dangerous, without hand rails in one. Saws and belts unguarded in one. 

Cotton Mills. — Six inspections. Hours, ten. Pay, weekly in one, semi- 
monthly in four. Toilets separate in five; no signs in three; condition fair in 
three, bad in two. Fire escape in one, no fire escape in three, one of these build- 
ings has four stories. Elevators guarded in four. Stairs with hand rails in four, 
without hand rails in one. 

Cotton and Peanut Dealers and Storage. — Four inspections. Hours, nine and 
ten. Pay, weekly. Toilets, separate in three, not separate in one; condition 
good in one, fair in two, bad in one. No fire escape in three, one of these build- 
ings has four stories. Elevators guarded in three. Stairs with hand rails in 
three. 

County and City Offices. — ^Three inspections. Three had no separate toilets; 
condition good in one. 

Crah Factories and Fish Factories. — ^Ten inspections. Hours two to four- 
teen. Pay weekly. Toilets separate in seven; no signs in one; condition fair 
in four. 

Crockery and Tin Ware Stores. — Five inspections. Hours, nine to twelve 
and a half; Saturday, nine to fifteen. Pay, weekly in two, semi-monthly in two, 
monthly in one. Toilets separate in four, but one with no signs; condition, good 
in one, fair in three. No fire escape in three, two of these four stories. Elevator 
guarded in one. Stairs with hand rails in three, without hand rails in one. 
Seats O. K. in one. 

Dairies. — One inspection. Hours, twelve. Pay, weekly and monthly. Toil- 
ets separate, condition good. 

Dentists, Physicians and Specialists. — Seven inspections. Pay, weekly in 
one. Toilets separate in six, not separate in one; condition good in five, fair 
in one. 

Department Stores. — Fifty-nine inspections. Hours, eight and a half to four- 
teen; Saturday, ten to fourteen. Pay, weekly in thirty-six, semi-monthly in two, 
monthly in seven, to suit employees in one. Toilets separate in forty-three; but 
no signs in twenty-two; condition extra good in one, good in thirty-nine, fair 
in seven, bad in two, dry closet in one, none at all in one. Fire escapes in eight, 
no fire escapes in nineteen, of which four were buildings of four stories. Elevator 
guarded in fifteen, not guarded in one. Stairs with hand rails in thirty-seven. 
Seats O. K. in seventeen, broken seats in four, movable in six, not enough in 
one, outside counter in nineteen. 
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Dry GoodSf Notions, Millinery, Beady-to-Wear Garments. — Seventy-two in- 
spections. Hours, eight to twelve, on Saturday nine to seventeen. Pay, weekly in 
thirty-five, semi-monthly in six, monthly in sixteen. Toilets separate in seven- 
teen; but five with no signs; not separate in thirty; condition good in twenty- 
seven, fair in twenty-two, bad in two, dry closet in four, none at all in three. 
Fire escapes in two, no fire escape in eighteen, of these one was of four and one of 
four and a half stories. Elevators guarded in three. Stairs with hand rails in 
twenty-six. Se%ts O. K. in eighteen, movable in three, chairs in one, insufficient 
in one, very poor in one, outside counter in six. 

Drug 8^es, Wholesale and Retail. — Seventeen inspections. Hours, eight to 
ten, on Saturday, five and three-fourths to fourteen. Pay, weekly in six, monthly 
in two. Toilets, separate in seven, but two without signs; condition, good in 
three, fair in nine, out of commission in one, none at all in one. Fire escape in 
one. No fire escape in five, one of these buildings of four stories. Elevator 
guarded in two. Stairs with hand rails in five, without hand rails in one. 

Dyers and Gleaners. — Seven inspections. Hours, eight and a half to nine and 
a half. Pay, weekly. Separate toilets in three, not separate in four; condition 
of toilets good in three; fair in two. No fire escape in one. Stairs with hand 
rails in two. 

Electrical Power Plants. — Four inspections. Hours, eight and a half to nine 
and a half. Pay, semi-monthly in two. Toilets, not separate in three, condition 
good in one, none at all in one. 

Electrical Supply Stores. — Five inspections. Hours, nine; on Saturday, 
eleven. Pay, weekly. Toilets, separate in one, not separate in four. Condition, 
fair in five. 

Employment Agents. — One inspection, special. 

Excelsior Mills. — ^Two inspections. Hours, ten. Pay, weekly in one, semi- 
monthly in one. Toilets, not separate in two; condition fair in two. Belts, 
shafting, saws, unguarded in one. 

Fertilizer Plants, including Mixers. — ^Three inspections. Hours, ten to twelve. 
Pay, daily in one, weekly in three. Toilets, not separate in three; condition of 
toilets, fair in two. One building of four stories without fire escape. Stairs with 
hand rails in two, without hand rails in one. Belts unguarded in two, set screws 
and shafting in one. 

Five a/nd Ten Gent Stores. — ^Twenty-three inspections. Hours, nine to twelve, 
Saturday twelve to fourteen and a half. Pay, weekly in seventeen, monthly in 
three. Toilets, separate in ten, not separate in eleven; no signs in four; con- 
dition good in eight, fair in ten, none at all in two. No fire escapes in seven, 
one of these buildings of four stories. Elevator guarded in two. Stairs with 
hand rails in eight, without hand rails in one. Seats O. K. in six, movable in 
two, broken in one, insufficient in one, outside counter in six, none at all in two. 

Florists Shops. — One inspection. Hours, seven and three-fourths. Pay, 
weekly. Toilets not separate, condition fair. No fire escapes. Stairs with hand 
rails. 

Flour and Grist Mills. — One inspection. Pay, weekly. Toilets, not separate. 
Stairs with hand rails. 

Furniture Factories. — Six inspections. Hours, eight and a half to ten and a 
half. Pay, weekly in four, semi-monthly in one, monthly in one. Toilets separate 
in four, but without signs in two, not separate in two. Condition, good in one, 
fair in two, dry closet in two. Fire escape in one, but approaches not clear, this 
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building has four stories ; no fire escape in three. Elevator guarded in three, un- 
guarded in two. Stairs, with hand rails in three, in part in one, without hand 
rails in one. In one plant, belts, saws, shapers, planers, unguarded. "A few" 
injured in one, three had fingers cut off in one. 

Furniture Stores. — Twenty inspections. Hours, eight and a half to eleven 
and a half; on Saturday, eleven and a half to sixteen. Pay, weekly. Toilets, 
separate in seventeen, but two without signs, and signs bad in one. Condition 
good in ten, fair in seven, bad in three. No fire escape in fourteen, one of these 
buildings of four stories and one of five. Elevators guarded in six, not guarded 
in one. Stairs with hand rails in fourteen. ' 

Garages. — One inspection. Hours, ten. Pay, weekly. Toilets, separate, but 
condition bad. No fire escape. Stairs with hand rails. 

General Merchandise. — ^Thirty inspections. Hours, eight and three-fourths to 
thirteen; on Saturday, ten to sixteen. Pay, weekly in seventeen, semi-monthly in 
two, monthly in five. Toilets, separate in fourteen, but three without signs; 
condition, good in seven, fair in eleven, bad in two, dry closet in one, none at all 
in four. No fire escape in eleven. Elevators guarded in four. Stairs with hand 
rails in twelve. Seats O. K. in nine, movable in four, outside counter in six. 

Glass Factories, — Seven inspections. Hours, eight to nine. Pay, weekly in 
one, semi-monthly in five. Toilets separate in four, not separate in two; condi- 
tion of toilets, fair in four, bad in two. Belts, cogs, gears, unguarded in two. 
Several minor accidents in one. 

Groceries, Wholesale a/nd Retail, — Thirty-seven inspections. Hours, eight to 
eleven and three-fourths; on Saturday, ten to fifteen and three-fourths. Pay, 
weekly in fifteen, semi-monthly in two, monthly in four. Toilets, separate in 
fifteen, but four without signs; not separate in nineteen; condition good in 
twelve, fair in twelve, bad in one, dry closet in two, none at all in three. No 
fire escape in seven, one of these buildings of three and a half and one of four 
stories. Elevator guarded in six, not guarded in two. Stairs with hand rails in 
nine. Seats O. K. in one, seats made of lard cans in one, no seats in one. 

Hair Dressers, Dress Makers, Ladies^ Tadlora. — Fifteen inspections. Hours 
from eight to ten, on Saturday from eight to eleven and a half. Pay, weekly. 
Toilets, separate in eleven, not separate in three; condition good in seven, fair 
in four, none at all in one. No fire escapes in two, one of these buildings of four 
stories. Elevator guarded in one. Stairs with hand rails in five. 

Eardvxure and Paint Stores, Wholesale and Retail. — ^Nineteen inspections. 
Hours, eight to twelve, on Saturday, eight to sixteen. Pay, weekly in ten, 
monthly in six. Toilets, separate in four, not separate in fourteen; condition 
of toilets, good in one, fair in ten, dry closet in two, none at all in one. Fire 
escape in two, no fire escape in eight, two of these buildings of four stories. 
Elevator guarded in four. Stairs with hand rails in eight, not guarded in one. 
One place had an unguarded set-screw. 

Hat and Cap Factories, — Eight inspections. Hours, eight and a half to thir- 
teen; on Saturday four to nine. Pay, weekly in seven, semi-monthly in one. 
Toilets, separate in four, but without signs in four; not separate in three; con- 
dition good in one, fair in six. No fire escape in three, one of these buildings of 
four stories. Elevator guarded m one. Stairs with hand rails in five. 

Hospitals and Homes, — ^Two inspections, made at request of local authorities 
(fire department). No fire escape in two, one of these of four and one of four 
and a half stories. 
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Hotels, — ^Two inspections, made at request of local authorities. Fire escapes 
in two. 

Ice and Ice cream Pla/nts. — Two inspections. Hours, ten. Pay, weekly and 
monthly in one, monthly in one. Toilets, none at all in one. 

Initials Manufactory. — One inspection. Hours, ten, on Saturday four and a 
half. Pay, weekly. Toilets, separate; condition good. 

Insurance Offices, — Eleven inspections. Hours, seven to nine and a half; on 
Saturday from seven and three quarters to nine and a half. Pay, weekly in five. 
Toilets separate in four, but without signs in one; condition of toilets good in 
four, fair in three, bad in one, none at all in one. No fire escape in four. Stairs 
with hand rails in four. 

Iron and Machine Works, Sheet Metal Works, Ship Yards and Marine Rail- 
ways, — Eighteen inspections. Hours, eight to ten, one plant works five hours 
on Saturday. Pay, weeljly in twelve; semi-monthly in three. Toilets, separate 
in five, but no signs in two; condition of toilets, good in four, fair in eight, bad 
in three. No fire escape in two. Elevator not guarded in two. Stairs with hand 
rails in three, without hand rails in three. Dangerous machinery as follows : 

No. 1 — ^None. 

No. 2 — ^Two set-screws in machine shop over machine number nine. 

No. 3 — ^No.gate on elevator, large shop. Large belt shaft to elevated motor 
unguarded. Main line shaft set-screws unguarded. Belt and rail unguarded. 
Set-screws unguarded. Two elevator gates unsafe. Set-screws unguarded. Two 
portable band saws unguarded. Planer unguarded. Saw unguarded. Planer un- 
guarded. Circular saw unguarded. Cross cut saw unguarded. Set-screws 
unguarded. Circular saw unguarded. Three planers with square heads. Two 
band saws no guard on top. Circular saw imguarded. * Two belts -guard rail in- 
suflicient. Sellers plate planer belt guard rail insufficient. Emery wheels un- 
guarded. Set-screws unguarded. Band saw. with no guard on top. Four shapers 
unguarded. Band saw no guard on top of machine. Large belt over passage way 
insufficiently guarded. Band saw, with no guard on top of machine. Planer with 
large round head unguarded. Two band saws, no guard on top. In this shop — 
No. 3 — two operatives were killed and one thousand, one hundred and thirty-seven 
injured during the year preceding inspection. 

No. 4 — ^Planer, band saw, belts unguarded. One operative had foot mashed. 

No. 5 — ^Machinery guarded. One minor injury. 

No. 6 — Iron shaft-hangers unguarded, but otherwise a well guarded shop. 
One or two minor injuries. 

No. 7 — The way to the toilet is almost constantly blocked by freight cars, the 
' toilet being separated from the factory by several railway tracks. The men have 
to climb over, or crawl under, the cars. 

No. 8 — Some set-screws and belts unguarded, but nearly every machine is 
guarded. 

No. 9 — Belts, emery wheels, set-screws, unguarded. "A few injuries." 

Nos. 10 and II — ^No dangerous machinery. 

No. 12 — Shaper, set-screws, emery wheels, unguarded, too much dust at 
tumblers, no blower system. Two operatives injured on shaper. 

No. 13 — ^Belts, cogs, shafting, unguarded. 

No. 14 — ^No dangerous machinery. 

No. 15 — ^Belts, emery wheels, unguarded. 
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No. 16 — Belts, cogs, shafting, unguarded. No blower system. So much dust 
one can hardly see across the room. 

Nos. 17 and 18 — ^No dangerous machinery. 

Jewelers, Watchmakers and Silversmiths, — ^Twenty-one inspections. Hours, 
seven and a half to twelve; on Saturday, seven and a half to fifteen. Pay, 
weekly in fourteen, semi-monthly in one, monthly in four. Toilets, separate in 
eight, but no signs in two, not separate in twelve; condition, good in eight, 
fair in six, dry closet in one ; none at all in three. No fire escape in six. Stairs 
with hand rails in seven. Seats 0. K. in one. 

Knitting Mills, — Eighteen inspections. Hours, nine and a half to ten; on 
Saturday, four and a half to ten. Pay, weekly and semi-monthly. In one 
plant, hands remaining out at noontime lose pay for their morning work. Toil- 
ets, separate in ten, but three without signs and one sign indistinct; not 
separate in one; condition, good in two, fair in nine. No fire escape in five. 
Elevator guarded in three, not guarded in one. Stairs with hand rails in four, 
without hand rails in two, dangerous in one. Belts imguarded in one. 

Laundries and Towel Supply Companies, — ^Fifteen inspections. Hours, eight 
to fourteen; on Saturday, four to fourteen. Pay, weekly. Toilets, separate in 
nine, but six of these without signs; not separate in six; condition, good in 
seven, fair in four, bad in one. No fire escape in six. Elevators guarded in 
three. Stairs with hand rails in six, without hand rails in six. Belts imguarded 
in two, shafting in one. Two plants had each one man injured. 

Liquor Dealers, Wholesale and Mail Order, — Fourteen inspections. Hours, 
seven and a half to ten "and over;" on Saturday, from three to ten. Pay, weekly. 
Toilets, separate in eight, but five of these without distinguishing signs; not 
separate in four; condition, good in two, fair in six, bad in one. Fire escapes 
in two, no fire escape in five, two of these buildings of four stories. Elevators 
guarded in four. Stairs with hand rails in eight. Front door opens inward in 
one. Seats 0. K. in two. Females found labeling whiskey in one. 

Loan Offices, — ^Nine inspections. Hours, six to thirteen; on Saturday, five 
to sixteen. Toilets separate in four, not separate in five; condition good in two, 
fair in four, dirty in one. Fire escape in two, no fire escape in two. Elevator 
guarded in two. Stairs with hand rails in five. 

Meat Packers, — Six inspections. Hours, ten. Pay, weekly. Toilets, separ- 
ate in one, not separate in four; sanitary condition, good in two, fair in three. 
No fire escape in two, one building of five stories. Elevator guarded in one, 
unguarded in two. Stairs with hand rails in one, in part in one, without hand 
rails in two. Belts unguarded in two, machines and gears unguarded in two. 
Several minor accidents in one. 

Miscellaneous. — Ten inspections, mostly of a special character. 

Music Stores, — Seven inspections. Hours, eight and a half in one; on Sat- 
urday, twelve and a half in one. Pay, weekly. Toilets, separate in two, but no 
distinguishing signs in one; not separate in five; condition good in seven. No 
fire escape in four, three of these buildings of four stories. Elevators guarded 
in two. Stairs with hand rails in three. 

Office Buildings. — Eighteen inspections. Toilets separate in ten, but no 
signs in three. Sanitary condition of toilets good in nine, fair in five, bad in 
one. No fire escape in four. Stairs with hand rails in four, without hand rails 
in one. 
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Overall, Shirt and Pants Fa^ctoriea. — Twenty-four inspections. Hours, eight 
to ten and a half, in one plant females work seven and a half; on Saturday, 
three and a half to ten. Pay, weekly. Toilets separate in eighteen, but no 
distinguishing signs in eight, not separate in five; sanitary condition of toilets 
good in eight, fair in ten, bad in one, dry closet in one. Fire escape in nine, no 
fire escape in nine, one of these a building of four stories. Elevators guarded in 
eleven, not guarded in two. Stairs with hand rails in nineteen, without hand 
rails in one. Machines without guard rails in seven, guard rails O. K. in tive; 
shafting and motor imguarded in one; outside door opens inward in one. 

Oyster Shuckera, Fish Packers and Wholesale Dealers. — ^Two inspections. 
Hours, one to fourteen. Pay, weekly. Toilets, separate in two, but no signs in 
one; condition fair. Stairs with hand rails in one, without hand rails in one. 
Big belt, set-screws, cogs, unguarded in one. 

Painters and Paperhangera, including Tent and Awning Makers, — Four in- 
spections. Hours, nine to ten; on Saturday, five to nine. Pay, weekly. Toilets, 
separate in three, but one without signs; not separate in one; condition, good 
in one, fair in two, bad in one. No fire escape in one. Stairs with hand rails 
in one, without hand rails in one. 

Paper and Pulp MiUs. — ^Two inspections. Hours, nine to twelve. Pay, 
weekly in one, semi-monthly in one. Toilets, separate in one, not separate in 
one; condition, bad in one. No fire escape in one. Elevator not properly 
guarded in one (gate too low). In one, belts unguarded and front door opens 
inward. Fingers mashed in this plant. 

Paper and Tin Box Factories, — ^Nine inspections. Hours, nine and a half 
to ten; on Saturday, five to ten. Pay, semi-monthly in one, weekly in seven. 
Toilets, separate in nine, no distinguishing signs in seven; condition, good in 
two, fair in four, bad in one. Fire escape in two, but the approaches not clear 
in either, both of these buildings of four stories; no fire escapes in four, one 
of these buildings of four stories, elevator guarded in five, not guarded in three. 
Stairs with hand rails in six, without hand rails in two. Belts, cogs, im- 
guarded in one, belts, stairways, unguarded in one. "A few" injured in one, 
fingers mashed in one, three had fingers cut in one. Seats 0. K. in one. 

Peanut Factories. — ^Thirty-two inspections. Hours, nine and three-fourths 
to ten, on Saturday, five to ten. Pay, weekly. Toilets separate in seventeen, but 
no signs in fourteen ; not separate in. one ; condition, good in five, fair in ten, bad 
in one. Fire escape in eleven, upright iron ladder in one building of five stories, 
no fire escape in ten, of these buildings six were of four stories and two were of 
five stories. Elevator guarded in ten, unguarded in nine. Stairs with hand rails in 
twelve, without hand rails in seven. Belts unguarded in one; doors open inward 
in one described by inspector as a fire trap; belts and shafting unguarded in one 
described as a fire trap; belts, cogs, unguarded and elevator open all the way 
up, and doors opening inward in two. Arm torn off in one. 

Pickle and Extra^it Ma/nufa^tories. — Four inspections. Hours, nine and a 
half to ten; on Saturday, six and a half to ten. Pay, weekly. Toilets, separate 
in three, but no signs in one; not separate in one; condition, good' in two. Fire 
escape in one, no fire escape in one. Elevator guarded and stairs with hand rails 
in one, elevator not guarded and stairs without hand rails in one. Minor accident 
in one. 

Plumbers and Tinners. — Five inspections. Hours, eight to nine. Pay, weekly. 
Toilets, separate in one, but no signs; not separate in four, condition fair in 
two, bad in one. No fire escape in two. Stairs with hand rails in two. 
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Premium Parlors and Novelty Stores. — Two inspections. Hours, eight to 
fourteen. Pay, weekly. One without separate toilets and condition bad. 

Printing and Newspaper Offices, including Rubber Stamup Makers, — ^Thirty- 
four inspections. Hours, six and a half to ten and a fourth; on Saturday, four 
and a half to ten and a fourth. Pay, weekly. Toilets, separate, in eighteen, but 
no signs in seven; not separate in thirteen; condition, good in eleven, fair in 
nine, bad in two, dry closet in two. Fire escape in one, wooden "fire escape" in 
one, building of four stories, no fire escape in ten, one of these a building of 
four stories. Elevator guarded in four, unguarded in one. Stairs with hand rails 
in eleven, without hand rails in three, one of these very dangerous. Belts and 
set-screws unguarded in one, belt unguarded in one. Belts and cogs unguarded 
in one. 

Railroad Depots, Freight and Passenger. — ^Three inspections. Hours, eight 
and a half, for females nine and a half in one. Pay, monthly. Toilets, separate 
in one and conditions good; not separate in two; in one of these a female clerk 
had recently been taken to the hospital for an operation, her condition resulting 
from a lack of toilet facilities; stairs with hand rails in one. 

ReaJ^ Estate Agents, Offices. — Six inspections. Hours, ten and a half in one. 
Pay, monthly in one. Toilets, separate in one, not separate in five; condition, 
good in two, fair in three, none at all in one. No fire escape in one. Stairs with 
hand rails in one. 

School Buildings, — One inspection, at request of local fire authorities. No 
fire escape, building of four stories. 

Seunng Machine Agencies. — Eight inspections. Hours, seven and a half to 
nine; on Saturdays, seven and a half to twelve. Pay, weekly in two. Toilets, 
separate in one, not separate in seven; condition, good in three, bad in two, dry 
closet in one. No fire escape in one. Stairs with hand rails in one. 

Silh Mills. — Five inspections. Hours, ten on Saturday, five and a half to ten. 
Pay, semi-monthly. Toilets, separate in five, but no signs in three; condition, 
good in two, fair in three. Fire escape in one; no fire escape in three. Elevator 
guarded in three, not guarded in one. Stairs with hand rails in three and in part 
in two. Belts, gears, unguarded in one, belts unguarded and doors open inward 
in two. 

Slate Qua/rries. — Six inspections. Hours, ten. Pay, semi-monthly. In one 
case the quarry is 64 feet deep, in another 140 feet deep. One man killed in one; 
one man killed by dynamite, and some minor injuries in one; man had leg 
broken in a third. 

Soapstone Quarries and Works. — One inspection. Hours, ten. Pay, semi- 
monthly. Toilets, separate, but no distinguishing signs. Stair^ without hand 
rails. Belts and saws unguarded; no ventilation, dust very thick, bad condition 
generally; one man killed. 

Spoke, Hub and Handle Factories, — One inspection. Hours, ten. Pay, 
weekly. Toilets, not separate; condition, fair. No fire escape. Elevator un- 
guarded. Stairs without hand rails. All machines unguarded. A few minor 
injuries". 

Stove Works, — One inspection. Hours, eight (for mechanics) and ten. Pay, 
weekly. Toilets, not separate; condition, fair. No fire escape. Stairs without 
hand rails. Belts, cogs, saws, emery wheels, unguarded. 

Tann&ries. — Two inspections. Hours, ten. Pay, weekly. Toilets, separate 
in one, but no signs; condition, good in one. Fire escape approaches clear, ele- 
vator guarded, stairs with hand rails, in one. 
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Tea Stores. — Four inspections. Hours, ten to eleven; on Saturday, from 
thirteen to fourteen. Pay, weekly. Toilets, separate in three, not separate in 
one; condition, good in one, fair in three. No fire escape in three. Stairs with 
hand rails in three. 

Telephone and Telegraph Offices. — Eleven inspections. Hours, nine to nine 
and a half. Pay, weekly in one, semi-monthly in two, monthly in two. Toilets, 
separate in nine, not separate in two ; no signs in four ; condition, good in five, 
fair in five, none at all in one. No fire escape in three, one of these a building 
of four stories. Stairs with hand rails in five. 

Theaters aiid Picture Shows, — Four inspections. Exit blocked in two, one of 
these very dangerous. Stairs with hand rails in one, without hand rails in one 
described as very dangerous. Entrance 0. K. in one, no red light over entrance 
in one. 

Tobacco Factories and Stemmeries. — Five inspections. Hours, nine and a half 
to ten, on Saturday from four and a half to ten. Pay, weekly. Toilets, separate 
in five, but no signs in three; condition good in three, fair in two. Fire escape 
in three, no fire escape in two. Elevator guarded in four, unguarded in one. 
Stairs with hand rails in four. Belts imguarded in one. Seats O. K. in one. 

TohaccOj Wholesale and Retail Dealers and Warehouses. — Five inspectione. 
Hours, nine to ten; on Saturday, four and a half to ten. Pay, weekly. Toilets, 
separate in one, but without signs; not separate in three; condition, good in one, 
not in use in one, nonp at all in one. Fire escape in one, no fire escape in three. 
Elevator guarded in one, not guarded in three, two of these had safety doors to 
the elevators, but they were not in use. Stairs with hand rails in one, no stair- 
way in two. 

Trunk and Bag Factories. — Five inspections. Hours, ten (nine for females 
in one) ; on Saturday, five. Pay, weekly. Toilets separate in five, but only one 
with distinguishing signs; condition of toilets, good in three, fair in one. Fire 
escape in one; no fire escape in three, two of these buildings of four stories and 
one of five. Elevator guarded in four. Stairs with hand rails in three, some of 
the stairs guarded in one. 

Typeu-yriter Exchanges. — One inspection. Toilets, not separate; condition, 
good. 

Undertakers. — One inspection. Hours, ten and a half. Pay, weekly. Toil- 
ets, separate; condition, fair. No fire escape. Stairs with hand rails. 

United States Post Offices. — One inspection. Toilets, not separate; condi- 
tion, fair. 

Water-proof Goods Manufactory. — One inspection. Hours, nine and a half; 
on Saturday, five and a half. Pay, weekly. Toilets, separate, signs incomplete; 
condition, good. Fire escape. Elevators guarded. Stairg with hand rails. 

Wholesale Dealers and Storage — Miscellaneous. — Twenty inspections. . Hours, 
eight and a half to twelve; on Saturday, six and a half to thirteen. Pay, weekly 
in eleven, semi-monthly in three, monthly in two. Toilets, separate in eight, but 
three without signs and one with signs in part; not separate in ten; condition, 
good in six, fair in eight, dirty in one, none at all in one. Fire escape in two, 
but one, a building of three stories, with the approaches not clear ; no fire escape 
in five, three of these buildings of four stories. Elevator guarded in three, partly 
guarded in one, not guarded in three. Stairs with hand rails in six, without hand 
rails in two, the stairs in one being dangerous. Belts and cogs unguarded in one, 
and the men have to climb over or under freight cars to reach plant. Large belt, 
shaft ends, unguarded in one. "A few" injured in one. 
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Wooden tcare Manufactories. — ^Twenty -seven inspections. Hours, eight to 
thirteen; on Saturday, five to thirteen. Pay, weekly in fifteen, semi-monthly in 
three, monthly in one. Toilets, separate in five, hut no signs in three; not 
separate in fifteen; condition, good in one, fair in twelve, bad in one, filthy in 
one, inaccessible in one, dry closet in two. Fire escape in one; no fire escape in 
six, one of these, a building of three and a half stories, has a wooden ladder. 
Elevator guarded in two, not guarded in four. Stairs with hand rails m seven, 
witiiout hand rails in five, one of these very dangerous. 

No. 2 — Shaft ends, belts^ saws, unguarded. All doors are sliding. 

Xo. 3 — Big belt, band saw, heading saws, shaper, cogs, unguarded. 

So. 4 — Belts, cogs, unguarded. No rail around engine. Several minor 
acci<lentH. 

No. 5 — ^Belts, cogs, set-screws, saws, band saw, planer, unguarded. ''A few" 
injured. 

No. 10 — Belt and machine unguarded.* 

No. II — All belts and machines unguarded. Two men had hands cut off. 

No. 12 — Belts, saws, planers, unguarded. 

Nos. 13 and 14 — Everything in plant unguarded. 

No. 22—- Belts, saws, cogs, unguarded. 

No. 24 — Belts, motors, saws, unguarded. 

No. 26 — Belts, cogs, saws, band saw, planer, unguarded. 

Wood and Coal Yards and Kindlingtvood Factories. — Three inspections. Hours, 
in one, ten and a fourth; on Saturday, eight and three-fourths. Pay, weekly. 
Toilets, separate in two, but no signs; not separate in one; condition, fair in 
one, none at all in one. No seats in one, but doubtful if seats could be used. 
Belts, set-screws, unguarded in one; and six women injured, fingers mashed and 
cut. 

Woolen Mills, — One inspection. Hours, ten; on Saturday, eight. Pay, 
weekly. Toilet, separate; condition, fair. Elevator guarded. Stairs with hand 
rails. 



Enforcement of Labor Laws 



Following will be found a brief record of the prosecutions instituted by the 
department against persons who were found violating the various laws for the 
protection of labor. 

There "Were one hundred and three cases tried in various courts during the 
year: twenty-one under the Child Labor Law; thirty-six under the Ten-Hour 
Law; four under the law which requires adequate seats for saleswomen; 
two under the Semi-monthly Pay Law ; ten under the Fire Escape Law ; and 
twenty-nine under the Sanitary Law. There was one motion to remove a justice 
of the peace, made on the ground of incompetency and because of his habitual 
disregard of the requirements of the Child Labor Law, in issuing permits to 
work to children under age. 
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It must be noted that in the cases under the Fire Escape Law formal 
prosecutions were not maintained, but the violations were reported to the local 
authorities and formal action deferred until the city and town councils could 
adopt ordinances prescribing regulations, as requiired by law. 

In the cases under the Sanitary Law no prosecution can be maintained until 
after four weeks' notice in writing by the Commissioner of Labor to the 
responsible person. 

The following is a record of each case tried, or reported, with the verdict 
and findings of court, or its disposal otherwise. 

CHILD LABOR LAW. 

Alexandria — 

Virginia Glass Company, May 13, 1914. Manager plead guilty. Case dis- 
missed with a warning by Police Justice Caton. 
Emporia — 

Emporia Manufacturing Company, Incorporated, September 9, 1914. Guilty. 

Fined $25.00 and costs. 
Greensville Manufacturing Company, Incorporated, September 9, 1914. 
Guilty. Fined $26.00 and costs. 
Gilmerton — 

John L. Roper Lumber Company, Incorporated, August 26, 1914. Guilty. 
Fined $25.00 and costs. 
Hampton — 

J. H. Jarvis & Son, August 4, 1914. 
G. T. Elliott, Incorporated, August 4, 1914. 
Carmines, Rollins & Co., August 4, 1914. 
Vaughan L. Lankford, August 4, 1914. 

In all these cases the finding was guilty, and the judge stated that he 
would make known his decision as to penalty later. 
Newport News — 

Coca-Cola Company, August 6, 1914. Findings, guilty. The defendant made 
the contention that the children employed received no pay. Judge held 
that it was a technical violation and dismissed the case with a warning. 
Phoebus — 

L. M. Newcomb, August 5, 1914. Guilty. Sentence suspended. 
Richmond — 

Chemi Company, Incorporated, July 14, 1914. Plead guilty. Fined $25.00 

and costs. 
Central Publishing Company, July 11, 1914. Guilty. Fined $25.00 and costs. 
Virginia Shoe Company, July 2, 1914. Guilty. Fined $25.00 and costs. 
P. H. Mayo and Bro., July 25, 1914. Guilty. Fined $25.00 and costs. 
H. L. Hatcher Drug Company, Incorporated, July 20, 1914. Guilty. Fined 

$25.00 and costs. 
Virginia Baking Company. Guilty. Fined $25.00 and costs. 
Suffolk — 

Xansemond Truck Package Company, Incorporated, April 9, 1914. Guilty. 

Fined $25.00 and costs. 
The John King Peanut Company, Incorporated, April 9, 1914. Guilty. 
Fined $26.00 and costs. 
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The Bell Hosiery Mill, Incorporated, April 22, 1914. Guilty. Fined $26.00 

and costs. 
Carr Knitting Mills, Incorporated, April 22, 1914. Guilty. Fined $25.00 

and costs. 
The Bain Peanut Company, Incorporated, April 23, 1914. Technically guilty, 

but case was dismissed. 

TEN-HOUR LAW. 

Alexandria — 

Bliss Silk Mill. Guilty. Fined $5.00 and costs. 
Danville — 

L. Herman, September 24, 1914. Guilty. Fined $10.00 and costs. 
I. Rosenstock, September 24, 1914. Guilty. Fined $10.00 and costs. 
L. S. Shoninger, September 24, 1914. Guilty. Fined $10.00 and costs. 
R. Shuster, September 24, 1914. Guilty. Fined $10.00 and costs. 
Fredericksburg — 

The Washington Woolen Mills Company, Incorporated, November 6, 1913. 

Guilty. Fined $5.00 and costs. 
Harris 5 & 10c. Store, July 17, 1914. Guilty. Warned and dismissed with- 
out fine. 
Eclipse Ice-Cream Company, Incorporated, July 17, 1914. Guilty. Warned 

and dismissed without fine. 
A. C. Wooding & Bro., July 17, 1914. Guilty. Warned and dismissed with- 
out fine. 
A. lesenstein, July 17, 1914. Guilty. Warned and dismissed w^ithout fine. 
E. M. Curtis, July 17, 1914. Guilty. Warned and dismissed without fine. 
A. H. Wallace, July 17, 1914. Guilty. Warne4 and dismissed without fine. 
Lynchburg — 

Harris- Woodson Company, Incorporated, December 1, 1913. Guilty. Fined 
$5.00 and costs. 
Netoport News — 

James Beskin, April 29, 1914. Guilty. Fined $5.00 and costs. 
Sol Nachman. Guilty. Fined $5.00 and costs. 
Norfolk — 

Schreier & Son, Guilty. Fined $10.00 and costs. 
Phoebus — 

Hoster Columbus Associated Brewing Company, July 22, 1914. Guilty. 

Fined $5.00 and costs. 
Home Brewing Company, July 22, 1914. Guilty. Fined $5.00 and costs. 
Portsmouth — 

Anglo-American Baking Company, August 26, 1914. Guilty. Fined $5.00 
and costs. 
Richmond — 

Louis Washer, July 2, 1914. Guilty. Fined $10.00 and costs. 

S. & M. Mosha, July 9, 1914. Case dismissed. 

Lombardy Dry Goods Company, July 21, 1914. Guilty. Fined $5.00 and 

costs. 
Straus-Gunst & Co., July 11, 1914. Wholesale liquor house. Guilty. Fined 
$10.00 and costs. 



Digitized by 



Google 



REPORT OF THE LABOR COMMISSIONER 119 

A. Hatke & Co., July 11, 1914. Mail Order Liquor House. Guilty. Fined 

$10.00 and oosts. 
Benno Hutzler, Guilty. Fined $5.00 and costs. 

S. & M. Mosha, December 20, 1913. Guilty. Fined $5.00 and costs. 
Joseph Hodes, July 9, 1914. Guilty. Fined $10.00 and costs. 
M. MoUen, July 9, 1914. Guilty. Fined $20.00 and costs. Bench warrant 

issued by Justice Crutchfield for working females on Sundays. Fined 

$5.00 and costs. 
S. Coplan, July 10, 1914. Guilty. Fined $10.00 and costs. 
H. L. Strang & Co., July 2, 1914. Guilty. Fined $10.00 and costs. 

B. Bear, Guilty. Fined $5.00 and costs. 

The Weisberger Company, W. W. Richardson, Manager, February 11, 1914. 

Guilty. Fined $5.00 and costs. 
Bernard Francis & Co., Guilty. Fined $5.00 and costs. 
Roanoke — 

Roanoke Clothing Company, November 12, 1913. Guilty. Fined $5.00 and 
costs. 
Staunton — 

William Spector, August 18, 1914. Case dismissed. 

SEAT LAW. 

Lynchburg — 

Baldwin's Busy Store, December 1, 1913. Guilty. Fined $2.50 and costs. 
J. G. McCrory & Co., Incorporated, 5 & 10c. Store, December 20, 1913. Guilty. 

Fined $5.00 and costs. 
F. \\. Woolworth & Co., 5 & 10c. Store, December 20, 1913. Guilty. Fined 
$5.00 and costs. 
Newport News — 

Sol Nachman. Guilty. Fined $5.00 and costs. 

SEMI-MONTHLY PAY LAW. 
Emporia — 

Emporia Ice and Refrigerating Company, September 9, 1914. Guilty. Fined 
$1.00 and costs. 
Franklin — 

Camp Manufacturing Company, September 4, 1914. Not guilty. 

The offices of the Camp Manufacturing Company are in Franklin, Southamp- 
ton county. Their principal plant is located outside of the town and just over the 
line in Isle of Wight county. The most of the operatives of this plant live in 
the Town of Franklin. By agreement the case was tried in Franklin before 
the mayor of that town. The following facts were brought out in evidence and 
not denied: 

The company paid off once a month, pay day being the Saturday after the 
fifteenth day of each month. This pay was for the previous month, from the first 
of one month to the first of the next. The money due from the first to the 
fifteenth of the current month was held back. 

The carpenter shop was working three men; the machine shop, five men; 
the blacksmith shop, three men; the foundry, five men; the planing mill, 100 
men. All these shops were in different buildings. It was the failure to pay 
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these operatives, who do not work in the saw-mill, that was alleged as an infrac- 
tion of the law. The rest of the operatives work in the saw-mill, the lath mill, 
the shook mill and the box factory. 

The defendant company made the plea that the plant was a saw-mill and 
therefore exempt from the operation of the statute. 

The court decided that the whole plant was a saw-mill and upon that ground 
found the defendant company not guilty. 

FIRE ESCAPE LAW. 

Franklin — 

The following firms located in Franklin were found violating the Fire Escape 
Law on April 18, 1914: 

The Virginia Buggy CJompany, Incorporated. 

Pretlow Buggy Company, Incorporated. 

Franklin Peanut Company, Incorporated. 

The town council had not complied with the State law by passing an ordi- 
nance providing for the character and design of fire escapes. A committee was 
appointed at the request of the factory inspector to draw an ordinance and 
report at the next meeting of the council, August 27, 1914. 
Suffolk — 

The following firms located in Suffolk and within one mile of Suffolk, in 
Nansemond county, were found violating the Fire Escape Law, April 9, 1914: 

The Bain Peanut Company, Inlsorporated. 

Commercial Peanut Company, Incorporated. 

The John King Peanut Company, Incorporated. 

Pope Peanut Company, Incorporated. 

Parker Manufacturing Company, Incorporated. 

The Suffolk Peanut Company, Incorporated. 

St. Andrew's Hospital. 

Neither the city council of Suffolk, nor the board of supervisors of Naiise- 
mond county, had complied with the State law by passing an ordinance pro- 
viding for the character and design of fire escapes. This was called to the 
attention of the mayor and the Commonwealth's attorney. At their request a 
special meeting of the council was held in which an ordinance was passed. The 
city clerk was instructed to notify the above firms to comply with the law. 

SANITARY LAW. 
Alexandria — 

Lozono Dry Goods Company, December 14, 1912. Given ten days to comply 
with the law. 
Bedford City— 

E. B. Stone, December 4, 1913. Guilty. Costs and given thirty days to 

comply with the law. 
R. C. Ragland, December 4, 1913. Guilty. Costs and given thirty days to 

comply with the law. 
S. M. Boiling, (clerk of courts). Case dismissed. Court held that chairman 
of board of supervisors was responsible. 
Cfiarlottesville — 

R. C. Trevillian. Guilty. Given thirty days to comply with the law. 
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Clifton Forge — 

Chesapeake and Ohio Railway Company, Guilty. Given thirty days to comply 

with the law. 
Lynchburg — 

Adams & Cobbs, December 1, 1913. Guilty. Fined $5.00 and costs. 
Lockridge & Co., Inc., December 1, 1913. Changes made after warrant was 

ifi^ued and case dismissed. 
Adkins Hardware Company, Incorporated, December 1, 1913. Guilty. Given 

thirty days to comply with the law. 
No7'folk — 

J. H. Snyder, August 27, 1914. 628 Main street. Sub-rent from Mansbach 

Bros., lessee of building. Guilty. Given thirty days to comply with 

law. (T. H. Walters, owner.) 
L. Leep, June 20, 1914. Guilty. Given thirty days to comply with the law. 

Also placed under $100.00 bond. 
Richmond — 

Blalock Fruit and Produce Company, Incorporated, November 25, 1913. 

Guilty. Fined $5.00 and costs. 
Staunton — 

Singer Sewing Machine Company, February 1, 1913. Guilty. Given thirty 

days to comply with the law. 
The Banner Store, February 1, 1913. Guilty. Sentence suspended. Toilet 

installed before trial. 
E. J. Gushing, February 1, 1913. Guilty. Given sixty days to comply with 

the law. 
National Valley Bank, February 1, 1913. Guilty. Given, thirty days to 

comply with the law. 
J. H. Crafton, February 1, 1913. Guilty. Given thirty days to comply 

with the law. 
Jno. B. Cockran, February 1, 1913. Guilty. Given thirty days to comply 

with the law. 
J. A. Alexander, February 1, 1913. Guilty. Given thirty days to comply 

with the law. 
Suffolk — 

Brothers Pruden Company, April 9, 1914. Guilty. Given thirty days to 

comply with the law. 
M. Werble, April 9, 1914. Guilty. Given thirty days to comply with the law. 
Mrs. W. R. Daughtrey, April 9, 1914. Owner of property, J. W. Hosier. 

Given thirty days to comply with the law. 
Jno. F. & Jno. B. Pinner, April 9, 1914. Guilty. Given thirty days to 

comply with the law. 
Lyman R. Brothers Company, Incorporated, April 9, 1914. Guilty. Given 

thirty days to comply with the law. 
E. L. Folk Co., April 22, 1914. Guilty. Given thirty days to comply with 

the law. 
Suffolk Steam Laundry, April 22, 1914. Continued to get opinion of the 

commissioner as to location of toilets. 
The General Accident and Insurance Company, April 23, 1914. Toilet 
installed after warrant was issued. Case dismissed. 
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National Bank of Suffolk, April 23, 1914. Given thirty days to comply with 

the law. 
H. Laderberg, April 9, 1914. Guilty. Owner of property, Mrs. S. Jones. 

Given thirty days to comply with the law. 

MOTION TO REMOVE 

The Commissioner of Labor 

vs, 
E. G. Privott, J. P. 

Action was instituted in the circuit court of Suffolk by the Commissioner 
of Labor against E. G. Privott, justice of the peace for the city of Suffolk, for 
disregard of the Child Labor Law. The action was in the form of a motion to 
remove Privott from his said office of justice of the peace for incompetency. 

[Copy of the Motion) 
To E. G. Privott, 
Suffolk, Va. 
You are hereby notified that on the twenty-third day of June, 1914, 
at the hour of eleven o'clock a. m., I shall move the circuit court of the 
city of Suffolk, Va., to remove you from your office of justice of the peace 
for the city of Suffolk, Va., for incompetency, in that you issued, con- 
trary to law, to Pattie Purnell, a child under twelve years of age, on or 
about the sixteenth day of March, 1914, a certificate or permit to work; 
and that you issued, contrary to law, permits to work to divers other 
children under the age of twelve years, at various times within the twelve- 
month prior to April 8, 1914, to-wit: Florine Whitaker, Lily Hayes, 
Gladys Brown, Eddie Brown; and that your conduct therein was such as 
to indicate that you are incompetent to discharge the duties of your said 
office of justice of the peace. 

(Signed) JAMES B. DOHERTY, 

Commissioner of Labor, 

By Counsel. 
Charles M. Wallace, p. q. 

The motion was regularly made on the first day of the term, June 23, 1914, 
and was tried the- same day. 

The court. Judge James L. McLemore presiding, restricted the evidence for 
the complainant to those cases specified in the notice of motion for which permits 
issued by the defendant to children under age were in evidence, excluding those 
in which testimony might have been given by persons who had seen illegal 
permits issued by the defendant. This rule required the physical production of 
the illegal permit before court and prevented its existence being proved by 
testimony. The court, however, permitted the introduction in evidence of three 
permits issued by the defendant to children proved to be under age which were 
not specified in the notice of motion. 

The four permits on which the case was tried will be seen below: 
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1. To whom this may concern: 

Permit Mary Purneirs daughter, Pattie, who is ten years of age, to work, 
as it is necessary for the support of the family. For your so doing this shall 
be your authority. 

(Signed) E. G. PRIVOTT, J. P. 

March 16, 1914. 

2. To whom this may concern: 

Permit Maggie Vinson's daughter, Frankie, who is eleven years old, to work, 
as her mother testifies it is necessary for the support of the family. For 
your so permitting her this shall be your authority. 

(Signed) E. G. PRIVOTT, J. P. 

March 23, 1914. 

3. To whom this ma/y concern: 

Permit Emma Downing's daughter, Louisa, who is twelve years of age, to 
work, for your so doing this shall be your authority. 

(Signed) E. G. PRIVOTT, J. P. 

March 23, 1914. 
(Note: This child was proved in court to be under twelve years of age.) 

4. Suffolk, Va., December 30, 1912. 
To whom this mny concern: 

This is to certify that Mary Eason swears it is necessary for her daughter, 
Carrie, to work to help support her and child, therefore, I give anyone whether 
it be in the manufacturing or private home full permission to hire said 
daughter, Carrie, and it shall not be considered a misdemeanor. 

(Signed) E. G. PRIVOTT, J. P. 

for city of Suffolk. 

(Note: This child was proved in court to be under twelve years of age). 

The evidence for the complainant was therefore restricted to these four 
permits, with the testimony that the children concerned were proved in the 
mayor's court of Suffolk to have been under legal age (that is under twelve 
-years), the persons or firms employing them having been convicted and fined 
in the mayor's court for violating the Child Labor Law; and to testimony that 
the defendant had never notified the Department of Labor, as required by law% of 
the issuing of permits, though he admitted issuing a great number of them. 

After the first witness for the complainant, J. B. Clinedinst, assistant chief 
factory inspector for the State, had testified, the defendant asked to be allowed 
to make a statement. Upon objection by counsel that the complainant had other 
witnesses who had not yet testified, the court suggested that the defendant be 
heard at this time as his statement might make further evidence for the com- 
plainant imnecessary. 

Privott thereupon admitted that the illegal permits were by him, admitted 
all the facts testified to -for the complainant, admitted that in issuing illegal 
permits, and in issuing others and not notifying the Department of Labor, he 
had done so ignorantly. He asked the court to excuse his action and cited his 
good record in other cases as grounds for excuse. 
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Counsel for complainant did not put on any further witnesses, it being 
agreed by the court that the facts alleged were fully proved. 

Counsel for complainant argued that the facts, fully established by testimony 
of witnesses as well as by the admissions of the defendant, were such as to show 
either reckless disregard for the law or gross ignorance; and asked for the 
removal of Privott from his office. 

The court, in his opinion, stated that the facts were fully proved and that 
the defendant's conduct in the matter was such as to call for severe censure. 
He stated that the laws of the Commonwealth must be upheld, that whatever 
our individual opinion of the policy of the law might be, we should not excuse 
its violation, as the policy of the law was a matter for legislative, and not 
judicial, action; that he thought the defendant had not acted mala fides but had 
done so by mistake; that his conduct as justice had been good in other respects; 
and that, though deserving of reprimand, the court would be unwilling to remove 
an officer and thus put a stigma on him and his family. Besides the court 
stated that the new law which would go into effect in a week from that date took 
these matters out of the jurisdiction of justices of the peace, and that, therefore, 
the officers charged with enforcing the laws no longer * had such need for an 
example. 

Motion to remove dismissed, with a reprimand to the defendant. 



Coal Mines 



Accidents in Coal Mines 

During the period from January 1st to October 20, 1914- 

Under section 17 of the Mine Law, to which reference is directed, mine 
superintendents and foremen are required under penalty to give notice to the 
State Mine Inspector of accidents occurring at their operations. 

In the table "will be found a summary of the numbers of accidents, fatal 
and not fatal, with the causes which brought them about. Following that are 
notes in which those accidents which were fatal in character are treated in more 
extended shape. In the reading of these notes it must be borne in mind that 
the reports from which they were made are frequently copies of reports made 
ex parte to the various companies by their employees, sometime their claim 
agents. In the notes the language used in those reports is often quoted with 
exactitude; but more frequently it is abbreviated by dropping unnecessary 
words; or a short abstract made of it. 

The numbers for the ten months, twenty-six fatal and three hundred and 
twelve not fatal, compare favorably with the figures for the year ending 
December 31, 1913, which were forty -five fatal and three hundred and eighty- 
five not fatal. 

There has been so far during the year no general disaster; all fatalities, 
and nearly all lesser casualties, occurring singly. The State is to be congratu- 
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lated on this, which shows increasing care on the part of both operators and 
employees. But attention should be directed to a diminution of those classes 
of accidents which, by their frequent recurrence, indicate that preventive measures 
may be taken. It is hoped that a rigorous enforcement of the law, such as is 
now being made through the agency of this bureau, may go far toward the 
accomplishment of this purpose. 

In this connection particular attention is called to the fall of roof ( slate, etc. ) 
accidents resulting from the use of mine cars, and those coming from contact 
with live wires. Many of these might be averted by proper precautions. This 
is especially true in the last mentioned case, where a low voltage would eliminate 
the possibility of death from contact with the wire. 

It is hoped that the efforts of the bureau in the work of saving life and 
limb will meet with sincere co-operation from both employers and operatives. 



TABLE No. 51. COAL MINE ACCIDENTS. 
Reported during the year 1914, showing caiises of same. 



CAUSES 



Fatal 



Not Fatal 



Aggr^ate 



Fall of roof 

Fall of coal 

Fall cf roof and coal 

Kail of timbers 

Mine cars, including motor cars 

Explosions of powder 

gremature explosions (blasts) 
lown through shots (break throughs).. 

Incandescent lamp explosions 

Carbide lamp explosions 

Electric shock or burn 

Oven larry 

Fell from ladder, chut^e or oven 

Animals 

Machinery on tipple 

Mine machines 

Mine pumps 

Struck against mine roof 

Slate dump 

Stepped on nail 

Using tools 

Handling coal 

Handling timbers and material 

Caught by pulley belt 

Overhead wire 

Scalded by boiler steam 

Dropped dead 

Cause not stated 



1 !• 

2 i. 



Totals. . 



26 , 



312 



11 
4 
1 

92 



3 
1 
1 
31 
2 
4 
10 
3 
17 
2 
5 
1 

14 
35 
12 
14 
1 
2 
1 
1 
• 2 
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Coal Mine Fatalities, 1914. 

Dm ing the period from January lat to October 20th. From reports sent by 
operators to this bureau. 



Blackwood Coal and Coke Company^ Wise County. 

R. S. Rose, killed during the week ending June 20, 1914. Exact date and 
name of mine not given. He was walking up the railroad track and was struck 
by a train which came up behind him. Train was backing up with a stiing of 
empty coal cars. Injuries were produced from which he died in about forty-five 
minutes. 

The accident was reported by C. J. Creveling, general superintendent. 
Clinchfield Coal Corporation. Dante. 

Steve Orric. No. 6 Mine at Dante, Russell county, January 14, 1914. Orric 
was a Hungarian. He had just finished, loading a car, when slate fell on him. 
Death was instantaneous. The foreman states that the deceased had timbers at 
hand and should have set timbers to make roof safe. Attended by Lewis C. 
McNeer, surgeon. Accident reported by foreman, D. L. Rumgay. 

Grady Watson. No. 2 Mine at Dante, Russell county, January 15, 1914. 
Watson was an American. He was a timberman's helper. Was cleaning out 
a place to set a timber when a piece of sandstone about six feet long, four feet 
wide and fourteen inches thick, tapering out to a sharp edge, fell on him. The 
foreman's statement says that the accident was unforeseen. Attended by Lewis 
C. McNeer, surgeon. Accident reported by foreman, Sam Graham. 

John Kouropois. No. 5 Mine at Dante, Russell county, April 25, 1914. 
Nationality not stated. He was a coal loader. He and George Mellows were 
holding the third car when a piece of slate fell striking Kouropois. Surgeon 
states "this man was killed outright consequently didn't call doctor to see him." 
Foreman states that he should have taken down draw slate before loading. 
Witness to accident, George Mellows. Attended by Doctor McNeer, surgeon. 
Accident reported by foreman, D. L. Rumgay. 

Arthur Dickenson. No. 6 Mine at Dante, Russell county, August 12, 1914. 
Negro. He was a coal loader and extra brakesman. He was braking on motor 
when accident occurred. Got off to throw a switch and, as motor backed trip, 
Dickenson was facing trip when he attempted to board trip. His foot slipped 
causing him to fall under cars resulting in the fatality. Attended by Lewis C. 
McNeer, surgeon. Accident reported by foreman, D. L. Rumgay. 

, B. C. Howie. No. 2 Mine at Dante, Russell county, August 25, 1914. 
American. Howie was a coal loader. Was digging coal when a piece of slate, 
6 ft. 4 in. long, 4 ft. wide, and 14 in. thick fell, striking him on the head. The 
car was placed at 1 P. M. and motorman went back to his place at 1.30 P. M. 
and found him under the slate and car half loaded. No witnesses to accident. 
The surgeon, Doctor McNeer, states "this being a fatal accident, the mine 
foreman failed to call the physician." 

Robert Thompson. No. 2 Mine at Dante, Russell county, September 2, 1914. 
American. Thompson was a timberman. He was just finishing twenty-nine 
pillar and was setting prop across twenty-nine -room. Was standing near prop 
when rock broke and fell, striking and falling on him. The accident is described 
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by foreman as being unforeseen. The surgeon, Dr. L. C. McNeer, states "this 
being a fatal accident Doctor wasn't called in the case at all." Accident reported 
by the foreman, W. H. Devinney. 

Alex. Shule, No. 3 Mine at Dante, Russell county, September 16, 1914. 
Hungarian. Shule was a coal loader. He had shot braker shot and went back 
to shoot hole on right'-hand rib and slate fell on him and caught him before 
he got the hole loaded. There were no witnesses to accident which the foreman 
describes as unforeseen. Attended by Lewis C. McNeer, surgeon. Accident 
reported by foreman, Thos. Brown. 
Colonial Coal and Coke Company. 

James Rains, white. At No. 2 Mine Dorchester, Wise county, accident 
August 28th, man died August 31, 1914. He was a driver. Was pulling car 
back off main line when the brake caught a prop and pulled it down. Prop 
knocked him down and car ran over him. He received surgical aid from Dr. 
Basil E. Strode. Accident reported by mine boss, W. T. Hopkins. 
'Norton Coal Company, Wise county, 

John Hogan. No. 4 Mine at Norton, Wise county, June 5, 1914. Negro. 
He was a driver and was driving a mule when he dropped dead. Two physicians 
examined him and found no signs of slate where he was found nor any sign of 
injury. Witnesses' names are given as Wm. Hass and Clarence Mc Arthur. The 
accident was reported by Webb J. Willets, vice-president. 
Pocahontas Consolidated Collieries Company, Tazewell county. 

Charles Sherman. Name of mine not stated, at Pocahontas, June 29, 1914. 
Sherman was moving a mine machine off a switch with a plank on one end of 
the motor he was running. For some unknown reason he shut the current off 
the motor and turned hii^ head in the opposite direction. When he opened his 
controller, he ran into the bits of the machine inflicting internal injuries from 
which he died after four hours. The accident was reported by James Heatherman, 
superintendent. 

Worrie Tate. Negro. West Mine, Pocahontas. Accident September 30, 1914, 
death October 2, 1914. Witnesses are quoted as stating that he was found lying 
behind the door in the attitude of sleeping. His lamp was lying in a hole dug 
out in the coal. Back bruised, left knee contused, a number of bruises about 
his hips and legs, and internally injured. It is not stated what injured him. 
Accident reported by Robert Wallace, superintendent. 

Will McSwain. Negro. At Boissevain Mine, Pocahontas, October 14, 1914. 
His death was caused by motor on which he was riding running into a slate 
fall. No further details given. Accident reported by superintendent, J. R. 
Whitehead. 
Red Ash Pocahontas Coal Company. 

William Harless. In the mine of the above company at Raven, Tazewell 
county, Febuary 24, 1914. He had put off a shot in his working place and went 
back to work without making the roof safe. Slate, commonly called by the 
miners "horse back" fell from the top of the mine and killed him. B. J. 
Blankenship, justice of the peace for Tazewell county, reports the accident. 
Stonega Coke and Coal Company, Big Stone Gap. 

U. G. Dotson. White. Frank's Branch addition to Imboden No. 1 Mine, 
Wise county, January I, 1914. He was an experienced coal miner and was 
killed by a slate fall. No detailed report received. Preliminary report made by 
A. H. Reeder, vice-president and general manager. 
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Frank McQueen, No. 1 Mine at Imboden, Wise county. Injured January 
30, 1914, died February 3, 1014. He was a coal miner. It is stated that W. A. 
Christian and Frank Cornolison, who reached him immediately after accident^ 
found that he had fired a shot which knocked down a prop up close face of coal 
and that he was shovelling coal away to replace said prop when slate fell on him. 
He was attended by Dr. J. H. Hagy. Report made by Stonega Coke and Coal 
Company. 

Crockett Welle. White. Osaka No. 1 Mine, Wise county, February 16, 1914. 
Crockett was a miner. He was slabbing a chain pillar, had two cars at his 
work; and, when he put off a shot, it knocked one of the cars crosswise the 
track ; and he was between the cars pushing the one on the track out of the way 
when a piece of slate fell knocking the trolley wire down on the cars. He was 
killed by the electric current. He was attended by Dr. J. C. Bell, Osaka. Acci- 
dent reported by the company's claim agent, W. H. Carrier. 

Henry Jones. White. At No. 1 Roda Mine, Wise county, February 25, 1914. 
He was a brakesman on motor. He was learning to- run motor. When running 
motor, standing up in the deck, his jaw struck an overhead electric wire which 
killed him instantly. Body examined by Dr. C. H. Cherry. Accident reported 
by claim agent, W. H. Carrier. 

Monroe C. Mullins. White. Name of mine not* stated, April 16, 1914. No 
details given in report, except that the deceased was on the premises of the 
company, but was not engaged in pursuit of his regular duties at time of accident. 
Accident reported by the company's claim agent, W. H. Carrier. 

Henry House. Negro. Coke ovens, Stonega, Wise county, May 12, 1914. He 
was a coke loader. While waiting to be assigned to place of loading he went 
on top of ovens and lay down. John Supco called to him and told him to follow 
him. "He started down a ladder near where an oven was being watered and 
was told he may get burnt by steam if he came down said ladder, so he was 
walking down the ovens, when he either fell or walked off the ovens. His head 
struck nothing but the ground. Fell head foremost." Received treatment from 
Dr. C. B. Bowyer, Stonega, Va. Accident reported by the company's claim 
agent, W. H. Carrier. 

S. W. Smith. Negro. Osako Coke Yard, No. 2 side, Wise county, June 
13, 1914. He was a coke loader. He asked Henry Woods to help him to "drop 
his car down battery to more coke. Woods sent him for a pinch bar." While 
Smith was gone Bob Harris wanted to move his car. There is a misunderstanding 
as to whether Woods told Harris to loose the brake on his car, or not. Harris 
loosed the brake on his car, after climbing on it. "In the meantime injured 
returned and neither Woods nor Harris had seen him. Woods felt the car 
move and at the same time looked and saw the car Harris was on rolling which 
was about eight feet from the one he was on. He called loudly to Harris to 
stop same but, before he could do so, his car had struck injured and, in some 
way, he was hurt with end of the pinch bar." It is stated that his hearing was 
not good. He was attended by Dr. J. C. Bell, Osaka, Va. Accident reported 
by the company's claim agent, W. H. Carrier. 

R. Carl Ford. White. No. 4 Mine, Stonega, Wise county. Accident 
Iiappened June 16th; death occurred June 17, 1914. Ford was a brakeman on 
motor. He had caught the motor and was rolled between it and a rib of coal. 
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Motorman claims to have cautioned Ford not to catch motor on that side. Was 
attended by Dr. C. B. Bowyer, Stonega, Va. Accident reported by the company's 
claim agent, W. H. Carrier. 

Paul Mortis, Slovish, fifteen years old. Roda No. 1 Mine, Wise county, July 
31, 1914. Mortis was a slate and timber man. He was assisting in timbering 
roof when slate broke loose between posts on each side of track, catching him, 
killing him instantly. Dr. C. H. Cherry \vas called. Accident reported by 
company's claim agent, W. H. Carrier. 

Henry Bergen, White. Outside Arno Mines, Wise county, August 10, 1914. 
He was a brakeman on motor. Was riding on top of motor and, when crossing 
under wire, he failed to duck his head. Wire struck him on neck and head 
which knocked him off motor. The shock was so severe he could not revive. 
Accident reported by C. W. Rodenberry, superintendent. 
Virginia Iron, Coal and Coke Company. 

Stacy Dishman. At No. 1 Mine, Leona Mines, Lee county, August 15, 1914. 
Dishman was working as a backhand in No. 4 left cross entry in No. 1 Mine. 
He was in act of putting car in the face of the entry, and, by his getting in 
the car, he was supposed to have gotten hold of the brake lever, and, at the 
time, put his head against the trolley wire. Death was instantaneous. Accident 
reported by R. R. Williams, superintendent. 
Virginia Lee Company ^ Inc. 

Robert Carmony. At Virginia Ijee Mine, St. Charles, Lee county, October 
7, 1914. Carmony was a coal miner. Was returning to place where he had 
been working when a scale of sandstone 3 ft. x 4, and 3 inches thick fell on him. 
The scale was supposed to have been loosened by having a little air or gas in 
it. Accident reported by A. V. Mayne, vice-president. 
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TABLE No. 52. COAL MINE INSPECTION. 

Number of Inspections, Mines Inspected, Kind of Opening, How Ventilated^ Number 
of Shifts with number men on each shift, Number Horses and Mules, Number 
Coke Works and Number Coke Ovens. 
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TABLE No. 52. COAL MINE INSPECTION— Continued. 
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Enforcement of the Mine Law. 

The following persons were prosecuted under section 9 of the Mine Law that 
prohibits a miner or other employee from taking into the mine more powder 
than is required for one shift: 
AppaUichia — 

John Kaskie, September 6, 1914. Guilty. Fined $5.00 and costs. 

George Kaskie, September 5, 1914. Guilty. Fined $6.00 and costs. 

Mike Smith, September 7, 1914. Guilty. Fined $5.00 and costs. 

Judy Julip, September 7, 1914. Guilty. Fined $5.00 and costs. 

John Pour, September 7, 19 14. Guilty. Fined $5.00 and costs. 

James Kerser, September 7, 1914. Guilty. Fined $5.00 and costs. 
Norton — 

A. P. Miller, September 19, 1914. Guilty. Fined $5.00 and costs. 

S. M. Vanover, September 23, 1914. Guilty. Fined $5.00 and costs. 

J. J. Jeffere, September 23, 1914. Guilty. Fined $5.00 and costs. 



Coal Mine Law 



The following statute concerning coal mines and the safety of employees is 
published for the benefit of those who may be interested in its operation: 

Chap. 178. — An act concerning coal mines and safety of employees, creating 
a department and inspector of mines under Bureau of Labor and Industrial 
Statistics. Approved March 13, 1912. 

1. Be it enacted by the General Assembly of Virginia, That there is hereby 
created a department known as the department of mines, which department 
shall be under and subject to the control of the Bureau of Labor and Industrial 
Statistics, and which shall have for its purpose the supervision of the execution 
and enforcement of all laws enacted for the safety of persons employed within 
or at mines within the limits of the Commonwealth, and the protection of mine 
property and other property used in connection therewith; and the said depart- 
ment shall be in charge of an official to be known as the State mine inspector, 
hereinafter designated as inspector, who shall be appointed by, be under the 
control of, and shall report to the Commissioner of Labor and Industrial 
Statistics. 

2. The inspector of mines shall have a thorough knowledge of the different 
systems of working and ventilating coal mines, and of the nature and properties 
of mine gases, especially explosive gases, and dust; and shall have a thorough 
and practical knowledge of mining gained by at least five years' experience at 
and in coal mines; and shall be of good moral character and temperate habits. 
The said inspector shall be removed from office by the Commissioner of Labor 
for incompetency, neglect of duty, drunkenness, malfeasance and for other good 
causes. He shall keep a record of all inspections made by him and report same 
to the Commissioner of Labor and Industrial Statistics, who shall keep a 
permanent record thereof properly indexed, which record shall at all times be 
open to inspection by any citizen of the Commonwealth and shall be collated 
and embodied in the annual report of the Bureau. 

3. The inspector shall deliver to the operator or operators of each mine 
inspected a certificate of inspection and shall post a duplicate certificate at a 
prominent place at or in the vicinity of each mine inspected, of the operating 
company, where it may be conveniently read by any of the mine employees; said 
duplicate certificate shall remain posted until a subsequent certificate is issued; 
and said inspector shall visit each mine once in six months, or oftener if called 
on in writing by ten men engaged in any one mine, or the owner, operator or 
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superintendent of such mine, and make a personal examination of the interior 
of all mines, and outside of the mine where Any danger may exist to the workmen, 
and shall particularly examine into the condition of the mines as to ventila- 
tion, drainage and general safety, and shall make a report of such examination, 
and he shall see that the provisions of the mining statute are strictly carried 
out; the inspector failing to carry out the provisions of this act shall be guilty 
of a misdemeanor, and upon conviction thereof shall be fined not less than 
fifty dollars nor more than two hundred and fifty dollars and shall be 
dismissed from office. 

4. The operator or agent of every ooal mine shall, within six months 
from the passage of thie act, make or cause to be made, unless already made 
and filed, an accurate map or plan of such mine, on a scale to be stated 
thereon, of one hundred or two hundred feet to the inch; such map or plan 
shall show the opening or excavations, the shafts, slopes, entries and airways, 
with darts or arrows showing direction of air currents, headings, rooms, 
pillars and so forth, and such portions of such mine or mines as may have 
been abandoned, the general inclination of the coal strata, and so much of 
the property lines and the out-crop of the coal seam of the tract of land on 
which said mine is located, as may be within one thousand feet of any part 
of the workings of such mine; a true copy of such map or plan shall, within 
the six months aforesaid, be delivered by such operator to the inspector to be 
preserved among the records of the Bureau of Labor and Industrial Statistics, 
but it is provided that in no case shall any copy of the same be made without 
the consent of the operator or his agent; and the original map, or a true copy 
thereof, shall be kept by such operator at the office of the mine, and open at 
all reasonable times for the examination and use of the inspector; and such 
operator shall, twice within every twelve months, to-wit: on or before the first 
day of February and the first day of August of each year, while the mine is 
in operation, cause such mine to be surveyed and the map thereof extended so 
as to accurately show the progress of the workings, the property lines and outcrop 
as before described, and shall forward the same to the department ,of mines 
therein, to be kept of record, subject to the conditions hereinbefore stated. 

5. If the operator or agent of any coal mine shall neglect or fail to furnish 
to the inspector any copy of map or extension thereof as provided in the pre- 
ceding section of this act, the inspector is hereby authorized to cause a correct 
survey and map or plan of said coal mine or extension thereof to be made at the 
expense of the operator of such mine, the cost of which shall be recovered from 
said operator as other debts are recovered by law; and if at any time the Com- 
missioner of Labor has reason to believe that such map or plan or extension 
thereof, furnished in pursuance of the preceding section, be materially incorrect, 
or such as will not serve the purpose for which it was intended, he may have 
survey and map or plan or the extension thereof made or corrected, and the 
expense of making such survey and map or plan or extension thereof, under the 
direction of said commissioner, shall be paid by the operator, and the same may 
be collected as other debts are recoverable by law; and if found correct the 
expense thereof to be paid by the State. 

6. After six months from and after the passage of this act, it ehall be 
the duty of the mine foreman or assistant mine foreman of every coal mine in 
the State to see that every person employed to work in such mine shall, before 
beginning work therein, be instructed as to any unusual or extraordinary danger 
incident to his work in such mine which may be known to or could reasonably 
be foreseen by the mine foreman or assistant mine foreman and it shall further 
be the duty of such mine foreman or assistant mine foreman to see that every 
such person employed in such mine shall upon request be furnished with copies 
of this act and the printed rules of such mine. 

Every inexperienced person so employed shall work under the direction of 
the mine foreman, his assistant or such other experienced worker as may be 
designated by the mine foreman or assistant until he has had reasonable 
opportunity to become familiar with the ordinary danger incident to his work, 
and it shall be unlawful for the operator, agent or mine foreman of any coal 
mine to employ any person to work in said mine or permit any person to be 
in said. mine with purpose of working therein, unless they are in communication 
with at least two openings or outlets separated by natural strata of not less 
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than one hundred feet in breadth, if the mine be worked by shaft, and of not less 
than fifty feet in breadth at the outlet, if worked by slope or drift; to each of 
said outlets there shall be provided from the interior of the mine a safe and 
available roadway properly drained, which shall at all times while the mine is 
in operation, be kept reasonably free from obstruction which might prevent 
travel thereon in case of emergency, and if either of said outlets be by the shaft 
it shall be fitted with safe and available appliances, such as stairs or hoisting 
machinery, which shall at all times, when the mine is in operation be kept in 
order and ready for immediate use whereby persons employed in the mine may 
readily escape in case of an accident. 

This section shall not be applied to any mine while work is being prosecuted 
with reasonable diligence in making communication between said outlets, 
necessary repairs and removing obstructions, so long as not more than twenty 
persons are employed at any time in said mine; neither shall it apply to any 
mine, or part of a mine, in which a second outlet has been rendered unavailable 
by reason of the final robbing of pillars, preparatory to abandonment, so long 
as not more than twenty persons are employed therein at any one time. 

For violation of this section the operator, agent or mine foreman shall upon 
conviction, be fined not leSs than fifty nor more than five hundred dollars, or 
be imprisoned in the county jail not less than ten nor more than ninety days, in 
the discretion of the court or jury. 

7. The operator or agent of every coal mine worked by shaft shall forthwith 
provide, and hereafter maintain, a metal tube from the top to the bottom of 
such shaft suitably adapted to the free passage of sound, through which con- 
versation may be held between persons at the top and at the bottom of the shaft, 
also the ordinary means of signaling, and an approved safety catch and a suffi- 
cient cover overhead on every carriage used for lowering or hoisting persons, 
and at the top of the shaft an approved safety gate, and an adequate brake on 
the drum of every machine used to lower or hoist persons in such shaft; and 
the said operator or agent shall have the machinery used for lowering or hoisting 
persons into and out of the mine kept in safe condition and inspected once in 
each twenty-four hours by some competent person; and there shall be cut out 
and around the side of the hoisting shaft or driven through the solid strata at 
the bottom thereof a traveling way of not less than five feet high and three feet 
wide to enable a person to pass the shaft, going from one side of it to the other 
without passing over or under the cage or other hoisting apparatus. 

Any operator or agent who shall fail or refuse to comply with the require- 
ments of this section shall be guilty of a misdemeanor, and upon conviction be 
fined not less than fifty nor more than five hundred dollars, or be imprisoned 
in the county jail not less than thirty days nor more than one year, in the 
discretion of the court or jury. 

8. No operator or agent of any coal mine, worked by shaft or slope, shall 
place in charge of any engine, used for* lowering into or hoisting out of said 
mine persons employed therein, any but competent and sober engineers; and no 
engineer in charge of such machinery shall allow any person, except such as 
may be deputed for that purpose by the operator or agent, to interfere with any 
part of the machinery; and no person shall interfere with or intimidate the 
engineer in the discharge of his duties; and in no case shall more than ten 
persons ride on any cage or car at one time and no person shall ride on a loaded 
cage or car in any shaft or slope. 

All slopes, engine planes or motor roads used by persons in any mine shall 
be of sufficient width to permit persons to pass moving cars with safety, or 
refuge holes of ample dimensions and not more than eighty feet apart shall be 
made on either side of said slope, engine plane or motor roads; such refuge 
holes shall be kept free from obstruction, and the roof and sides thereof shall 
be made reasonably secure and be kept whitewashed at all times; no person 
shall travel on foot to or from his work. upon any slope, engine plane or motor 
road when other good roads are provided for that purpose. 

For violation of the foregoing provisions of the section, the operator, agent 
or miner shall, upon conviction, be fined not less than ten nor more than five 
hundred dollars, or be imprisoned in the county jail not less than ten nor more 
than ninety days, in the discretion of the court, or jury. 
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9. The operator, agent or mine foreman of every coal mine, whether worked 
by shaft, slope, or drift, shall provide and hereafter maintain for every such 
mine ample means of ventilation affording no less than one hundred cubic feet 
of air per minute for each and every person employed in such mine, and as much 
more as the inspector may require, which shall be circulated around the main 
headings and cross headings and working places to such an extent as may be 
reasonably necessary to dilute, render harmless and carry off the noxious and 
dangerous gases generated therein. And as the working places shall advance break- 
throughs for air shall be made not to exceed eighty feet apart in pillars, or 
brattice shall be used so as to properly ventilate the faces and all the break- 
throughs between intake and return airways not required for the passage of 
air, shall be closed with stoppings substantially built with suitable material, 
which shall be approved by the inspector, so as to keep the working places well 
ventilated. 

After six months from the passage of this act, not more than sixty persons 
shall be permitted to work in the same air current, in any mine in which danger- 
ous gas has been detected in dangerous quantities; provided, however, that a 
larger number, not exceeding eighty persons, may be allowed by the inspector 
where, in his judgment, it would be impracticable to comply with the foregoing 
requirements. 

No operator, agent or mine foreman shall permit any person to work where 
they are unable to maintain at least one hundred cubic feet of air per minute 
per man, but this shall not be construed to prohibit the operator from employing 
men to make the place of employment safe and to comply with this requirement; 
provided, further, that while the repair work necessary to get the mine in condi- 
tion to comply with the law, no person or persons shall be permitted to enter 
that part of the mine affected except those actually employed in doing the 
necessary repair work. 

In all mines accumulation of fine dry coal dust shall, as far as practicable, 
be prevented, and such dust shall be properly moistened, or otherwise treated 
to insure safety, in such manner and form as the inspector may require. 

For violation of the foregoing provisions of this section tne operator, agent 
or mine foreman shall, upon conviction, be fined not less than fifty nor more 
than five hundred dollars, or be imprisoned in the county jail not less than ten 
nor more than ninety days, in the discretion of the court or jury. 

No miner or other employee shall take into any mine in this State any 
larger quantity of powder or other explosive than he may reasonably expect to 
use in any one shift, and all powder shall be carried into the mine in vessels 
containing not to exceed five pounds. Any person violating this provision shall, 
upon conviction, be fined five dollars for each offense, or imprisoned in the county 
jail not exceeding ten days. 

10. In all mines generating fire damp and where there is every reason to 
believe that gas will be encountered in the future workings and developments 
of the mine, the minimum ventilation shall be one hundred and fifty cubic feet 
per minute for each and every person employed therein, and as much more as 
the inspector may deem requisite, and all stoppings on the main entries shall 
be substantially filled with suitable material, so as to keep the working places 
well ventilated; doors in the main haulways shall be avoided in gaseous mines 
where reasonably practicable, and overcasts built of masonry or other incombus- 
tible material and of ample strength shall be adopted, and where doors are 
used they must be built in a substantial manner and hung so as to close auto- 
matically when unobstructed. 

For violation of the foregoing provisions of this section the operator, agent 
or mine foreman shall, upon conviction, be fined not less than fifty nor more 
than five hundred dollars, or be imprisoned in the county jail not less than ten 
nor more than ninety days in the discretion of the court, or jury. 

All old, unused workings and abandoned parts of the mine must be pro- 
tected by such safeguards as would prevent the dangerous overflow of any standing 
gas therein, and all avenues leading thereto shall be arranged and conducted so 
as to give cautionary notice to all such workmen in such mines of the danger 
in entering therein; and in order to secure the safety of the workmen in general 
against the danger in said abandoned or worked out parts of the mine, proper 
notices shall be put up and kept standing as far as practicable, which shall 
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afford warning to all such workmen not to enter such parts of said mine; and 
in addition thereto, all persons except those specially charged with that duty, are 
hereby forbidden to enter such parts of said mine where gas may be found. 

It shall be unlawful for any miner, after having exploded in any working 
place sixty cubical inches or more of powder, in one or more blasts in any mine 
known to generate gas in large quantities, to enter such working place and 
attempt to resume work in any manner whatever with a naked light in lees 
than twenty minutes after the blast has been exploded. 

And for violation of the provisions of this act, such person or persons so 
offending shall be guilty of a misdemeanor, and upon conviction thereof shall 
be fined not less than five dollars nor more than one hundred dollars and be 
confined in the county jail not less than ten days nor more than one year. In 
all mines where explosive gas or other gas of a dangerous or poisonous nature 
is known to generate in dangerous quantities, the workmen shall be immediately 
instructed to withdraw from the mine in case of the stoppage of the fan, or 
heavy fall of the roof which may obstruct the main intake or return airway 
until such obstruction is removed. 

11. And it shall be unlawful in all mines where gas is being generated in 
dangerous quantities, to use any other mechanical power for ventilation purposes 
except fan power, and the fan shall be kept in operation night and day unless 
written permission be granted by the Commissioner of Labor or the inspector, 
but no mine operator shall be required to keep euch fan going where it is necessary 
to shut down for the purpose of repairing machinery or doing other work in 
the mines, which may make it necessary. 

It shall be the duty of every mine owner or operator in this State, whose 
mine or mines are known to generate fire damp or other dangerous gas or gases 
in dangerous quantities, to employ a "fire boss" or "bosses" where necessary, 
who shall have such knowledge of fire damp and other dangerous gases as to be 
able to detect the same with the use of safety lamps, and shall have a practicable 
knowledge of the subject of the ventilation of mines and the machinery and 
appliances used for that purpose and be a person with at least three years' 
experience in mines generating gases; it shall be the duty of said fire boss or 
bosses, where employed in said gaseous mines, to prepare a danger signal with suit- 
able color at the mine entrance and no person except the mine owner, operator or 
agent, and only then in case of necessity, shall pass beyond this danger signal 
until the mine has been examined by the fire boss, and the same or certain parts 
thereof reported by him to be safe; it shall further be the duty of said fire 
boss or bosses to go into all the working places of such mine or mines where 
gas is known to exist in dangerous quantities, and carefully examine the same 
with a safety lamp and do, or cause to be done, whatever may be necessary to 
remove from such working place or places all dangerous gases and make the 
same safe for persons to enter therein as workmen in such mine or mines, such 
examination and removal of said gases shall begin within three hours before 
the time each shift commences work, and it shall be the duty of such fire boss 
at each examination to leave evidences of his presence at the face of every working 
place examined, and if the mine is safe he shall remove the danger signal, or 
change the color thereof to safety, in order that the employees may enter said 
mine and begin work; in the performance of the duties on the part of the fire 
boss or bosses they shall have no superior officer, but all the employees working 
inside of said mine or mines shall be subordinate to said fire boss or bosses in this 
particular work; the fire boss shall, upon having completed the examination of 
the mine before each shift, make a written record of the condition of the mine 
within a book having a form prescribed by the department of mines, which record 
shall at all times be kept at the mine subject to the inspection of the inspector; 
it shall be unlawful for any person to enter said mine or mines for any purpose 
at the beginning of work upon each shift therein until such signal or warning 
has been given by said fire boss or bosses on the outside of said mine or mines 
as to the safety thereof, as herein provided, except under the direction of said 
fire boss or bosses, and then for the purpose of assisting in making said mine 
safe, and each person who shall enter such mine except as aforesaid, before 
such notice or signal has been given, or any operator, agent, or fire boss who 
shall violate the provisions of this section, shall be guilty of a misdemeanor and, 
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upon conviction thereof, shall be fined not less than fifty dollars nor more than 
five hundred dollars, or imprisoned in the county jail not less than sixty days 
nor more than one year. 

12. Mines in which explosive gas is known to be generated in dangerous 
quantities from coal or adjacent strata shall be worked exclusively by the use 
of locked safety lamps, and no other lamp or torch ehall be used except as may 
be permitted in writing by the inspector; the safety lamps used for examining 
any mine or which may be used for working therein, shall be furnished by, and 
be the property of the operator of the mine, and shall be in charge of some person 
to be designated by the "fire boss," and at least two safety lamps ehall be kept 
at every coal mine whether such mine generates fire damp or not. 

Any operator, agent or other person who shall fail or refuse to comply with 
the requirements of this section shall be guilty of a misdemeanor and, upon con- 
viction, shall be fined not less than fifty nor more than five hundred dollars, or be 
imprisoned in the county jail not less than thirty days, nor more than one year, 
in the discretion of the court or jury. 

13. In order to better secure the proper ventilation of every coal mine and 
promote the health and safety of persons employed therein, the operator or agent 
shall employ a competent and practical inside overseer, to be called mine fore- 
man, who shall be an experienced coal miner, or any person having five years' 
experience in a coal mine, who shall keep a careful watch over the ventilating 
apparatus and airways, traveling ways, pumps and drainage; and shall see that 
as the miners advance their excavations, proper break-throughs are made, to 
properly ventilate the mine, and shall use reasonable care to remove or secure 
all loose coal, slate and rock over head in working places and along the haulways, 
so as to prevent danger tg persons employed in such mines; and that suflicient 
props, caps and timbers, as nearly as possible of suitable dimensions, are fur- 
nished for the places where they are to be used, and such props, caps and timbers 
shall be delivered and placed at such points as the rule for the government of 
each respective mine provides for them to be delivered; and every workman in 
want of props, cap pieces and timbers shall notify the mine foreman, or such 
other person who may be designated for that purpose, at least one day in ad- 
vance, giving the length and number of props, or timbers and cap pieces he re- 
quires; but in case of an emergency the timbers may be ordered immediately 
upon the discovery of any danger, and it shall be the duty of each miner to 
properly prop and secure his place in order to make the same secure for him to 
work therein, and no miner shall work in any working places unless he has props 
and timbers suflicient to make his place secure. It shall be the duty of the mine 
foreman to see that the cross-cuts are made as required by law, and that the 
ventilation shall be conducted through such cross-cuts into the room by means 
of check doors or curtains placed on entries or other suitable places, and he shall 
not permit any room to be opened in advance of the ventilation. Should the mine 
inspector discover any room, entry or airway or other working place being driven 
in advance of the ventilation contrary to the requirements of this act he shall 
order the workmen working such places to cease work at once until the law is 
complied with. And said mine inspector shall have authority to permit viola- 
tions of this provision when he considers it safe and desirable so to do. 

And the mine foreman shall measure the air currents at least twice each 
month at the inlet and outlet, and at or near the faces of the advanced headings, 
and shall keep a record of such measurements in a book, having a form pre- 
scribed by the chief of the department of mines. An anemometer shall be pro- 
vided for this purpose by the operator of the mine. 

And in mines in which the operations are so extensive that all the duties 
devolving upon the mine foreman cannot be discharged by one man, competent 
persons having three years' experience in a coal mine may be designated and 
appointed as assistants, who shall act under the mine foreman's instructions, and 
shall be responsible for their conduct in the discharge of their duties under such 
designation or employment. 

It shall further be the duty of the mine foreman to have bore holes kept not 
less than twelve feet in advance of the face, and where necessary, on sides of the 
working places that are being driven toward, and in dangerous proximity to an 
abandoned mine or part of mine suspected of containing inflammable gases or 
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which is filled with water; on all haulways where hauling is done by machinery 
of any kind, the mine foreman shall provide a proper system of signals and for 
the carrying of a conspicuous light on the front, and a light or flag on the rear, 
of every trip or train of cars when in motion, provided that this shall not apply 
to trips being hauled by gathering motors or mule teams when operating on 
other main headings, and when hoisting or lowering men occur before daylight 
in the morning or at evenings after darkness; at any mine operating by shaft 
the said mine foreman shall provide and maintain at the shaft mouth a light of 
a stationary character sufficient to show the landing and all surrounding objects 
distinctly, and sufficient light of a stationary character shall be located at the 
bottom of the shaft so that persons coming to the bottom may clearly discern 
the cages and other objects closely contiguous thereto; no cage on which men 
are riding shall be lifted or lowered at a rate of speed greater than six hundred 
feet per minute; no mine cars, either empty or loaded, shall be hoisted while 
men are being lowered or hoisted, and no cage having an unstable self-dumping 
platform shall be used for the carrying of workmen unless the same is provided 
with some device by which the same may be securely locked when men are being 
hoisted or lowered into the mine. 

At every mine where ten men are employed under ground it shall be the 
duty of the operators thereof to keep always on hand at the mine a properly 
constructed stretcher, a woolen and a water-proof blanket, and all necessary 
requisites which may be advised by a medical practitioner employed by the 
company, and if as many as one hundred and fifty men be employed two stretchers 
with the necessary equipment as above advised; the mine foreman, or his as- 
sistant, shall visit and examine every working place in the mine every alternate 
day while the miners of such places are at work, and .shall direct that each and 
every working place shall be secured by props, or timbers whenever necessary, 
which shall be placed and used by the miners working therein as in this act, 
provided, to the end that such working places shall be made safe, and the same 
mine foreman shall not permit nor shall any one work in a place known to be un- 
safe, unless it be for the purpose of making it safe. The mine foreman shall 
notify the operator or agent of the mine of his inability to comply with any of 
the requirements of this section, and it shall then become the duty of any 
operator or agent to at once attend to the matter complained of by the mine 
foreman, so as to enable him to comply with the provisions hereof if the same 
can be practically done. Any operator or agent of any coal mine, or other person 
who shall neglect to comply with the requirements of this section, shall, upon 
conviction, be guilty of a misdemeanor, and shall be fined not less than fifty nor 
more than five hundred dollars, or be imprisoned in the county jail not less than 
ten nor more than ninety days, at the discretion of the court. Any mine foreman 
or employee failing to comply with this section shall, upon conviction, be fined 
not less than five dollars, nor more than fifty dollars, or imprisoned in the county 
jail not less than ten days nor more than ninety days, in the discretion of the 
court. 

14. The operator or agent of every coal mine shall furnish the inspector 
proper facilities for entering such mine and making examinations or obtaining 
information; and if any inspector shall discover that any mine does not, in 
appliances for the safety of the persons employed therein, conform to the pro- 
visions of this act, or that by reasons of any defect or practice in or at such 
mine the lives or health of persons employed therein are endangered, he shall 
immediately, in writing, notify such operator or agent thereof, stating in such 
notice the particulars in which he considers such mine to be defective or 
dangerous, and if he deems it necessary for the protection of the lives or health 
of the persons employed in such mine, he shall, after giving notice of one day to 
said operator or agent in writing, notify immediately the State mine inspector, 
who shall immediately examine the mine reported to be unsafe, and if upon such 
examination of the mine reported to be unsafe, is in fact found to be in an 
unsafe condition, the department of mines shall forthwith order the mine, or such 
part thereof, to be closed until it is placed in a safe and proper condition for 
mining operations; the owner or operator of any mine so closed may apply to 
the circuit court wherein such mine is located, or the judge thereof in vacation, 
by petition, for an order directing such mine to be reopened, and such court, or 
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the judge thereof in vacation, shall immediately hear and determine the matters 
arising upon petition, and if upon full hearing thereof the court, or the judge 
thereof in vacation, shall find that said mine is in a reasonably safe condition, 
the prayer of said petition shall be granted; but notice of said hearing shall be 
given to the mine inspector or the commissioner of labor, three days at least 
before said hearing; and in all such hearings, the attorney general shall appear 
for the State and defend the same. 

15. No boy under fourteen years of age, nor female persons of any age, 
shall be permitted to work in any coal mine, and in all cases of doubt the 
parents or guardians of such boys shall furnish affidavits of their ages. 

Any operator, agent or mine foreman who shall knowingly violate the pro- 
visions of this section, or any person knowingly making a false statement as to 
the age of any boy under fourteen years of age applying for work in any coal 
mine, shall, upon conviction, be fined not less than ten nor more than five hun- 
dred dollars, or to be imprisoned in the county jail not less than ten nor more 
than ninety days, in the discretion of the court. 

16. No miner, workman or other person shall knowingly injure any shaft, 
lamp, instrument, air course, brattice, overcast, door or curtain, or obstruct 
or throw open any airways, or carry matches or open lights in the places worked 
by safety lamps, or disturb any part of the machinery or appliances, open a door 
used for directing ventilation, and not close it again, or enter any part of a mine 
against caution, or deposit human excretion in any air course, through which the 
ventilating air current passes, or disobey any order given in carrying out any 
of the provisions of this act, or do any other act whereby the life or health of 
any person employed in the mines or the security of the mines is endangered; 
any person who shall violate the provisions of this section shall, upon convic- 
tion, be fined not less than ten nor more than five hundred dollars, or be im- 
prisoned in the county jail not less than ten nor more than ninety days, in the 
discretion of the court; when any operator of a mine shall refuse to furnish 
all supplies necessary for the mine foreman to comply with the requirements of 
this act, within a reasonable time, after being requested to do so, and by reason 
of such refusal, loss of life or injury may result to any employee, a right of 
action for damages may ensue against the operator of the mine wherein such 
employee has not contributed to his own injury or loss. 

17. Whenever by reason of any explosion or other accident in any coal 
mine, or the machinery connected therewith, loss of life or serious personal in- 
jury shall occur, it shall be the duty of the superintendent of the colliery, and 
in his absence, the mine foreman in charge of the mine, to give notice forthwith 
by mail or otherwise, to the inspector, stating the particulars of such accidents; 
and the said inspector shall, if he deems it necessary from the facts reported, 
immediately go to the scene of such accident and make suggestions and render 
such assistance as he may deem necessary for the future safety of the men, and 
investigate the cause of such explosion or accident, and make a record thereof 
which he shall preserve with the other records of his office; and to enable him 
to make such investigation, he shall have the power to compel the attendance of 
witnesses, and to administer oaths or affirmations, and the cost of such investi- 
gation shall be paid by the county in which such accident occurred. Any 
operator, agent, superintendent or mine foreman who shall fail to perform the 
duty provided in this section shall, upon conviction, be guilty of a misdemeanor, 
and shall be fined not less than ten nor more than -five hundred dollars, or be 
imprisoned in the county jail not less than ten nor more than ninety days, in the 
discretion of the court. 

18. The operator or agent of every coal mine shall annually, during the 
month of July, mail or deliver to the inspector a report for the preceding twelve 
months, ending with the thirtieth day of June ; such report shall state the names 
of the operators and officers of the mine, the quantity of coal mined and such 
other information, not of a private nature as may from time to time be required 
by the inspector; blank forms of such reports shall be furnished by the Com- 
missioner of Labor. At any time any person, company or corporation operating 
a coal mine shall transfer the ownership of any mine to another person, com- 
pany or corporation, the person, company or corporation transferring such 
ownership shall within thirty days make a report to the State inspector of mines 
of such change, and a statement of the tons of coal produced since the first of 
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July last, previous to the date of such sale or transfer of such mine or mines; 
any operator or agent failing to furnish the reports as required in this section 
shall be guilty of a misdemeanor and, upon conviction, shall be fined not less 
than fifty nor more than five hundred dollars, or imprisoned in the county jail 
not less than thirty nor more than ninety days, in the discretion of the court. 

19. Any operator, agent, superintendent or mine foreman having in charge 
any mine who shall knowingly permit any person to work in any part of said 
mine in a violation of instructions in writing, issued by the inspector, made 
in compliance with the requirements of this act, shall upon conviction be fined 
not less than fifty nor more than five hundred dollars, and any employee who shall 
work in violation of such instructions shall, upon conviction, be fined ^ not less 
than ten nor more than fifty dollars. 

20. In any mine in which solid shooting is done the inspector is authorized 
to prescribe the conditions under whioji such solid shooting may be done. 

21. No steam locomotive shall be used in mines where men are actually 
employed in the extraction of coal, except by the consent of the inspector, but 
this shall not be construed to prohibit any mine owner from operating a steam 
locomotive through any tunnel, haulway or part of a mine that is not in actual 
operation and furnishing coal; any operator or agent who violates this section 
shall be guilty of a misdemeanor and, upon conviction, shall be fined not less 
than fifty nor more than five hundred dollars, or be imprisoned in the county 
jail not less than thirty nor more than ninety days, in the discretion of the court. 

22. There shall be adopted by the operator of every mine in this State 
special rules for the government and operation of every mine or mines, covering 
all the work pertaining thereto in and outside of the same, which, however, shall 
not be in conflict with the provisions of the mining laws of this State, such 
rules when established shall be printed on cardboard, in the languages spoken by 
ten or more employees, and shall be posted up in the drum house, tipple or some 
other conspicuous place about the mines where the same may be seen and ob- 
served by all of the employees at such mines, and when said rules are so posted 
the same shall operate as a notice to all employees at such mine of their ac- 
ceptance of the contents thereof; and it shall be the duty of each mine operator 
to furnish a printed copy of said rules to each of his employees when requested 
by either or any of them ; any operator or agent who violates the provisions of 
this section shall be guilty of a misdemeanor and, upon conviction, shall be 
fined not less than fifty nor more than five hundred dollars, or be imprisoned 
in the county jail not less than thirty nor more than ninety days, in the discre- 
tion of the court. 

23. In all prosecutions under this act the circuit court and justices of the 
peace have concurrent jurisdiction, with right of appeal to the circuit court. 

24. The provisions of this act shall apply only to coal mines in which live 
or more persons are employed in a period of twenty-four hours, but no mine 
employing less than ten shall be required to employ a mine foreman. 

26. That only animal, vegetable or paraffine oil, or other oil as free from 
evolution of smoke as a standard cotton-seed oil, when burned in a miner's lamp, 
shall be used in any open lamp or torch for illuminating purposes in any coal 
mine in this State, and that kerosene or blackstrap oil, or a mixture of kerosene 
and blackstrap, shall not be used in miners' torches for illuminating purposes 
in any coal mine in this State. Except that a mixture of mineral oil (other 
than blackstrap oil) and vegetable oil can be used (in lamps) upon machinery 
used as a motive power to haul the coal in any mine in this State, and except 
further, that a mixture of mineral and vegetable oil can be used for all stationary 
lights. 

26. A standard cotton-seed oil shall have the following test: 

{a) It shall be free from mineral oils or mineral oil compounds. 

(h) It shall be tested in a glass tube one and one-half inches in diameter 
by eight inches deep, and the oil shall be at a temperature of sixty degrees 
Fahrenheit when the test is made and shall not exceed twenty-four degrees 
Ta^liabue hydrometer. -r^ ^ , .. x 

(c) If the oil to be tested is below forty-five degrees Fahrenheit tempera- 
ture it must be slowly heated until it reaches eighty-five degrees temperature. 
Should the oil be above forty-five degrees temperature and below sixty-five de- 
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grees, it must be heated to seventy degrees, when, in either case, it must be 
well shaken and allowed to cool gradually to a temperature of sixty degrees, 
when the test must be made. 

{d) In testing the gravity of oil the hydrometer must be, when possible, 
read from below, and the last line which appears under the surface of the oil 
shall be regarded as the true reading. 

(e) Where the oil is tested in difficult circumstances an allowance of one- 
half of one degree may be made for error of parallax. 

(/) All oil sold to be used for illuminating purposes in the mines of this 
State shall be contained in barrels, casks or packages, branded conspicuously 
with the name and address of the manufacturer of said oil, the specific gravity of 
the same and the date of shipment. 

27. (a) Any person, firm or corporation, either by themselves , or an 
agent or employee, which shall sell or offer for sale for illuminating in any 
mine in this State any oil or any mixture or compound of oils which does not 
comply with the tests as prescribed in section one of this act, shall be deemed 
guilty of a misdemeanor, and, upon conviction thereof, shall be fined not less than 
twenty-five dollars nor more than one hundred dollars for each offense. 

(6) And any miner, or employee in any mine, or employee of any mine 
operator or mine owner, who shall knowingly use or permit to be used for 
illuminating purposes in any mine in this State any oil other than that' pre- 
scribed in section one of this act shall, upon conviction thereof, be fined not 
less than five dollars nor more than twenty-five dollars for each and every of- 
fense, and in default of payment of such fine within twenty days from the day 
of conviction shall be given a sentence in the county jail for a period of not less 
than ten nor more than sixty days. 

(c) It shall be the ^uty of the district mine inspectors, whenever they 
have reason to believe that oil is being used or sold, or offered for sale, in viola- 
tion of the provisions of this act, to take samples of the same and have them 
tested under the direction of the chief mine inspector, and if they are found to 
be inferior to the quality prescribed by this act, the inspector shall make com- 
plaint to the prosecuting attorney of the county in which the offence is com- 
mitted, who shall forthwith commence proceedings against the offender in any 
court of competent jurisdiction. 

Any miner, mine employee, firm, corporation or their agents, who shall re- 
fuse to permit the mine inspector to examine his or their oil used for or sold 
for illuminating purposes in the coal mines of this State shall be guilty of a 
violation of this act, and may be taken before any justice of the peace and fined 
five dollars or imprisoned in the county jail for ten days for each offense. 

{d) In all cases of prosecution where the accused stands convicted of a 
violation of this act the cost of such prosecution shall be borne by the person, 
firm or corporation so convicted, and in case of failure to convict the accused 
the State shall pay the costs in the same manner as in other prosecutions for 
misdemeanors. 

28. Provided, nevertheless, that the foregoing provisions concerning oils 
and the use thereof shall not apply to any mine or any part thereof unless the 
mine inspector, in his judgment, believes it necessary, and shall notify in writing 
the person or company operating the same that the said provisions shall apply 
to his mine or any part thereof, as the case may be, or unless the owner or 
operator of any such mine shall notify the said inspector in writing that it is 
the wish of the owner or operator that said provisions shall apply to said mine 
or part thereof, as the case may be, and in such case said provisions concerning 
oils and the use thereof shall apply to and take effect in thirty days after such 
notice is given by said inspector or by said mine owner or operator to said 
inspector. 

29. And provided that nothing in this act shall be so construed as to re- 
lieve the mine owner or operator from seeing that all of the provisions of this 
act are strictly complied with, nor from the duty imposed at common law to 
secure the reasonable safety of their employees, and, in the performance of those 
duties, that are non-assignable at common law, as well as those duties required 
by this act, the mine foreman, boss or fire boss, and their assistants shall be 
considered as acting for the mine owner or operator as a vice-principal. 
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Coal Mine Operators in Virginia. 

October 20, 1914. 



Operator P. O. County 

Baker Coal Company Tacoma Wise. 

Beacham Coal Company Christiansburg Montgomery. 

Big Town Hill Creek Coal Corporation. .Richlands Tazewell. 

Big Vein Pocahontas Coal Company. . . .Pocahontas Tazewell. 

Black Mountain Mining Company Big Stone Gap and St. 

Charles Lee. 

Blackwood Coal and Coke Company Blackwood Wise. 

Blue Ridge Coal Company. Norton Wise. 

Buchanan Lumber ana Coal Company. . . Camden, N. J Buchanan. 

Catawba Mining and Manufacturmg 

Company Roanoke Botetourt. 

Clinchfield Coal Corporation Dante and Laurel Russell. 

Colonial Coal and Coke Company Dorchester Wise. 

Darby Coal Mining Company Darbyville Lee. 

Domestic Coal Company Raven Tazewell. 

Empire Coal Land Corporation 

(A. K. Morrison and H. Hardaway, 

Receivers.) Alfredton Tazewell. 

Esser Coal and Coke Company, the 

J. A Esserville Wise. 

Felton Coal Company Tacoma Wise. 

Flat Rock Coal Companv, Incorporated. Delia 

Fleming & Co., Inc., Robert Norton Wise. 

Hagan Coal and Coke Company Coeburn Wise. 

Huettel Coal and Coke Company Norton Wise. 

Intermont Coal and Iron Company Big Stone Gap Wise. 

Jewell Ridge Coal Company Coaldan Tazewell. 

Kipps, Geo. B., Anthracite Coal 

Company, Incorporated Cambria Montgomery. 

Lewis Creek Coal Company, IncorporatedRichlands and Putnam. .Russell. 

Lipps Coal Company Wise Wise. 

Norton Coal Company Norton Wise. 

Old Dominion Development Company... Lorraine Henrico. 

Old Virginia Coal Company Leona Mines Lee. 

Pocahontas Coal Mining Company Richlands Tazewell. 

Pocahontas Consolidated Collieries 

Company Pocahontas Tazewell. 

Powers and Jones Mining Company Wise Wise. 

Price Mountain Coal Company Roanoke (and Myers) . . .Montgomery. 

Pulaski Anthracite Coal Company Parrott Pulaski. 

Raven Fuel Company Red Ash Tazewell. 

Raven Red Ash Coal Company Red Ash Tazewell. 

Red Ash Pocahontas Coal Company. . . .Raven Tazewell. 

Sandy Ridge Coal and Coke Company.. .Drill Russell. 

Seymour Price and Company Blacksburg Montgomery. 

Slusser, M. C, and Company Blacksburg Montgomery. 

St. Paul Coal and Coke Company St. Paul Wise. 

Stephens Coal Company Wise 

Stonega Coke and Coal Company Big Stone Gap Wise. 

Stone Age Coke and Coal Company Stone Age Lee. 

Stone Gap Colliery Company Glamorgan Wise. 

Sutherland Coal and Coke Company Dorchester Wise. 

United Collieries, Incorporated St. Charles Lee. 

Virginia City Coal Company Virginia City Wise. 

Virginia City Collieries Company Virginia City . . . . : Wise. 

Virginia Iron, Coal and Coke Company.. Roanoke 

Virginia-Lee Company, Incorporated — St. Charles Lee. 

Wise Coal and Coke Company Dorchester Wise. 

Wolf Harbor Coal Company Pennington Gap Lee. 

Yellow Creek Coal and Coke Company. .Wise Wise. 
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Laws Affecting Labor. 



Laws, the enforcement of which is devolved upon this department, or which 
affect labor, are published for the information of the public. First will be found 
the amended law governing the Bureau of Labor and Industrial Statistics and 
such other acts affecting labor as were passed at the last session of the General 
Assembly; after them will be found other laws which the department is charged 
with enforcing. 

Law Ooverning the Bureau of Labor. 

The original act creating the Bureau of Labor and Industrial Statistics was 
passed March 3, 1898. It has been amended several times. 

Sections 1, 2, 6 and 6 remain as originally enacted. See chapter 863, Acts 
of 1898, p. 894. 

Section 3 was amended in 1898 and reenacted in 1906. See chapter 1007, 
Acts of 1898, p. 1032, and chapter 67, Acts of 1906, p. 47. 

Section 4 was amended in 1898, 1906 and 1914. See chapter 1007, Acts of 
1898, p. 1032; chapter 67, Acts of 1906, p. 47; and chapter 321, Acts of 1914, 
p. 665. 

Section 7 was enacted in 1914. See chapter 321, Acts of 1914, p. 565. 

The law was codified in Pollard's Code as section 1790c. 

Below will be found the law in force since June 20, 1914. 

Laws providing for a Bureau of Labor and Industrial Statistics and defining 
the duties of said Bureau. 

(1). A Bureau of Labor and Industrial Statistics is hereby established. 

( 2 ) . It shall be the duty of said bureau to collect, assort,' systematize, and 
present in annual reports to the Governor, to be by him biennially transmitted 
to the legislature, statistical details relating to all departments of labor, penal 
institutions, and industrial pursuits in the State, especially in their relation 
to the commercial, industrial, social, educational and sanitary condition of the 
laboring classes, and to the permanent prosperity of the productive industries 
of the State. 

(3). The Governor shall appoint, by and with the consent of the Senate, 
some suitable person who is identified with the labor interests of the State, who 
shall be designated Commissioner of Labor Statistics, and who shall, upon the 
request of the Governor, furnish such information as he may require. The term 
of office for said Commissioner shall be two years from the date of his appoint- 
ment, with power of removal by the Governor for cause. 

Sec. 4. The Commissioner shall have power to take and preserve testi- 
mony, examine witnesses under oath, and administer the same, and to that end 
may, under proper restrictions, enter any public institution of the State, and 
any factory, store, workshop or mine, and interrogate any such person, firm, or 
the proper officer of a corporation, or file a written or printed list of inter- 
rogatories and require full and complete answers to be made thereto and re- 
turned under oath within thirty days of receipt of said list of questions; and 
if any person who may be sworn to give testimony shall wilfully fail or refuse 
to answer any legal and proper question propounded to him concerning the 
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subject of such examination, as indicated in the second section of this act, or 
if any person to whom a written or printed list of such interrogations has been 
furnished by said Commissioner shall neglect or refuse to fully answer and 
return the same under oath, such person shall be deemed guilty of a misdemeanor, 
and upon conviction thereof before a court of competent jurisdiction shall be 
fined a sum not exceeding one hundred dollars nor less than twenty-five dollars, 
or by imprisonment in the county jail not exceeding ninety days, or by both 
fine and imprisonment; provided, however, that nothing in this act shall be 
construed as permitting the Commissioner or any employee of this bureau to 
make use of any information or statistics gathered from any person, company 
or corporation for any other than the purposes of this act. 

6. All State, county, township and city officers are hereby directed to furnish 
said Commissioner, upon his request, all statistical information in reference to 
labor which shall be in their possession as such officers. 

6. The sum of two thousand dollars per annum is hereby appropriated out 
of any funds in the State treasury not otherwise appropriated, eight hundred 
dollars of which is to be used as salary of the said Commissioner and the balance 
to be used to meet contingent expenses, and so forth. 

Sec. 7. The Commissioner of Labor shall have general supervision and con- 
trol of the said bureau and shall be designated in connection therewith as the 
"chief factory inspector." He shall secure the enforcement of all laws now in 
force, or which may hereafter be enacted, relating to the inspection of factories, 
mercantile establishments, mills, workshops, and commercial institutions in 
this State, and perform such other duties as are now, or which may be hereafter 
prescribed by law to be performed by the factory inspector. He shall have 
power to appoint an assistant chief factory inspector and such other deputy 
factory inspectors as may be necessary. The duties of the assistant chief factory 
inspector and of the deputy factory inspector shall be the same as those which 
are now, or which may be hereafter, imposed by law upon the Commissioner of 
Labor and his deputies who serve as factory inspectors. Said chief factory in- 
spector, assistant chief factory inspector, sund deputy factory inspectors, shall 
visit and inspect at all reasonable hours, as often as practicable, the factories, 
mercantile establishments, mills, workshops, and commercial institutions in this 
State, where goods, wares, or merchandise are manufactured, purchased, or sold, 
at wholesale or retail. And the chief factory inspector shall report in writing 
to the Governor on the fifteenth day of September; annually, the results of his 
inspections and investigations, together with such other information and recom- 
mendations as he may deem proper. It shall be the duty of said inspectors to 
enforce the provisions of this act, and perform such other duties as are now, or 
which may hereafter be prescribed by law, and to prosecute all violations of law 
relating to the inspection of factories, mercantile establishments, mills, work 
shops, and commercial institutions in this State before any justice of the peace, 
or any court of competent jurisdiction in this State. And it shall be the duty 
of the Conmionwealth's attorney of the proper county, or city, upon the request 
of the chief factory inspector, or his assistant or deputy, to prosecute any viola- 
tions of law which it is made the duty of the said factory inspector to enforce. 

Safety Appliance Law. 

Chap. 16. — An act making certain provisions in reference to the construction 
of factories, shops and manufacturing establishments, providing for the use of 
certain safety appliances therein and the protection of dangerous machinery 
therein; making provisions how factories, shops and manufacturing establish- 
ments shall be lighted, vesting in the Commissioner of Labor certain powers in 
reference thereto; and providing certain penalties for failure to comply with the 
provisions of this act. Approved February 27, 1914. 

1. Be it enacted by the General Assembly of Virginia, That proper and 
substantial handrails shall be provided on all stairways in factories, shops and 
manufacturing establishments. Where females are employed the stairs shall 
be properly screened at the sides and bottom. All doors leading in or to any 
such factory, shop or manufacturing establishment shall be so constructed a« to 
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open outwardly and shall' not be locked, bolted or fastened during working hours. 
Provided, that nothing contained in this section shall apply to any factory, shop 
or manufacturing establishment ' where not more than twenty -five persons are 
employed ; and provided, further, in the discretion of the Commissioner of Labor, 
after sufficient means of egress is provided, the owner may erect additional 
sliding doors. Provided, the owner of a factory, shop or manufacturing estab- 
lishment, equipped with sliding doors, properly adjusted and easily opened, need 
not convert the same into doors that open outwardly if thpre be another door, 
or doors, on the first floor opening outwardly, affording sufficient means of 
egress for people visiting or working iti said building, the sufficiency of egress 
to be determined by the Commissioner of Labor, subject to the right of appeal as 
hereinafter provided. 

2. The owner or person in charge of a factory, shop, or manufacturing 
establishment where machinery is used shall provide, in the discretion of the 
Commissioner of Labor, belt shifters or other mechanical contrivances for the 
purpose of throwing on or off belts on pulleys. Whenever practicable, all 
machinery shall be provided with loose pulleys. All vats, elevators, saws, plan- 
ers, cogs, gearing, belting, shafting, set screws, shapers and corner machines, 
shall be properly guarded. No person shall remove or make ineffective any 
safeguard around or attached to machinery, vats, or elevators while the same 
are in use, unless for the purpose of immediately making repairs thereto, and 
all such safeguards so removed shall be promptly replaced. If a machine or any 
part thereof is in a dangerous condition, or is not properly guarded, notice 
thereof shall be given to the owner or manager in charge of such operation and 
unless such machinery is repaired or made safe within ten days after such 
notice the use thereof may be prohibited by the Commissioner of Labor and a 
notice to that effect shall be attached thereto. Such notice shall not be removed 
until the machine is made safe and the required safeguards are provided, and in 
the meantime such unsafe or dangerous machinery shall not be used. When in 
the opinion of the Commissioner of Labor it is necessary, the work rooms, halls 
and stairs leading to the work rooms shall be properly lighted; and in cities 
of the first class, if deemed neceseary by the Commissioner of Labor, a proper 
light shall be kept burning by the owner or lessee in the public hallways, near 
the stairs upon the entrance floor and upon the other floors on every workday in 
the year, from the time when the building is opened for use in the morning until 
the time it is closed in the evening, except at times when the influx of natural 
light shall make artificial light unnecessary. Such lights to be independent of 
the motive power of such factory. 

From any ruling or order made by the Commissioner of Labor under this 
act, there shall be an appeal as of right by any party in interest to the circuit 
or corporation court in which such building is located, provided such appeal be 
taken within five days after such rufing or order is made. 

3. For failure to comply with any of the provisions of this act, the person 
or corporation offending shall' be subject to a fine of not less than five nor 
more than ten dollars, and each day's failure to comply shall be considered a 
separate offense. 

The Headlight Law. 

Chap. 89. — ^An act requiring all railway corporations or receivers or lessees 
operating a standard gauge line of railway in this State, to equip its locomotive 
engines with electric headlight, or other headlights of not less than 600 candle 
power with the aid of a reflector, and providing a penalty for violation of this 
act. Approved March 1^, 1914. (S. B. 33.) 

1. Be it enacted by the General Assembly of Virginia, That it shall be 
the duty of every railroad corporation, or receiver or lessee thereof, operating 
any standard gauge line of railroad, as a common carrier, in this State, to 
equip and maintain in all locomotive engines used in the transportation of trains 
over said railroads with electric headlights or other headlights of not less than 
five hundred candle power, with the aid of a refiector. Provided, that only one- 
third of said locomotives not now equipped shall be required to be so equipped 
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or used within six months after the passage of this act; and provided further, 
that the remainder to be equipped within twelve months after the passage of 
this act. In case of unavoidable accident to any such headlight between termi- 
nals, such train may proceed to its next terminal without violating this act. 

2. Any railroad company, corporation, or the receiver or lessees thereof, 
operating a standard gauge railroad in this State violating the provisions of 
this act, shall be guilty of a misdemeanor and fined not less than twenty-five 
dollars nor more than one hundred dollars for each offense, and the use of any 
locomotive engine without the light provided for in section one of this act shall 
constitute a separate offense for every day or part of day so used. Prosecutions 
under this act may be made by the attorney for the Commonwealth in any court 
of competent jurisdiction in any county or corporation, in or through which 
the line of such offending railroad may extend. 

3. The provisions of this act shall not apply to any railroad whose main 
line is not over thirty miles in length. 

The Plumbing Law. 

Sections 3 and 8 of this act have been amended. The amendatory act is 
appended to this. 

Sec. 1743d. To promote the public health and to regulate the sanitary 
construction, house draining, and plumbing; registration of plumbers in cities 
of 8,000 inhabitants; board of examination of plumbers therein; their powers 
and duties; compensation; penalties. 

( 1 ) . In all cities in the State of Virginia having a population of more than 
eight thousand inhabitants there shall be a board for the examination of plumb- 
ers, of four members, consisting of one member to be known as the chief health 
officer of the city, and one member to be known as the plumbing inspector of the 
city, one journeyman plumber, and one master plumber, all of whom shall be 
residents of the city in which their duties are to be performed, and the plumbing 
inspector, journeyman and master plumbers shall be licensed plumbers. The 
members of said board shall be selected as the councils of the respective cities 
may determine, and said councils shall also prescribe the terms of office of the 
several members of such board, and the method of their removal from office. 
The terms of office of such chief health officers and plumbing inspectors as may 
be in office when this act shall go into effect shall not be affected hereby, and 
they shall be constituted members of their respective boards for the term for 
which they may have been elected. 

(2). The persons who compose the first plumbing board under this act 
shall, within ten days after their appointfbent, meet in their respective city 
building, or place designated by the city council, and organize by the selection 
of one of their number as chairman, and the plumbing inspector shall be secretary 
of said board. It shall be the duty of the secretary to keep full, true and correct 
minutes and records of all licenses issued by it, together with their kinds and 
dates and the names of persons to whom issued, in books to be provided by such 
city for that purpose, which books and records shall be in all business hours 
open for free inspection by all persons. 

(3). The said board shall have power, and it shall be its duty, to adopt 
rules and regulations not inconsistent with the laws of the State or the ordi- 
nances of the city for the sanitary construction, alteration and inspection of 
plumbing and sewerage connections and drains placed in or in connection with 
any and every building in such city, in which it will prescribe the kind and size 
of material to be used in such plumbing and the manner in which such work 
shall be done. 

(4). The board shall fix stated times and places of meeting, which times 
shall not be less than once in every two weeks, and may be held oftener upon 
written call of the chairman of the board, and the board shall adopt rules for 
the examination, at such times and places, of all persons who desire a license 
to work at the construction or repairing of plumbing within the said city. 
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(6). Any' persoii not already licensed as herein provided desiring to work 
at the business of plumbing in any such city shall make written application to 
the said board for examination for license, which examination shall be made at 
the next meeting of the board, or as soon thereafter as practicable, and said 
board shall examine said applicant as to his practical knowledge of plumbing, 
house draining, and plumbing ventilation and sanitation, which examination 
shall be practical as well as theoretical; and if the applicant has shown himself 
competent the plumbing board shall cause its chairman and secretary to execute 
and deliver to the applicant a license authorizing him to do plumbing in such 
city. 

( 6 ) . All licenses may be renewed by the board at the dates of their expira- 
tion. Such renewal licenses shall be granted, without re-examination, upon a 
written application of the licensee filed with the board and showing that his 
purposes and conditions remain unchanged, unless it is made to appear by 
affidavit before the board that the applicant is no longer competent or entitled 
to such renewal license, in which event the renewal license shall not be granted 
until the applicant has undergone the examination hereinbefore required. 

( 7 ) . All licenses shall be good for one year from their dates, provided that 
any license may be revoked by the board at any time upon a hearing upon suffi- 
cient written, sworn charges filed with the board, showing the holder of the 
license to be then incompetent or guilty of a wilful breach of the rules, regula- 
tions or requirements of the board, or of the laws or ordinances relating thereto, 
or of other causes sufficient for the revoking of his license, of which charges and 
hearing the holder of such license shall have written notice. 

(8). It shall be unlawful for any person to do any plumbing in any such 
city of the State unless he be licensed as herein provided. 

(9). The fee for the original license of a journeyman plumber shall be 
one dollar. All renewal fees shall be fifty cents. All license fees shall be paid 
prior to the execution and delivery of the license, to the treasurer of the city 
for which the license was issued. 

(10). The city plumbing inspector shall inspect all plumbing work in 
process of construction, alteration or repair within his respective jurisdiction, 
and for which a permit either has or has not been granted, and shall report 
to said board all violations of any law or ordinance, or rule or regulation of 
the board, in connection with the plumbing work being done, and also shall 
perform such other appropriate duties as may be required of him by said board. 
The city council of such city may provide for the election of one or more 
assistant inspectors, if deemed advisable, to assist in the performance of the 
duties of the inspector, who shall be a practical licensed plumber. 

(11). The inspector shall be required to stop any defective plumbing not 
being done in accordance with the requirements of the rules and regulations 
therefor of the board; and the plumbing board shall have the power to cause 
such defective or insiifficient work to be torn out and removed if, after notice 
to the owner or plumber doing the work, the board shall find the work or any 
part thereof to be really defective and insufficient. 

(12). The appointment of the board shall be within thirty days from 
the taking effect of this act. And where such city has a chief health officer and 
plumbing inspector, they shall act as members of such board ex officio, 

(13). The salaries of the members of the board and the assistant inspector 
shall be prescribed by the city councils in their respective cities. 

(14). Any person violating any provision of this act or of any lawful 
ordinances, or rules or regulations, authorized by this act, shall be deemed guilty 
of a misdemeanor, and shall be fined not exceeding fifty nor less than five dollars 
for each and every violation thereof; and if such person hold a plumber^s license, 
it may, in the discretion of the board, be forfeited, and he shall not be entitled 
to another plumber's license for the space of one year after such forfeiture is 
declared against him by the board. 

(16). All acts and parts of acts in conflict with the provisions of this act 
are hereby repealed. 
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( J6). Any city or town in the Commonwealth of eight thousand inhabitants 
or less may bring itself within the terms of this act by ordinance, and in such 
case shall be subject to all the provisions hereof. The cities of Petersburg, 
Lynchburg and Danville, or either of them, may be exempted from the operations 
of this act by ordinance of their respective councils. 

Amendment to Plumhing Law. 

Chap. 133. — An act to amend and re-enact sections 3 and 8 of an act ap- 
proved March 28, 1902, entitled an act to promote the public health and to 
regulate the sanitary construction, house draining, and plumbing and to secure 
the registration of plumbers in all cities within the State of Virginia having a 
population of 8,000 inhabitants, and to provide for a board of examination of 
plumbers therein, and defining their duties and powers, provide for their com- 
pensation, and to provide for penalties for the violation of this act, and to 
repeal all laws inconsistent with the provisions of this act. Approved March 17, 
1914. ^ (S. B. 223.) 

1. Be it enacted by the General Assembly of Virginia, That section three 
and eight of chapter three hundred and forty -eight of the acts of assembly, ap- 
proved March the twenty-eighth, nineteen hundred and two, be amended and 
re-enacted so as to read as follows : 

Sec. 3. The said board shall have power, and it shall be its duty, to adopt 
rules and regulations not inconsistent with the laws of the State or the ordi- 
nances of the city for the sanitary construction, alteration, and inspection of 
plumbing and sewerage connections and drain placed in or in connection with any 
and every building in such city, in which it will prescribe the kind and size of 
the material to be used in such plumbing, and the manner in which the work 
shall be done; provided that all cities shall have the right to employ licensed 
plumbers to construct sewer connections from its property line to the main 
sewer. The words house draining and plumbing as used in this act, shall be 
construed to mean all plumbing, house draining, sewers and ventilation of sewers, 
placed in or in connection with any and every building in such city from the 
curb line in and beyond and through the roof of said building. 

Sec, 8. It shall be imlawful for any person to do any plumbing (or house 
draining) in such city of this State unless he be licensed as herein provided. 

Station Agents Bonding Law. 

Chap. 157. — An act regulating contracts of surety between common carriers 
and their employees and sureties upon such contracts, and imposing penalties for 
violations of this act. Approved March 20, 1914. (S. B. 143.) 

1. Be it enacted by the General Assembly of Virginia, That if any com- 
mon carrier authorized to do business in this State shall employ any person in 
any position of trust in this State, and shall apply to any surety company for 
security for the faithful performance of duty by such employee, or for any 
form of fidelity insurance, and such surety company shall refuse to become 
responsible for such employee, or, having become responsible for such employee, 
shall thereafter cancel such responsibility, such surety company shall furnish to 
such employee a statement in writing, of the reasons therefor, which statement 
shall be sent by registered mail to such place as he shall designate, addressed 
to such employee, promptly' on his demand therefor in writing sent by regis- 
tered mail to the head office of such surety company, addressed to such surety 
company or any officer thereof; and, unless such common carrier shall have 
other reasons for refusing to employ such employee than the fact of said refusal 
of such surety company to so become or continue responsible for such employee, 
such common carrier shall, on request of such employee, accept as security for 
the fidelity of such employee, a bond or obligation in the same form or substan- 
tially in the same form as that under which such surety refused to become or con- 
tinue responsible for such employee, when duly executed and acknowledged by any 
other solvent surety company authorized to execute such bond or obligation in this 
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State or a personal bond with satisfactory surety and furnished to such common 
carrier by such employee without cost or expense to such common carrier; 
provided, however, that such surety company shall not be required to disclose the 
sources of its information regarding euch employee, and that all communications, 
written or verbal, between such surety company or any officer or representative 
thereof and such common carrier or any officer or representative thereof or such 
employee or any person, firm or corporation mentioned in any statement made 
by such employee to such surety company shall be deemed privileged communica- 
tions; and, further provided, that no action or legal proceeding for libel or slander 
shall lie against such surety company or such common carrier l^ reason thereof. 

2. Any surety company or any common carrier which shall, by its officers 
or representatives, violate any of the provisions of this act shall be deemed 
guilty of a misdemeanor, and be punished by a fine of not less than one hundred 
dollars nor more than one thousand dollars. 

Ten Hour Law. 

Chap. 158. — ^An act to amend and re-enact an act entitled an act to 
regulate the hours of labor in factories and manufacturing establishments where 
females and children under fourteen years of age are employed as operatives, 
approved March 4, 1890, as amended by an act approved March 14, 1912, so as 
to embrace mercantile establishments on Saturdays, and laundries, and adding 
an independent section thereto prohibiting the employment of males under 
twenty-one years of age, and females in places where intoxicating liquors are 
manufactured, bought, sold, packed, or shipped. Approved March 20, 1914. 
(S. B. 149.) 

1. Be it enacted by the General Assembly of Virginia, That an act entitled 
an act to regulate the hours of labor in factories and manufacturing establishments 
w^here females and children under fourteen years of age are employed as 
operatives, be amended and re-enacted so as to read as follows: 

1. Ko female and no child under fourteen years of age shall work as an 
operative in any factory, workshop, laundry, mercantile, or in any manufacturing 
establishment in this State more than ten hours in any one day of twenty-four 
hours. All contracts made or to be made for the employment of any female 
or of any child under fourteen years of age, as an operative in any factory, 
workshop, laundry, mercantile, or in any manufacturing establishment to work 
more than ten hours in any one day of twenty-four hours, are and shall be void. 

Any person having the authority to contract for the employment of persons 
as operatives in any factory, workshop, laundry, mercantile, or in any manufac- 
turing establishment, who shall engage or contract with any female or any 
child under fourteen years of age to work as an operative in such factory, work- 
shop, laimdry, mercantile, or in any manufacturing establishment during more 
than ten hours in any one day of twenty-four hours shall be guilty' of a 
misdemeanor, and be fined not less than five nor more than twenty dollars; 
provided, that nothing contained in sections one and two of this act shall apply 
to mercantile establishments in towns of less than two thousand inhabitants 
or to country stores. 

3. No male under twenty-one years of age and no female shall be employed 
in any capacity in any place, except in hotels, where intoxicating liquors are 
manufactured, bought, sold, packed, or shipped, except mercantile establishments 
in the country. Any person having authority to contract for the employment 
of persons in any place except in hotels where intoxicating liquors are manu- 
factured, bought, sold, packed, or shipped, who shall engage or contract with, 
any male under twenty-one years of age, or any female, to work in any capacity 
fti any place except in hotels, where intoxicating liquors are manufactured, 
bought, sold, packed, or shipped, shall be deemed guilty of a misdemeanor, and, 
upon conviction thereof, shall be fined not less than five nor more than twenty 
dollars; provided, however, that nothing in this act shall be construed to apply 
to females whose full time is employed as a bookkeeper, stenographer, cashier, 
or office assistant, nor shall the provisions of this act apply to canning factories 
and fish packing establishments located in the country sections. 
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Sanitary Law. 

Chap. 286. — ^An act to amend and re-enact chapter 14, of acts 1910, entitled 
an act in relation to certain proper sanitary arrangements to be provided in 
factories, workshops, mercantile establishments or offices, and imposing penalties 
for failure to provide such arrangements, approved February 9, 1910, approved 
February 29, 1912, so as to give the Commissioner of Labor discretion in oflice 
buildings and stores in cities of five thousand inhabitants or less. Approved 
March 25, 1914. (S. B. 139.) 

1. Be it enacted by the General Assembly of Virginia, That every factory 
in which five or more persons are employed, and every factory, workshop, 
mercantile or other establishment, or office, in which two or more children, under 
eighteen years of age, or women, are employed, shall be kept clean and free 
from effluvia arising from uny drain, privy or nuisance, and shall be provided 
with a sufficient number of water closets, earth closets or privies, and reasonable 
access shall be afforded thereto; and whenever one or more males and one or 
more females are employed together, a sufficient number of separate water closets, 
earth closets or privies shall be provided for the use of each sex, and plainly 
designated; and no person shall be allowed to use a closet or privy which is 
provided for persons of the other sex; provided, in buildings used exclusively 
for offices the provisions of this section shall not apply, if separate toilets are 
within convenient access in the buildings wherein the offices are located. 

2. The owner, lessee or occupant of any premises which are used as 
described in the preceding section shall make the changes necessary to conform 
thereto. If such changes aare made upon the order of the Commissioner of Labor 
by the occupant or lessee of the premises, he may, within thirty days after the 
completion thereof, bring an action against any other person who has an interest 
in such premises, and may recover such proportion of the expense of making 
such changes as the court may adjudge should be equitably borne by such other 
interested party defendant. 

3. If it appears to the Commissioner of Labor that any act, neglect or 
fault in relation to any drain, water closet, privy, ash pit, water supply, nuisance 
or other matter in a factory or workshop included under the provisions of section 
one is punishable or remediable under any law relative to the preservation of 
the public health, but not under the provisions of this chapter, he shall give 
notice in writing thereof to the board of health of the city or county in which 
such factory or workshop is situated, or to the State health commissioner, and 
such board of health, or State health commissioner shall thereupon inquire 
into the subject of the notice and enforce the laws relative thereto. 

4. A criminal prosecution shall not be instituted against a person for the 
violation of the provisions of section one and two until four weeks after notice 
in writing by the Commissioner of Labor of the change necessary to be made 
to comply with the provisions of said section has been sent by mail or has been 
delivered to such person, nor if such changes shall have been made in accordance 
with such notice. A notice shall be sufficient under the provisions of this section 
if given to one member of a firm, or to the clerk, cashier, secretary, agent or 
any other officer who has charge of the business of a corporation, or to its 
attorney, and in case of a foreign corporation, to the officer who has charge of 
such factory or workshop, and such officer shall be personally liable for the 
amount of any fine, if a judgment against the corporation is returned unsatisfied. 

The application of this law to stores and office buildings in cities of five 
thousand inhabitants or less and in towns of five thousand inhabitants or less 
shall be left to the discretion of the Commissioner of Labor. 

6. Any person, firm or corporation who shall violate the provisions of 
this act shall be deemed guilty of a misdemeanor, and, upon conviction thereof, 
be subject to a fine of not less than five nor more than twenty-five dollars, and 
each day of such violation may constitute a separate offense. 
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Ventilating Foundries. 

Chap. 333. — ^An act to ihake it obligatory upon persons, firms, or corpora- 
tions employing men in foundries or moulding fihops to provide for proper 
ventilation in such foundries or moulding shops. Approved March 27, 1914. 
(S. B. 438.) 

1. Be it enacted by the General Assembly of Virginia, That every person, 
firm or corporation employing men to work in any foundry or moulding shop, 
shall provide in each work room thereof, proper and sufficient means of ventila- 
tion, if excessive heat or if steam, gases, vapors, dust, or other impurities that 
may be injurious to health, be generated in the course of the manufacturing 
process carried on therein, the said room must be ventilated in such a manner 
as to disperse the said steam, gases, vapors, dust or other impurities, and render 
them harmless. Such person, firm or corporation shall provide such ventilation 
within thirty days after being notified by the Commissioner of Labor, or other 
proper officer so to do, and upon refusal or failure so to do shall be deemed 
guilty of a misdemeanor and upon conviction thereof shall be fined ten dollars 
for each day after the expiration of the said thirty days, until such proper 
ventilation is provided. 

Child Labor Law. 

Chap. 339. — An act to regulate the employment of children in factories, 
mercantile establishments, workshops and laundries, and as messengers, or in 
selling or distributing newspapers or other periodicals in this Commonwealth 
on and after July 1, 1914, and to prescribe penalties for violations of such regu- 
lations. Approved March 27, 1914. S. B. 116.) 

1. Be it enacted by the General Assembly of Virginia, That chapter three 
hundred and one of the acts of nineteen hundred and eight, entitled an act to 
regulate the employment of children in factories, mercantile establishments, 
workshops and mines in this Commonwealth on and after March first, nineteen 
hundred and nine, and to prescribe penalties for violations of such regulations, 
approved March thirteenth, nineteen hundred and eight, be amended and 
re-enacted so as to read as follows: 

Sec. 1. Be it enacted by the General Assembly of Virginia, That on and 
after July first, nineteen hundred and fourteen, no child under the age of fourteen 
years shall be employed, permitted or suffered to work in any factory, workshop, 
mine, mercantile establishment, laundry, bakery, brick or limiber yard, or during 
school hours or after seven post meridian in the distribution, transmission, or 
sale of merchandise. 

Sec. 2. No child under the age of sixteen years shall be employed, permitted 
or suffered to work in, about or in connection with any establishment or 
occupation named in section one ( 1 ) for more than six days in any one week ; 
(2) nor more than ten hours in any one day; (3) nor before the hour of seven 
o'clock in the morning nor after the hour of nine o'clock in the evening. 

Sec. 3. No child under sixteen years of age shall be employed, permitted 
or suffered to work in, about or in connection with any establishment or occupa- 
tion named in section one unless the person, firm or corporation employing such 
child procures and ^eeps on file and accessible to any inspector of factories, or 
other authorized inspector or officer charged with the enforcement of this act, 
the employment certificate as hereinafter provided, issued to said child; and 
keeps two complete lists of the names, together with the ages of all children 
under sixteen years of age employed in or for such establishment or in such 
occupation, one on file and one conspicuously posted near the principal entrance 
of the place or establishment in which such children are employed. On termina- 
tion of the employment of' a child whose employment certificate is on file, such 
certificate shall be returned by the employer within two days to the official who 
issued the same with a statement of the reasons for the termination of said 
employment. 

Such employment certificate shall be issued only by a notary public, in the 
city, town or village in which the child is to be employed, upon the application 
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in person of the parent ' or guardian or custodian of the child desiring such 
employment. The*person authorized to issue an employment certificate shall not 
issue such certificate until he has received, examinea, approved and filed evidence 
of age showing that the child is fourteen years old or upwards, which shall 
consist of one of the following proofs of age, and shall be required in the order 
herein designated as follows: 

(a) A duly attested transcript of the birth certificates filed according to 
law with a registrar of vital statistics, or- other officer charged with the duty 
of recording births, which certificate shall be prima facie evidence of the age 
of such child. 

(b) A passport or a duly attested transcript of a certificate of baptism 
showing the date of birth and place of baptism of such child. 

(c) In case none of the above proofs of age can be produced, other 
documentary evidence of age which shall appear to be satisfactory to the oflScer 
issuing the certificate may be accepted in lieu thereof. In such case a school 
census or school record, duly attested, may be used as proof of age in the dis- 
cretion of the officer issuing the certificate. 

(d) In case no documentary proof of age of any kind can be produced, 
the officer issuing the certificate may receive and file an affidavit signed by the 
parent or guardian or custodian of the child which shall contain the name, 
alleged age, place, and date of birth, and present residence of the child, together 
with such further facts as may be of assistance in determining the age of such 
child, and shall contain a statement certifying that the parent, guardian or 
custodian signing such application is unable to produce any of the documentary 
proofs of age specified in the preceding sub>divisions of this section. 

Sec. 4. In cities having a population of five thousand or more, according 
to the census of nineteen hundred and ten, no child under the age of fourteen 
years shall be employed, permitted or suffered to work as messenger for a 
telegraph, telephone or messenger company in the distribution, transmission or 
delivery of goods or messages, and no child under eighteen years of age shall 
be so employed, permitted or suffered to work between the hours o-f ten o'clock 
in the evening and five o'clock in the morning. 

Sec. 5. No boy under ten years of age and no girl under sixteen years of 
age shall, in any city in this State of five thousand population or more, distribute, 
sell, expose, or offer for sale, newspapers, magazines, or other periodicals in any 
street or public place. 

Sec. 6. Any owner, superintendent, overseer, foreman or manager, who shall 
knowingly employ or permit aily child to be employed contrary to the provisions 
of this act, in any factory, workshop, mercantile establishment or laundry, with 
which he is connected, or any parent or guardian, who allows any such employ- 
ment of his child or ward, shall upon conviction of such offense be fined not 
less than twenty-five dollars nor more than one hundred dollars. 

But nothing in this act shall prevent a parent from working his or her 
child in any factory, workshop, mercantile establishment or laundry, or other 
place owned or operated by said parent, nor apply to persons employed in 
factories engaged exclusively in packing fruits and vegetables between July first 
and Novemfer first of each year. 

Any employment contrary to the provisions of this act shall be prima facie 
evidence of guilt, both as to the employer and the parent or guardian of the 
child so employed; provided, further, that nothing contained in this act shall 
apply to mercantile establishments in towns of less than two thousand inhabitants 
or in country districts. Provided, however, that upon petition of the parent, 
guardian or other person interested in such child to the circuit or corporation 
court the court may for good cause shown entered of record release any child, 
between the ages of twelve and fourteen years, or the parent or guardian of such 
child from the operation of this act. 

Sec. 7. All acts or parts of acts that are or may be in conflict with the 
operation of this act on and after July the first, nineteen hundred and fourteen, 
are to that extent hereby repealed, said repeal to take effect as of July the first, 
nineteen hundred and fourteen. 
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Employers' Liability Laws. 

Constitutional Provision and Statute abolishing the doctrine of fellow-servant 
in the c€^se of Railroad Employees. 

Sec. 162, of the Constitution oi Virginia. The doctrine of fellow-servant, 
so far as it affects the liability of the master for injuries to his servant resulting 
from acts or omissions of any other servant os servants oi the common master, 
is, to the extent hereinafter stated, abolished as to every employee of a railroad 
company engaged in the physical construction, repair or maintenance of its 
roadway, track or any of the structures connected therewith, or in any work in 
or upon a car or engine standing upon a track, or in the physical operation of 
a train, car, engine or switch, or in any service requiring his presence upon a 
train, car or engine; and every such employee shall have the same right to recover 
for every injury a\k]@rered by him from the acts or omissions of any other employee 
or employees of the common master that a servant would have (at the time when 
this Constitution goes into effect) if such acts or omissions were those of the 
master himself in the performance oi a non-assignable duty; provided, that the 
injury so suffered by such railroad employee result from the negligence oi an 
officer or agent of the company oi a higher grade of service than himself, or 
from that of a person employed by the company having the right or charged 
with the duty to control or direct the general services or the immediate work 
of the party injured, or the general services or the immedi.ate work of the 
oo-employee through or by whose act or omission he is injured; or that it result 
from the negligence of a co-employee engaged in another department oi labor, 
or engaged upon or in charge of liny car upon which or upon the train of which 
it is a part the injured employee is not at the time of receiving the injury, or 
who is in charge of any switch, signal point or locomotive engine, or is charged 
with dispatching trains or transmitting telegraphic or telephonic orders therelor ; 
or whether such negligence be in t& performance of an assignable or non- 
assignable duty. The physical construction, repair or maintenance of the roadway, 
track or any of the structures connected therewith, and the physical con- 
struction, repair, maintenance, cleaning or operation of trains, cars or engines 
shall be regarded as different departments of labor within the meaning of this 
section. Knowledge, by any such railroad employee injured, of the defective or 
unsafe character or condition of any machinery, ways, appliances or structures 
shall be no defense to an action for injury caused thereby. When death, whether 
instantaneous or not, results to such an employee from any injury for which he 
could have recovered, under the above provisions, had death not occurred, then 
his legal or personal representative, surviving consort or relatives (any trustee, 
curator, committee or guardian of such consort or relatives) shall, respectively, 
have the same rights and remedies with respect thereto as if his death had been 
caused by the negligence of a co-employee while in the performance, as vice- 
principal, of a non-assignable duty of the master. Every contract or agreement, 
express or implied, made by an employee to waive the benefit of this section shall 
be null and void. This section shall not be construed to deprive any employee, 
or his legal or personal representative, surviving consort or relatives (or any 
trustee, curator, committee or guardian of such consort or relatives), of any 
rights or remedies that he or they may have by the law of the land at the time 
this Constitution goes into effect. Nothing contained in this section shall restrict 
the power of the General Assembly to further enlarge for the above-named class 
of employees the rights and remedies hereinbefore provided for, or to extend 
such rights and rem^ies to, or otherwise enlarge the present rights and remedies 
of, any other class of employees of railroads or of employees of any person, firm 
or corporation. 

On March 14, 1912, the act of March 27, 1902, codified in Pollard's Code as 
section 1294k, was amended to read as follows : 

Section 1294k. Every corporation operating a railroad in this State, whether 
such corporation be created under the laws of this State or otherwise, shall be 
liable in damages for any and all injury sustained by any employee of such 
corporation; as follows: 
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When such injury results from the wrongful act, neglect or default of an 
agent or officer of such corporation superior to the employee injured, or of a 
person employed by such corporation having the right to control or direct the 
services of such employee injured, or the services of the employee by whom he 
is injured; and also when such injury results from the wrongful act, neglect or 
default of a co-employee engaged in another department of labor from that of 
the employee injured, or of a co-employee (nothwithstanding the fact that the 
party injured had the right to direct the services of the co-employee) in the 
performance of any duty on or about the same or another train of cars, or on or 
about an engine, or of a co-employee who has charge of any switch, signal point 
or locomotive engine, or who is charged with dispatching trains or transmitting 
telegraphic or telephonic orders. Knowledge by any employee injured of the 
defective or unsafe character or condition of any machinery, ways, appliances 
or structures of such corporation shall not of itself be a bar to recovery for any 
injury or death caused thereby. When death, whether instantaneous or otherwise, 
results from any injury to any employee of such corporation received as aforesaid, 
the personal representatives of such employee shall have a right of action therefor 
against such corporation, and may recover damages in respect thereof. Any 
contract or agreement, express or implied, made by any such employee to waive 
the benefit of this section or any part thereof shall be null and void, and this 
section shall not be construed to deprive any such employee, or his personal 
representative, of any right or remedy to which he is now entitled under the 
laws of this State. 

The rules and principles of law as to contributory negligence which apply 
to other cases shall apply to cases arising under this act, except in so far as 
the same are herein modified or changed. 

The provisions of this act shall always be so restricted in their application 
as not to conflict with any of the provisions of the Constitution or laws of the 
United States, and as if the necessary limitations upon their interpretation had 
been herein expressed in each case. Chapter 321, Acts of 1912, p. 583. 

Cruelty to Children. 

Sec. 3795a. Cruelty to children; their control and custody. 

(1), It shall be unlawful for any person employing or having the custody 
of any child wilfully to cause or permit the life of such child to be endangered 
or the health of such child to be injured or wilfully to cause or permit such 
child to be placed in such a situation that its life or health may be endangered 
or to cause or permit such child to be overworked, cruelly beaten, tortured, 
tormented or mutilated. 

(2) It shall be unlawful for any person having the care, custody or control 
of any child under the age of fourteen years to sell, apprentice, give away, let, 
or hire out, or otherwise dispose of such child to any person in or for the vocation 
or occupation, service or purpose of rope or wire walking, begging or peddling, 
or as a gymnast, contortionist, rider, or acrobat in any place whatsoever, or for 
any obscene, indecent or immortil purpose, exhibition or practice whatsoever, or 
for or in any business, exhibition or vocation injurious to the health or morals 
or dangerous to the life or limb of such child, or cause, procure, encourage or 
permit any such child to engage therein. 

(3) It shall also be unlawful for any person to take, receive, hire, employ, 
use, exhibit or have in custody any child under the age aforesaid for any of the 
purposes prohibited in the second section of this act. 

(4) Any legally incorporated humane society or society for the prevention 
of cruelty to children, is hereby empowered to become the guardian of minor 
children in accordance with the general provisions of law applicable to the 
guardianship of minors. The powers and duties of such society as guardian of 
minor children shall be exercised and performed by its officers and agents, and 
such society may adopt by-laws in relation thereto not inconsistent with the 
general provisions of law applicable to such guardianship. 

(6) Whenever it shall be made to appear to any court having jurisdiction 
to appoint a guardian that any child under the age of fourteen years, by reason 
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of orphanage or of the neglect, crime, drunkenness or other vice of parents or 
other persons having the custody of sucE child, is growing up without education 
or salutary control and in circumstances exposing such child to lead a dissolute 
and vicious life, such court may order such child to be committed to the custody 
of any legally incorporated humane society or society for the prevention of 
cruelty to children, and such society is hereby authorized to receive such child 
into its custody and to provide for its care and education in some suitable family 
or institution of instruction; such society may discharge such child from ita 
custody whenever, in the judgment of said society, the object of such commitment 
has been accomplished. At any time before such discharge said society may 
surrender such child to the custody of the qourt by which such conmiitment was 
ordered. In case of such surrender, or in case there is no such incorporated 
society willing to take the custody of such child, the said court may make such 
order as to the custody of such child as now is or may be provided by law in 
case of vagrant, truant, disorderly, pauper or destitute children; but. nothing 
contained in this act shall be construed to oblige any such society to receive 
the custody of any child, nor to affect in any way the duty of any city or town 
to provide for any child having a legal settlement therein. Such court may at 
any time on the petition of such parent or any other person revoke its order 
and restore said child to its former custody or to the custody of any other person 
when it is made to appear that the welfare of said child will be thereby promoted. 
All proceedings under this section shall be by petition after notice to the person 
having custody of such child. 

(6) Whenever any person or persons having the care or custody of any 
child within the age previously mentioned in this act shall engage, hire out or 
use such child in or for any business, exhibition, vocation, or purpose prohibited 
in this act, or shall permit the use of such child therefor, and shall be convicted 
of the same> the court or magistrate before whom such conviction is had, may, 
at his discretion, if he should think it desirable for the welfare of such child, 
deprive the person or persons so convicted of the custody of such child, and 
thereafter such child shall be deemed in the custody of the court, and thereupon 
such proceedings shall be had as to the commitment, custody, care and education 
of such child as are provided for in section five of this act. 

(7) A person convicted under any of the provisions of this act shall be 
deemed guilty of a misdemeanor and shall be punished by fine not exceeding 
two hundred dollars, or by imprisonment in jail not exceeding twelve months, 
or both. 

Protection of Children. 

Chap. 347. — ^An act making it a misdemeanor for parents or guardians 
to refuse or neglect to support their children under fourteen years of age, or 
to subject children under seventeen years of age, to vicious or immoral influence, 
encourage any child to commit a misdemeanor, or to send a child under seventeen 
years of age to certain places; punishment therefor, and declaring an emergency. 
Approved March 17, 1910. 

1. Be it enacted by the General Assembly of Virginia, That any person 
within the Stete of Virginia of sufficient financial ability, earnings or income, 
who shall refuse or neglect to provide for any child under fourteen years of age, 
of which he or she shall be the parent or guardian, such food, clothing and 
shelter as will prevent the suffering and secure the safety of such child, or shall 
subject a child under seventeen years of age to vicious or immoral influences, 
shall be deemed guilty of a misdemeanor, and upon conviction thereof shall be 
subject to punishment by a fine of not more than one hundred dollars, or by 
imprisonment in jail for a period not to exceed sixty days, or in lieu thereof 
to nard labor on the public roads for a period not to exceed sixty days, but the 
court in its discretion, having regard to the earning capacity of the defendant, 
shall have the power to suspend the execution of such sentence and to make an 
order, which shall be subject to change by it from time to time as the 
circumstances may require, directing the defendant to pay a certain sum monthly 
for the space of one year to the guardian or custodian of such child, or to any 
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society or association approved by the court, and to release the defendant from 
custody on probation for the space of one year, upon his or her entering into 
recognizance, with ox without sureties, as the court moiy direct. 

2. The conditions of the above recognizance shall be such that if the 
defendant shall promptly make such payments, and shall make his or her 
appearance in court whenever ordered to do so within the year and shall further 
comply with the terms of the order, and of any subsequent modification thereof, 
then the recognizance shall be void, otherwise of full force and effect. If the 
court be satisfied, by information and due proof, under oath, that any time 
during the year the defendant has violated the ternua of such an order, it may 
forthwith proceed to enforce the original sentence. The court may direct any 
probation officer of such city or town, at any time, to ascertain and report to it 
if the defendant is obeying such order of the court. 

3. It shall be unlawful for any person to cause or encourage any boy or 
girl to commit a misdftneanor, or for any person to send or cause to be sent 
any boy or girl, under seventeen years of age, to any house of prostitution, or 
to any saloon or wine-room, or to any policy-shop or gan^bling place, or to any 
pool-room or bucket shop, knowing them to be such, or knowingly permit, con- 
tribute to, encourage or cause any such child to be guilty of any vicious or 
immoral conduct, and any person so offending shall be guilty of a misdemeanor, 
and shall be tried in any court of competent jurisdiction, and upon conviction 
thereof shall be punished by a fine not in excess of one hundred dollars, or by 
imprisonment in jail for a period not exceeding one year, or, in discretion of 
the court, in lieu thereof, to hard labor on the public roads for a period not to 
exceed six months. 

4. All laws and parts of laws not consistent herewith are herewith repealed. 
6. There being emergency, this aet is ordered to be in force and effect 

immediately upon its passage. 

Seat Law. 

Chap. 189. — ^An act to amend and re-enact an act approved January 12, 
1898, entitled an act to require employers of females in stores, shops, officer or 
manufactories, as clerk, operatives or helpers in any bxisiness, trade or occupation, 
to provide seats for such female eployees, and providing a penalty for failure 
or refusal to provide such seats* Approved March 15, 1910. 

1. Be it enacted by the General Assembly of Virginia, That an act approved 
January twelfth, eighteen hundred and ninety-eight, entitled an act to require 
employers of females in stores, shops, offices, or manufactories, as clerks, 
operatives or helpers in any business, trade or occupation, to provide seats for 
such female employees, and providing a penalty for failure or refusal to provide 
such seats, be amended and re-enacted so as to read as follows: 

That chairs, stools or other suitable seats shall be maintained in mercantile 
establishments for the use of female employees therein to the number of at least 
one seat for every three females employed, and the use thereof by such employees 
shall be allowed at sueh times and to such extent as may be necessary for the 
preservation of their health. If the duties of the female employees, for the use 
of whom the seats are furnished, are to be principally performed in front of a 
counter, table, desk or fixture, such seats shall be placed in front thereof; if 
such duties are to be principally performed behind such counter, table, desk or 
fixture, such seats shall be placed behind the same. 

2. If any employer of female help in the State of Virginia shall neglect 
or refuse to provide seats, as provided in this act, or shall make any rules, orders 
or regulation in his shop, store or other place of business, requiring females to 
remain standing when not necessarily employed in service or labor therein, he 
shall be deemed guilty of a misdemeanor, and upon conviction thereof in any 
court of competent jurisdiction shall be liable to a fine therefor in a sum not to 
exceed twenty-five dollars, with costs, in the discretion of the court. 
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Fire Escape Law. 

Sec. 1067a. Fire escapes from buildings of over three stories. 

It shall be the duty of the owner or owners of all factories, workshops, hotels, 
school buildings, and hospitals in this State of over three stories in height, 
theatres and public places of amusement, to provide for the safe exit of the 
occupants thereof in case of fire by the erection or construction of fire escapes 
of the most improved modern design. The character and design of said fire 
escapes shall, in cities and towns, be selected by the council of said cities and 
towns; and where the buildings are not located in cities or towns by the board 
of supervisors of the county. Any owner or owners of such buildings shall have 
the right to require the council of the city or town in which said buildings are 
located, or in the counties the board designated by this act to make such selection 
of said fire escapes as is provided by this act; and in case of their failure or 
refusal they shall be compellable by mandamus. '^Any owner or owners of such 
buildings who shall fail to comply with the first section of this act by the first 
day of January, eighteen hundred and ninety-one, shall be deemed guilty of a 
misdemeanor, and upon conviction shall be fined not less than twenty-five dollars 
nor more than one hundred dollars for each month they shall fail to provide 
such fire escapes. (1889^90, p. 164; 1902-'3-'4, p. 736.) 

Employment Agencies. 

Chap. 156. — An act to regulate employment bureaus or agencies and to 
provide penalties for violation of same. Approved March 14, 1910. 

1. Be it enacted by the General Assembly of Virginia. 

§ 1. Every person, firm or corporation who shall agree or promise, or who 
shall advertise through the public press, or by letter, to furnish employment or 
situations to any person or persons, and in pursuance of such advertisement, 
agreement or promise, shall receive any money, personal property or other 
valuable thing whatsoever, and who shall fail to procure for such person or 
persons acceptable situations or employment as agreed upon, within the time 
stated, or agreed upon, or if no time be specified, then within a reasonable time 
shall, upon demand, return all such money, personal property or valuable con- 
sideration of whatever character, except an amount, not to exceed one dollar, 
to be charged as a filing fee. 

§ 2. It shall be unlawful for any person, firm or corporation to receive 
any application for employment from, or enter into any agreement with, any 
person to furnish or procure for said person any employment, unless there is 
delivered to any such person making such application or contract at the time 
of the making thereof, a true and full copy of such application or agreement, 
which application or agreement shall specify the fee or consideration to be paid 
by the person seeking employment. 

§ 3. It shall be unlawful for any person, firm or corporation, or any person 
employed or authorized by such person, firm or corporation to hire or discharge 
employees, to receive any part of any fee or any percentage of wages or any 
compensation of any kind whatever, that is agreed upon to be paid by any 
employee or said person, firm or corporation to any employment bureau or agency 
for services rendered to any such employee in procuring for him employment with 
said person, firm or corporation. 

§ 4. The Commissioner of the Bureau of Labor and Industrial Statistics, or his 
deputy, shall have authority to examine at any time the records, books and any 
papers relating in any way to the conduct of any employment agency or bureau 
within the State, and must investigate any complaint made against any such 
employment agency or bureau, and if any violations of law are found he shall 
at once file, or cause to be filed, an information against any person, firm or 
corporation guilty of such violation of law. 

§ 6. Any person, firm or corporation violating any of the provisions of this 
act, or who shall refuse access to records, books or other papers relative to the 
conduct of such agency or bureau, to any person having authority to examine 
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same, shall be deemed guilty of a misdemeanor, and, upon conviction thereof 
shall be punished by a fine not exceeding one hundred dollars, or imprisonment 
not exceeding thirty days, or both such fine and imprisonment. 

Semi-Monthly Pay. 

Chap. 106. — An act to amend and re-enact an act entitled an act to secure 
to operatives and laborers engaged in and about railroad shops, coal mines, 
manufactories of iron and steel, and all other manufactories, the payment of 
wages at regular intervals and in lawful money of the United States, approved 
May 23, 1887, as hereinafter mentioned. Approved March 11, 1912. 

1. Be it enacted by the General Assembly of Virginia, That an act entitled, 
"An act to secure to operatives and laborers, engaged in and about coal mines, 
manufactories of iron and steel and all other manufactories, the payment of 
wages at regular intervals and in lawful money of the United States," approved 
May twenty-third, eighteen hundred and eighty-seven, be amended and re-enacted 
so as to read as follows: 

§2. All persons, firms, companies, corporations or associations in this 
Conmionwealth, engaged in operating railroad shops, mining coal, ore, or other 
minerals, or mining and manufacturing them, or either of them, or manufacturing 
iron or steel, or both, or any other kind of manufacturing, shall pay their 
employees engaged in the employments aforesaid as provided in this act. 

All persons, firms, companies, corporations or associations, engaged in any 
of the business aforesaid, shall settle with such of employees at least twice in 
each month, and pay them the amounts due them for their work or services, in 
lawful money of the United States, or by check, or by cash order, as described 
and required in section three of this act; provided, that nothing herein contained 
shall affect the right of any employee to assign the whole or any part of his 
claim against his employer; provided, however, that the semi-monthly payment 
of wages requirement of this act shall not apply to mining coal, manufacturing 
coke, mining ore, or other minerals, excelsior mills or saw-mills; but the 
employers of labor, engaged in such enterprises shall settle with their employees 
at least once in each month. 

§ 3. That from and after the passage of this act it shall not be lawful for 
any person, firm, company, corporation, or association, engaged in the business 
aforesaid, their clerk, agent, officer or servant in this State to issue for payment 
of such labor any order or other payment whatever, unless the same purports 
to be payable or redeemable for its face value in lawful money of the United 
States, such order to be made payable on demand and without condition to 
employees, or bearer, bearing interest at legal rate, and redeemable by the person, 
firm, company, corporation or association giving, making or issuing the same; 
and any person, firm, company, corporation or association, engaged in the business 
aforesaid, their clerks, agents, officers or servants, who shall issue for payment 
of labor any paper or order, other than the one herein specified in violation of 
this section, shall be deemed guilty of a misdemeanor, and upon conviction, shall 
be fined in any sum not exceeding one hundred dollars, in the discretion of the 
court. 

§ 4. That from and after the passage of this act, it shall be unlawful for 
any person, firm, company, corporation or association engaged in operating rail- 
road shops, or mining or manufacturing or either of them, as aforesaid, and 
who shall likewise be either engaged or interested directly or indirectly, in 
merchandising, as owner or otherwise, in any money per centum profit or com- 
mission arising from the sale of any such merchandise, their clerks, servants, 
officers or agents to knowingly or wilfully sell, or cause to be sold, to any such 
employee any goods, merchandise or supplies whatever for a greater per centum 
of profit than merchandise . and supplies of like character, kind, quality and 
quantity are sold to other customers, buying for cash and not employed by them; 
and shall any person or member of any firm, company, corporation or association, 
his or their clerk, agent, or servant violate this act they shall be guilty of a 
misdemeanor, and upon conviction shall be fined in any sum not exceeding one 
hundred dollars, in the discretion of the court. 
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Protection of Peanut and Cotton Factory Employees. 

Chap. 228. — ^An act to require owners and agente of peanut cleaning establish- 
ments and cotton factories to furnish employees or operatives with a suitable 
sponge shield to protect such employee or operative from inhaling the dust or 
floating particles in the air, and fixing a penalty for failure so to do. Approved 
March 12, 1908. 

1. , Be it enacted by the General Assembly of Virginia, That every owner 
or agent of a peanut cleaning establishment operated for the purpose of cleaning 
peanuts, and every owner or agent operating a cotton factory in this Common- 
wealth be, and the same are hereby, required te furnish each employee or operative 
employed in any such peanut cleaning establishment or cotton factory, who may 
wish to use the same, a suitable sponge shield to protect such operative or 
employee from inhaling dust and floating particles in the air while emplo/ed 
in such peanut cleaning establishment or cotton factory. Said shield to be 
supplied by the owner or agent of said peanut cleaning establishment or cotton 
factory at actual cost and to be paid for by each operative or employee. 

2. Any owner or agent of said peanut cleaning establishment or cotton 
factory who shall fail to provide such fihield upon application after a reasonable 
time shall be subject to a fine of not less than one dollar nor more than five 
dollars, and every day's failure to comply with such request shall constitute a 
separate offense. 

Violation of the Sabbath. 

Sec. 3799. Violation of the Sabbath; how punished. — If any person, on a 
Sabbath day, be found laboring at any trade or calling, or employ his apprentices 
or servants in labor or other business except in household or other work of 
necessity or charity, he shall forfeit two dollars for each offense. Every day 
any servant or apprentice is so employed shall constitute a distinct offense. From 
any judgment heretofore or hereafter rendered under this section, the right of 
appeal shall lie to the defendant within ten days, to the corporation or hustings 
court of the city, or to the circuit court of the county, wherein said judgment 
appealed from is rendered; and when taken shall be proceeded in as appeals in 
misdemeanor cases. (1877-'8, p. 304; 1904, p. 79.) 

Sec. 3800. Exception as to the Jews. — ^The forfeiture declared by the pre- 
ceding section shall not be incurred by any person who conscientiously believes 
that the seventh day of the week ought to be observed as a Sabbath, and actually 
refrains from all secular business and labor on that day, provided he does not 
compel an apprentice or servant, not of his belief, to do secular work or business 
on a Sunday and does not on that day disturb any other person. 
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Form of Certificate for CertifTing Ages. 

The following form may be used by notaries public in certifying the ages 
of children between fourteen and sixteen, under section 3, of chapter 339, of the 
Acts of Assembly of 1914 (popularly known as the "Child Labor Law"). 

STATE OF VIRGINIA, 

County of to- wit : 

Personally appeared before me, , a notary 

public in and for the State and county aforesaid, , 

w^ho being duly sworn, deposes and says that is the 

of , a minor, and that the said 

is more than fourteen years of age, having been born at 

on the day of in the year ; and that the 

said deponent in corroboration of his statement this day exhibited before me, as 
required by law, the following documentary evidence : 



and that the said documentary evidence has been filed with me according to law. 

(Signed) 

Sworn to and subscribed before me this day of 

19.... 



Notary Public, 

(Note. — In case no documentary evidence can be produced, the notary 
will so state and will also state what evidence has been relied upon by him 
in issuing the above certificate, and that the affidavit required by law has 
been received by him and filed.) 

The above-mentioned minor has this day of 19 .... , 

ceased to be employed by for the following reasons, 

to-wit : 



(Signed) 

Employer. 
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